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Campus gears up for Homecoming 
The UrVoiersity's 70th amuaJ Homecoming 
celebration entitled "Splish Splash: It's a Home-
coming Ba.sh" will be observed on C3!J1>US Oct. 
1 -6. It will include a parade, three dances, an 
art show, a theatre production, a jazz concert 
and the Homecoinng fOOlball game against the 
Bobcats of Ohio University. 
Kickoff for the game will be 1 :30 p.m. 
Saturday (Oct 6) at DoY1 Perry Field. Tickets 
range from $3-$8 and can be purchased at the 
Memorial Hall ticket office or at the stadium the 
morring of the game. 
The week of activities will begin in an aquatic 
way with the now annual Dive-In Movie begin-
ning at 8 p.m. Monday (Oct 1 l in the Student 
Recreation Center's Cooper Pool. Ttjs year's 
movie is "Splash." Admission is free and inner 
tubes wiH be provided. 
Throughout the week. students wiU be voting 
for this year's Homecoming King and Queen 
and the finalists wiU be presented to the public 
at the traditional Homecoming parade, which 
will be held Thursday (Oct 4). 
The parade will begin at 6:15 p.m. at the Ice 
Arena parking lot. It will travel west on Ridge 
Street and then north on North College Drive IO 
College Paik where a pep rally and bonfire will 
be held. 
More than 65 units. including the Falcon 
marching band. area high school bands, floats 
and campus organizations wiU participate in the 
parade. Grand marshals for the parade will be 
Dr. Sam Cooper and Iris Andrews, professors 
emeritus of Health. Physical Education and 
Reaeation and the two persons for whom the 
Reaeation Center's pools are named. 
The 1990 Homecoming court will be intro-
duced at the 7 p.m. pep rally in College Park. In 
addition. head foolball coach Moe Ankney and 
several of his players are expected to speak. 
Other participants wiD include other fall sports 
coacties. Freddie and Freida Fak:on, the 
c:heel1eaders and the pommerettes. 
The pep rally will condude with a bonfire 
at7:45p.m. 
Theatre will also be center stage Thursday 
as the University Theatre production of 
"Barefoot in the Paik" will open at 8 p.m. at Eva 
Marie Saint Theatre. University Hall. 
The play will continue with performances at 
8 p.m. Friday and Saturday and at 2 p.m. 
Sunday. Tickets are $4 for University students 
and senior citizens, and $6 for all others; they 
may be purchased at the University Hall box 
office. 
Al 8:45 p.m. Thursday, the film "Lifeboat" will 
be shown in 21 O Math-Science Building. The 
film is free and open IO the public. 
Friday (Oct. 5) night will feature a dance, 
which this year is being billed as a "Homecom-
ing Bash." In addition to music and an open 
dance floor. the bash will treat students to a 
video laser ligh1 show, a variety show and a 
casino. It will be held from 8 p.m. IO midnight in 
the Lenhart Grand Banroom of the University 
Union. 
The annual Homecoming Art Show will 
premiere from 7:30-10 p.m. Friday in the Off· 
Gampus Student Center, Moseley Hall. The 
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show can also be viewed from 3:30-8 p.m. 
Saturday. 
The first AIU!mi·Association-sponsored 
activity will be held at 6:30 p.m. Friday at the 
Holley Lodge. 1630 E. Wooster St.. when the 
association holds a <inner honoring Dr. Duane 
and Margaret Tucker and Dr. Joseph and Zola 
Buford as the 1990 recipients of Honorary 
Alumnus awards. 
Persons wishing to attend the dinner should 
can the Alumni Association, 372-2701, for res-
ervations. 
Friday evening's activities will include a 
Black Alumni Reception from 7-9 p.m. in the 
Ice Arena Lounge. and a Black Greek Council 
Step Show at 9 p.m. in the Nor1heast Com-
mons. 
Saturday's events wiU begin at 9 am. when 
the Alumni Association sponsors an open 
house at the Mileti Alumni Center. A series of 
special luncheons will be held for graduates of 
the 1920s and 1930s. 1940. 1950, 1960. 1965, 
1970 and 1980. Following the luncheons, 
attention wiU tum 10 the stadium for the 
Falcon's first home game. 
During pre-game and halflime activities. the 
Homecoming King and Queen will be aowned 
and Cherie Orwig. a 1970 graduate of the 
University and the vice president of corporate 
communications at Miami Valley Hospital in 
DaY10fl, will be presented with the 1990 Alumni 
Service Award. 
Kicking off the evening's events wiD be a 
Black Alumni Dinner from 6-7:30 p.m. in the 
Towers Inn. 
The annual Homecoming concert will feature 
jazz great Clark Terry and the "Alumni Big 
Band" at 8 p.m. in Kobacker Hall of the Moore 
Musical Arts Center. During his career, Terry 
has been a trumpeter for bands led by Count 
Basie and Duke Blington. 
Tickets for the concert are priced at $5. $7 
and $9, and can be reserved by calling the cen-
ter box office. 372-8171. 
Al the same lime-8 p.m_-the Office of 
Continuing Education will be sponsoring its 
fourth annual Harvest Moon Dance in the 
Grand Ballroom of the University Union. 
Music for the ballroom dance will be 
provided by the Johnny Knorr Orchestra. 
Tickets are $25 per couple and can be 
reserved through Oct. 1 by calling continuing 
education at 372-8181. 
Homecoming aclivities will condude with yet 
another dance. This formal affair is being 
sponsored by the University's Black Student 
Union and will be held from 1 O p.m. to 2 am. in 
the Northeast Commons. 
Lower advertising costs 
Tired of paying the high advertising costs 
associated with recruiting for a var:anc:y? Now 
there is an alternative. 
Personnel services and the purchasing de-
partment have designed a plan to reduce 
advertising costs. By C001)1eting a requisition 
and placing the ad through the purchasing 
department. departments can save from 20-25 
percent of the cost of any classified ad placed 
in either the Cleveland Plain Dealer or the 
Toledo Blade. 
Departments are encouraged to try the new 
system. For more information, contact Sam 
Ramirez at 372·2228 or Laurie Hood at 372-
8411. 
New jobline is added 
Personnel services has designated 372-
8522 as the Administrative Staff Jobline which 
lists all current administrative vacancies at the 
University. The new service is designed to 
seive as a recruitment tool for external 
candidates and is available 24 hours a day. 
seven days a week. 
The recording is changed weekly and pro-
vides information such as position title, salary 
range, department. contact person. a brief 
desaiption of the job, minimum qualifications 
and application procedures. 
Faculty I Staff positions 
The following faculty positions are available: 
Firelands College, Humanities Department: Instructor of HPER (ter11>0fary, fuD-lime). 
Deadline: Oct. 1. Also. instruclor/assistant professor of mathematics (tefTlX>ralYl1ull-lime). Also. 
instructor of ~1aphy (lenlJOrarY, full-time). Both deadlines: Nov. 1. For aD positiol is, contact the 
Office of the Dean (433-5560). 
Music Composition/His Assistant professor. etMoloosicologi Contact JaFran Jones (2-
2181 ). Deadline: Nov. 12.. 
Political Science; Assistant professor (anticipated). Contact H. Kemeth Hibbeln (2·2921 ). 
Deacline: Nov. 1 oc unli a quaified cai llidate is chosen. 
Psychology: Eminent Scholar in inciJstrial orgarizational psychology. Contact search and 
saeet ilig committee (2·2301 ). Deadline: Dec. 1. 
Radio-TV-Film: Assistant professor_ Contact Robert K Clark {2·2138). Deadline: Nov. 1. 
The following aatilisbaliYe posiliollS are available: 
Intercollegiate Alhletic:s: Assistant spor1S information mec:tor_ Contact the chair of the search 
and screening committee, cJo alhletic department (2-2401 ). Deadline: Oct 22.. Also, tiredor al 
academic and regulalory affairs. Contact chair of search and saee11i11g committee (2-2401). 
Exlet lded deadliie: Oct 8. 
Pl!ISOl.nel Ser.nces: Assistant to the manager of records (lefTlXl!Clly, ful-time. 18 months). 
Contact Sam Ramirez (2-2558). Deadline: Oct 19. 
Untwnlty Graphic Arts Sen.ice: Graphic designer_ Contact Sam Ramirez (2-2558). Deadline: 
Oct. 1. 
Untwnlty Placement Sa vices: Assistant director of placemettl, business and technology. 
Contact 5alJI Ramirez (2-2558). Deadline: Oct 12 (JC unli filed. 
Barr is named sports information director 
Steve Barr has been named the sports infor· 
mation director at the University, Jack Gregory. 
athletic director. has announced. Barr former1y 
was 1he assistant spor1S information director 
under Ctvis Sherk. who left the University last 
month. 
"Wwe feel Steve has shown CYoler the last 
year and a haH at Bowling Green and through-
out his career that he has all the qualities to be 
a veiy fine director of sports infonnation. • Gre-
gory said. ·rm confident Steve will be quite 
successful in his new role. 
Barr. a graduate of the University. joined the 
Bowling Green staff in 1988. He previously had 
spent almost two years as the sports inlomla-
tion director at lake Superior State University. 
While there, the hockey team won the NCAA 
Division I hockey title and his 1988-89 hockey 
bfOchule was judged third-best in the country 
by the College Sports Information Directors of 
America. 
Prior 10 lake Superior, Barr was the sports 
information director at California Stale Univer-
sity. Dominguez Hills in Carson, Ca For the 
last ttvee years, he has served as the editor of 
the NCBWA's college baseball record book. 
Reception is planned for authors and artists 
Plans are being made for the amual Friends 
Authors' and Artists' Reception IO be held from 
7:30-9:30 p.m. Nov. 14 in the conference room· 
at Jerome Library. During the past nine years. 
the reception has recognized more than 300 
faculty and staff for their achievements. 
An award program will be held at 8 p.m. that 
evening. 
The reception honors University authors of 
published books (first edition); artists of re-
gional. national or international exhbtions; and 
musicians of original COfTllOSitions or solo per-
formances that receive national, regional or 
international recognition. Recognized at the re-
Date book 
Monday, Oct. 1 
Exhibit, -Video lnstaDations. ·planned as 
part of the 11th annual New Music and Art Fes-
tival which will take place on campus Oct 1 o-
14. The exhibit will be on display through Oct. 
17 in the Fme Arts Gallery. 
Photography Exhibit. a one-man show by 
Charles Corbeil. Sr .• black and white and color 
photos depicting nature and architecture. 
through Oct. 18, Firelands Art Gallery, 
Firelands College. Gallery hburs are 9 am.-8 
p.m. Monday through Thursday. and 9 am.·5 
p.m. Friday. Free. 
Planetarium Program, "The Voyager 
Encounters· runs through October 7 and from 
October 21 through November 18, 8 p.m. 
Tuesdays and Fridays and 7:30 p.m. Sundays 
at the BGSU Planetarium. Free. 
Art Exhibition, "Recent Paper Works," a 
display of handmade paper by BGSU artist. 
Dorothy linden, now through October 6, Ken· 
nedy Room, Moore Musical Arts Center. 
Exhibition hours are from 9 am.-5 p.m. 
Monday through Friday. Free. 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the Combatives 
Dance Room. Student Reaeation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
llacWrite Seminar, an introduction to the 
Macintosh and MacWrite, 1 :3D-2:30 p.m. Call 
372-2102 for reservations and details.. 
Men's Bowling League, 7 p.m .• Buckeye 
Room. Call Jay at 372-8701 10 reserve a spot. 
FDC SpoUight Event, Dr. L Jackson New-
eD, Professor of Higher Education and former 
head of liberal Studies at the University of 
Utah, wiD disaJSs "Curriculum and Col-
leagueship in the Beleaguered University," 8 
p.m., Bryan Recital Hall, Moore Musical Arts 
Center. 
Tuesday, Oct. 2 
Quality Forum Broadcast at Firelands, the 
FITelands campus wiD be one of very few Ohio 
colleges to receive a live broadcast of the 
Quality Forum VI from the VIS!a lnt.."!Tla!i'Jnal in 
New York. 1 O am.-1 p.m .. McBride Auditorium. 
North Building, Firelands Gaq>us. 
Faculty Senate Meeting, 2:30 p.m., 
Assembly Room, McFaD Center. 
Ohio Business, with host George Howick, 
wiD visit Downing Enterprises in Copley. Ohio. 
5:30 and 11 :30 p.m., WBGU-TV, channel 27. 
Wednesday, Oct. 3 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and wiD 
be held every Monday and Wednesday 
throughout the semesler in the CorOOatives 
Dance Room, Student Recreation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
Ubrary Computer Demoll ISbalioilS, "tSl2 
and DiakJp LSl2, ·the session wil focus on 
methods to make searching more a>rf1llete 
and efficient. 4-5 p.m., Conference Room. 
Jereme l..ilrary. 
Art Beal. Host Beci(y Laabs eicplores the 
arts and OJllural activities of Nol1hwest Ohio, 
5:30 and 11 :30 p_m., WBGU-TV, channel 27. 
llac:Wrlte Selnlnar, inlrociJl:tion to the 
Macintosh and MacWri1e, 7-9 p_m. Call 372· -
2102 toe reservations and more i donnation-
Faculty Artist Series, featuring soprano 
Am Corrigan and pianist Vincent Corrigan. 8 
p.m., Bryan Recital Hal, Moore Musical Arts 
Center. Free. 
ception are individuals who have completed 
their achievements from July 1989 to date. 
Department chairs have been asked IO help 
identify irdviduals IO be honored at the 
reception. Any authors or artists who feel they 
meet the aiteria and would like to attend the 
reception should send their names and tiUes of 
their WOlks to Dawn McKay. Jerome Library. 
The Friends is a membefship organization 
that supports. through contributions and 
volunteering, the programs and activities at the 
University libraries, archives and special 
collections. 
WBGU-TV Showcase, offers a special look 
at this season's new and continuing local 
programs. 10:30 p.m .• WBGU·TV. channel 27. 
Thursday, Oct. 4 
Computer Services Seminar, "Introduction 
to Mainframe Graphics," 9-11 am. CaD 372-
2102 to register or call John Hasley at 372-
9989 for more information. 
Administrative Staff Council Meeting, 
1 :30 p.m .• Alumni Room, University Union. 
Journal 1990, Host Judy Paschalis and 
guests from the Eastwood and Brnwood 
school <fistrids and BGSU disaJSs using 
income taxes to pay for schools. 5:30 and 
11 :30 p.m., WBGU-TV. channel 27. 
Homecoming Parade, starts at 6:15 p.m. at 
the Anderson Ice Arena and erlds at College 
Paik where a pep rally and bonfire wiD follow. 
King and Queen will be aowned at the pep 
rally. 
BGSU Theatre, presents "Barefoot in the 
Park.· through October 7. 8 p.m., Eva Marie 
Saint Theatre. 
Friday, Oct. 5 
Board of Trustees Meeting, 1 O am .. 
Assembly Room, McFaD Center. 
llacWrite Seminar, introduction to the 
Macintosh and MacWrite, 10 am.-noon. Call 
372-2102 for reservations and more informa-
tion. 
Falcon Club Luncheon, noon. Ice Arena 
Lounge. 
ICicrocomputer Concepts, covers the basic 
teminology, hardware and software compo-
nents and applications. 1:3D-3:30 p.m., 127A 
Technology Building. Call 372-2102 to register. 
The University Forum, explores the world 
of ideas with experts from BGSlfs faculty and 
other special guests, 5:30 p.m .• WBGU-TV, 
channef 27_ 
Women's Bowling League, 7 p.m., 
Buckeye Room. Call Jay at 372-8701 to 
reserve a spot. 
Poetry Performance, Lillian Allen, a dub 
poet from Canada, wiD share her political and 
highly charged poeby, 8 p.m .. Bryan Recital 
HaB, Moore Musical Arts Center. RE!ception in 
Green Room to follow. Free. 
Homecoming Dance, 8 p.m., Lenhart 
Grand BaDroom. 
Saturday, Oct. 6 
Amish Cooking, from Quill Country. Host 
Marcia Adams visits a noodle factory and then 
shows haw simple it is 10 make homemade 
noodles, noon. WBGU-TV, channel 27. 
Falcon Football, vs. Ohio University. 1:30 
p.m. Finney Stadium. Homecoming game. 
Jazz Serles, opens with trun1>9l player 
Clark Terry and the Alumni Big Band under the 
diledion of David Mele, 8 p.m., Kobacker Hal, 
Moore Musical Arts Center. Tickets are on sale 
at the box office betweet I noon and 6 p.m. 
Monday throtJ!tl Friday oc cal to reserve tickets 
at 372-8171. . 
I Im vest Moon Dance, 8 p_m.-1mn lidi;.t" n;liglftl->ttt, 
Lenhart Grand Balroom. $25 per aq>le. 
Monday, Oct. 8 
Computer Sen*iar. "Intro to DOS (IBM)." 
1 :3D-3:30 p_m., 312 Hayes. Cal 372-2102 ID 
register. 
llacWtlte Semil•. introduclion to the 
Macintosh and MacWrite. 6:30-8:30 p.m. Cal 
372-2102 for reservalions or more information_ 
Poet, Dan Raphael Dlugonski, 8 p.m., Prout 
Chapel. 
Vol. XIV.:. No. 15 Bowling Green State University 
Have you ever wondered what outer space really looks like? Now you can see the universe through the eyes of the Voyager. 
The planetarium is featuring a new program this fall entitled "The Voyager Encounter,· which examines both the spacecraft itself 
and the photographs it has taken since launched in 1977. It wiil be shown at B p.m. Tuesdays and Fridays and at 7:30 p_m. on 
Sundays from Oct. 21 through Nov. 18_ A matinee performance is scheduled at 2 p.m. Saturday, Nov. 10. 
Friends and computer science lend a hand 
New campus equipment helps the visually impaired 
Two new pieces of equipment on 
campus not only have enabled visually 
impaired students to see materials 
more dearly. but it has afforded them 
some independence. 
Rob Cunningham. coordinator of 
handicapped services. said the 
Friends have funded a dosed-circuit 
lV viewing/magnification system for 
Jerome Library. In addition, computer 
science has purchased a large 
computer monitor for a Macintosh 
computer to be used by visually 
impaired students taking computer 
science courses or who want to do 
word processing. 
The new equipment, which was 
instaDed last spring and this past 
summer, has already been put to good 
use. Cunningham said there are 
approximately a dozen students at the 
University with visual impairments 
ranging from moderate to tun blind-
ness. Only one of the students uses 
braille; the rest rely on materials being 
enlarged, textbooks on tape record-
ings or readerS to help them with their 
studies. 
"The nice thing about this equipment 
is that it is good for anyone who has 
<frfficulty reading small print.. Cunning-
ham said. "Before these students had 
to rely on someone else to help them_ 
This allows them some independ-
ence.· 
The new magnification system at 
Jerome Library magnifies print up to 
60 times its normal size on a 19-inch 
saeen. Students can use it to take 
tests or to read other materials. It also 
can benefit people who are trying to 
read nearly illegible print or very small 
visual material. 
Cunningham said before the 
University acquired the system, his 
office had received numerous inquiries 
Viewing the new closed-cirruit 1V viewing'magnifition system for the visually 
impaired at Jerome Library are (from left) Rush MiDer, dean of libraries and learning 
resources, Martha Rogers, past president of the Friends, and Dorothy Moorehead. 
(forefront) current president of the Friends-
whether one was available on campus. 
Many visuaDy impaired students have 
their own machine in their homes, while 
others cannot affoo:I the system which 
costs more than $3,000. The equipment 
is being purchased by more and more 
universities, Cunningham said_ 
Prior to the magnification system, the 
library had available a ·compu1ense· for 
visuaDy impaired students which was a 
large magnifier that fit over the computer 
monitor_ Cunningham said even though it 
was an awkward system that worked 
adequately for only some of the students. 
it was used frequently_ 
"Bonnie Gratch (director of information 
services) and I agreed that the viewinW 
magnification equipment would be a 
good purchase for the University and 
we were fortwlate that the Friends were 
wilfmg to fund it," Cunningham said. "In 
the short period it has been here it has 
already received a lot of use.· 
VISlJally impaired students also have 
difficulties in reading computer saeens 
when taking computer science dasses 
or doing word processing. Cunningham 
said both his office and the computer 
science department had received 
requests for assistance on the comput-
Continued on page 3 
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CSC committee 
wants benefits 
for part-timers 
When it comes to permanent, part-time 
dassified staff on campus, the Person-
nel Welfare Committee of Classified 
Staff Council does not think they are all 
getting their fair share. 
During the past year and a half. the 
committee has been working on a 
proposal that would benefit a segment of 
part-time classified employees that has 
been discriminated against in terms of 
vacation and PERS benefits, according 
to Judy Hagemann. chair of the commit-
tee. 
She said there are approximately 65 
classified employees on campus who 
are designated as "permanent part-time. 
academic year· who receive no benefits 
from the University except sick leave. 
They usually work a nine- or 10-month 
schedule and include staff such as 
residence hall derks and cashiers in 
food operations. 
Three other categories of permanent 
dassified employees include full-time, 
fiscal year (12-month); full-time. aca-
demic year (nine-month); and part-time. 
fiscal year (12-month). The two full-time 
dassifications receive the total benefit 
package of all lull-time dassified staff 
members on campus. whether they work 
12 or nine months. The part-time, fiscal 
year employee receives pro-rated 
vacation. 
"'The part-time academic is the only 
group that doesn't receive vacation," 
Hagemann said. ·11 is a frustrating 
situation for these people because the 
average amount of hours they work per 
week is often higher than the amount 
worked by part-time fiscal year employ· 
ees. This adds up to more hours a year 
than the part-time fiscal year employees 
work in 12 months. And yet the part-tirr.e 
fiscal year employees are receiving 
more benefits." 
Hagemann said Dr. J. Christopher 
Dalton, vice president :or planning and 
budgeting, conducted a survey of Ohio 
institutions and found that most of them 
do not disaiminate with benefits 
between academic and fiscal year part-
time employees. 
In 1984, a CSC committee was formed 
to examine part-time benefits. At its 
conclusion, the committee made several 
recommendations, such as vacation for 
part-time staff, discount privileges at 
Continued on page 3 
I Inside 
The President's 
Annual Report 
In this issue, President Olscamp 
reviews the University's goals and 
accompriShments in 1989-90 in his 
annual report to the campus 
community. A special 12-page insert 
in the Monitor takes a look at what 
the University achieved during the 
past academic year and what it 
hopes to accomplish in the yeai: 
ahead. 
The annual report also contains 
numerous charts and appendices 
which do not appear in the Monitor. 
FuD copies of the annual report are 
available in the offices of depart· 
ment chairs, directors and deans 
and at Jerome Li>rary. 
Senate approves better conditions for part-time faculty Third edition of 
Faculty Senate approved a resolution at 1992-93 and annually thereafter. The a resolution on graduate s~t ~ng. phi I ip 0, Conn 0 r 
its Oct. 2 meeting attempting to improve proposal will be forwarded to the vice The proposal calls for the Umvarsrty to de- • • 
conditions on campus for part-time president for academic affairs alter velop a specific plan on graduate student co "ect1on pr! nted 
faculty, but many senators agreed there is approval by Faculty Senate. The vice housing which would be presented to the /Ii 
much more work to be done. president, in consultation with appropriate senate no later than December 1991. 
The resolution. which was tabled at the offices. shall establish and make known 
Sept. 18 meeting when time ran out for the procedures for making the final 
discussion. was brought back on the floor determination of the scale for each aca-
last week and debated for more than an demic year. 
hour. While most senators agreed that 
working conditions need to be improved 
for part-time facult/, not everyone thought 
the resolution would be able to raise any 
standards. 
-It is recommended that the vice 
president for academic affairs. in conjunc-
tion with the vice president for planning 
and budgeting, establish and maintain a 
database detailing part-time faculty 
utilization and compensation. 
A similar resolution was passed by the 
senate in May 1988 asking the central 
administration to formulate a plan and re-
port on it at the December 1988 Faculty 
Senate meeting. No reports have been 
made, and according to Wayne Berman. 
president of the Graduate Student Senate 
who introduced the resolution, no plans 
have been developed. 
·1 can't tell you how many people have 
For more than a decade. Faculty Senate 
has heard complainfs from part-time 
faculty that they are underpaid, over-
worked and receive few, if any. benefits. 
The senate's Faculty Welfare Committee 
last year was asked to develop a proposal 
making recommendations to address the 
Committee to examine police, student relations 
part-time group·s concerns. 
The proposal addresses "occasional" 
part-time faculty. which does not cover 
employees such as faculty overload. 
graduate students. visiting professors, 
individuals hired on a one-year basis or 
retirees working under the Supplemental 
Retirement Program. At last month's 
meeting, Senator Roger Anderson, a 
member of the Faculty Welfare Commit-
tee, said there is no real definition of what 
part-time is. "There are many part-time 
people, but the only way to deal with this 
issue is in parts," he said. "The resolution 
by no means will take care of the whole 
problem.· 
Jerry Bergivan, a guest at the meeting 
and a full-time instructor in the English 
department. spoke on behalf of the 
Committee of Part-time and Temporary 
English Faculty. He urged the senate to 
approve the proposal, calling it a "good. 
but limited measure. 
"The only fair policy is that part-timers 
receive a minimum per-crecfrt salary equal 
to that of a full-time instructor and 
proportionate benefits,· he said. 
"Part-time faculty teach the same kind of 
courses, teach the same number of 
students per section. evaluate the same 
number of student essays and exams as 
do their full-time colleagues. Part-time 
faculty hold similar office hours and have 
individual conferences with students just 
as we full-time faculty. Many of these 
faculty have the same or higher qualifica-
tions as those of us with full-time 
appointments ... None of us could agree 
with President Olscamp's statement that 
the recent UCLA study 'paints a generally 
quite favorable picture of the working 
dimate here." 
The proposal, which will be forwarded to 
the Board of Trustees, makes some of the 
following recommendations regarding 
part-time faculty: 
-Instruction at the University should be 
given by tenured and probationary track 
faculty whenever possible. 
-A scale of minimum per aedit hour 
pay rates should be established with rates 
based on rank of appointment and the cu-
mulative number of crecfrt hours taught at 
the University, although market concfrtions 
may result in the negotiation of higher 
rates in some instances. When a part-time 
faculty member is appointed with a title 
which is not listed, the rate will not be 
lower than that of instructor. No current 
part-time faculty will have their pay scales 
reduced by this new pay rate. 
The current minimum pay scale for part-
time faculty is to be reviewed by the 
Fawlty Welfare Committee in consultation 
with representatives from the part-time 
faculty. Revisions are to be proposed for 
In the final 20 minutes of its Oct. 2 
meeting, Faculty Senate approved a 
resolution regarding the actions of local 
law enforcement personnel when 
dealing with University students. 
Presented by Kevin Coughlin, Under-
graduate Student Government presi-
dent. the proposal stems from a 
September incident involving more 
than 100 student arrests by Bowling 
Green City police. Some of the 
students were attending parties on 
East Merry Ave. and Frazee Ave. while 
others daim they were intruded upon in 
their homes. 
The resolution calls for Faculty 
Senate to recommend the following: 
-The establishment of a temporary 
ad hoc committee to review the acx:u-
sations of the students, the actions of 
the law enforcement personnel and the 
policies regarding the enforcement of 
alcohol, disorder1y conduct and related 
offenses. 
-The committee is to have an equal 
representation of students, faculty, 
staff, local law enforcement and other 
community members with the commit-
tee members appointed by the relevant 
constituent groups. 
-The committee is to gather informa-
-The Office of Planning and Budgeting 
should prepare a study of costs of 
making health care coverage available to 
part-time faculty, possibly on a pro-rated 
payment schedule. The report is to be 
presented to the Faculty Welfare Commit-
tee before the beg!rming of the spring 
term of 1991 and the committee is to 
present a plan for health care coverage to 
the senate before the dose of spring 
semester. 
-The Office of Planning and Budgeting 
also should prepare a report on costs 
basing part-time salary and benefits on 
full-time, temporary rates. The study also 
should detail the extent to which the part-
time salary pool is dependent on soft 
money. 
-Instructional units utmzing part-time 
faculty shall develop written policies on 
monitoring the performance of and on in-
structional support for part-time faculty. 
Part-time faculty should be provided with 
facilities necessary to support instruction 
such as office space, mail boxes, secre-
tarial support, word processing and 
duplicating facilities.. Instructional units 
may opt to provide a level of participation 
for part-time faculty in their governance 
process. 
-Part-time faculty will have access to 
estabfsshed grievance arbitration proce-
dures for faculty concerning all issues 
except corrtrad termination. 
In other business, the senate reaffirmed 
tion from all interested parties, evaluate 
that information, make recommenda-
tions concerning the actions of local law 
enforcement personnel and students 
and report to the community no later 
than Feb. 1, 1991. 
Joyce Kepke, president of Bowling 
Green City Council and a member of 
the continuing education office. reported 
to the senate actions taken by the 
council the previous evening. The 
council's Community Improvement 
Committee has been assigned to review 
the relationship between the community 
and the University. It was given 10 
specific charges to investigate and is to 
make an interim report in six weeks. 
Also, Bowling Green Mayor Edwin 
Miller has restructured the Ad Hoc City-
University Relations Committee which 
will be under the direction of the mayor 
and a representative of the University. 
The committee will examine issues of 
mutual concern between the city and 
the University. 
Coughlin said that while he appreci-
ated the efforts by city officials, he 
thought the University had a responsi-
bility to address the issue. 'We have a 
~to~ a stand whenever 
rights are violated," he said. 
stopped me everywhere I go saying there 
is a true need for graduate student 
housing," Berman said. "Rnding housing 
is one of the biggest detriments to coming 
to Bowling Green. We want a commitment 
to making a plan: 
He said it is especially difficult for inter-
national students enrolled in graduate 
programs to ftnd housing. "Imagine 
coming in from another culture and having 
to deal with a new city, the language and 
landlords," Berman said. "It's tough 
enough dealing with landlords when you 
already know the language: 
He said a 1989 GSS survey of graduate 
students indicated that a majority of the 
respondents said they would be interested 
in apartment-style, University-provided 
housing as long as it was competitive with 
prices for off-<:ampus housing. 
Prior to passing the resolution, several 
senators questioned the purpose of 
reaffirming the proposal. ·1 don't see what 
we're really doing here," said Senator 
Danny Meyers. 'Where is it going to get 
us? By passing it are we saying 'And we 
really mean it this time?" 
Other senators suggested that the 
senate or GSS develop a housing plan 
instead. 
Dr. Eloise Clark, vice president for 
academic affairs, said the administration 
has been diSCI ISsing some housing 
options. 
Hospital executive receives Alumni Service Award 
Cherie L Orwig, the vice president of 
corporate communications at Miami 
Valley Hospital in Dayton, received the 
1990 Alumni Service Award Oct. 6 during 
haHtirne ceremonies of the Ohio Univer-
sity-Bowling Green Homecoming football 
game. 
The award honors University graduates 
who have devoted time and work on 
behaH of the Alumni Associatioo and the 
University. 
Presenting the award was Larry Miles, a 
1956 graduate of the University and 
·~·-· ··- ~---------
president of the Alumni Association Board 
of Trustees. Orwig is the 29th recipient of 
the award. 
Orwig, a 1970 graduate of the Univer-
sity, has volunteered her time to a number 
of Alumni Association programs. She is a 
former member of the Alumni Association 
Board of Trustees, serving as president 
from 1985-86. She also has chaired a 
number of board committees. 
She has assisted the Alumni Associa-
tion and the Admissions Office in the 
recruiting of students, including national 
merit scholars. 
An active member of the Falcon Club, a 
support organization of the athletic 
department. she has participated in a 
number of dub activities, including being 
a founding member of the Falcon Club of 
Toledo. 
She is also a member of the Class of 
1970 20-year reunion committee. 
She has also assisted the University's 
. academic programs by participating in the 
Alumni Association's student internship 
program and being a guest lecturer in 
dasses offered by the School of Mass 
Communication. 
The stories were written almost 20 years 
ago, but they are still drawing readers. 
The University of Iowa Press recently 
announced the third paperback printing of 
Philip F. O'Connor's collection, Old 
Morals. Small Continents, Darker Times. 
O'Connor, director of the creative writing 
program and Distinguished Research 
Professor. won the Iowa Short Fiction 
Award with the collection of short stories 
in 1971. The award was first established 
in 1970 and each of the 24 winning titles 
is still in print. In addition to reissuing 
O'Connor's work. the press plans to 
publish an anniversary anthology in the 
spring of 1991. 
O'Connor said Old Morals, Small 
Continents, Darker Times is a culmination 
of his early fiction work, much of which 
was written during the period from 1961-
71. The title. he said, is a literary equation 
which represents his view of the wor1d. 
·1 have always felt that my calling or 
duty as a writer is to reflect on the last 
stages of a civilization. Through the years 
that impulse hasn't changed very much; 
you can see it in my works," O'Connor 
said. 
For him, "old morals" represents 
tradition and all the stable things people 
use for support. "Small continents" refers 
to the way the wor1d is shrinking and 
becoming a more global village. as 
through the blending of races and 
doctrines. According to the author, when 
all the morals systems of various coun-
tries are pushed together by shrinking 
continents, it results in a period of darker 
times. 
"I write about those times," O'Connor 
said. "I sound like a political scientist, but 
I'm a novelist and I embody the effects of 
what I see and reflect on in my charac-
ters: 
Since publishing Old Morals, O'Connor 
has gone on to publish A Season for 
Unnatural Causes, Stealing Home, Ohio 
Woman and Defending Civilization. His 
1979 novel Stealing Home was nomi-
nated as Best Rrst Novel by the American 
Book Awards and was an alternate Book 
of the Month Club selection. His most 
recent novel, Defending Civilization, 
published in 1988, won a McNaughton 
Award and was nominated for the Pulitzer 
Prize in literature. 
O'Connor attnbutes the popularity and 
longevity of Old Morals to the fact that it is 
frequently used as a teaching tool in 
English and aeative writing courses. "The 
form of the book goes from traditional to 
experimental and it has been used quite 
consistently at colleges as an example of 
fiction's techniques," he said. 
O'Connor joined the University faculty in 
1967. After receiving his bachelor's 
degree from the University of San 
Francisco and his master's degree from 
San Francisco State College, he earned 
his master's degree in creative writing 
from the University of Iowa. 
Along with Dr. Fred Eckman, professor 
emeritus of English, O'Connor founded 
the aeative writing program at Bowling 
Green which is now recognized as one of 
the best in the country. O'Connor teaches 
courses in poetry, fiction, traditional litera-
ture, creative writing, post-realistic novel, 
modern novel and contemporary novel. 
In 1980 he was the first University 
faculty member to receive a three-year 
appointment as a writer-in-residence. He 
has twice served on the fiction selection 
committee for the Pultizer Prize. 
Copies of the reissued collection can be 
purchased at the creative writing office in 
104 Hanna Hall. 
Rigby is appointed 
Dr. Gerald Rigby, political science and 
director of the criminal justice program. 
has been appointed acting associate 
dean of the College of Health and Human 
Services for the 1990-91 year. 
Rigby has been a member of the 
Bowling Green staff since 1971. He 
chaired the political science department 
from 1971-7 4 and became director of the 
criminal justice program in 197 4. 
He has been active in the Academy of 
Criminal Justice Sciences, inclucfing 
seven years on the executive board. 
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Preface 
This is the eighth Annual Report of the 
President and it follows the customary 
format. Alter a general introduction, the 
Goals which were assigned to each 
operating division of the University are 
reviewed and their status reported as 
"Achieved," "Not Achieved," "Considerable 
Progress· and "Some Progress: Each 
operatir.g division's report on its goals is 
also followed by a section entitled Addi-
tional Accomplishments, which each vice 
president and I feel are important and/or 
interesting even though they were not 
formally assigned as management 
objectives for the division. 
Next, the new Goals for 1990-1991 for 
each division are listed. These formal 
assignments have been chosen by the re-
spective vice presidents and reviewed 
with me, and in each case I have also 
added some objectives. 
Rnally. there is a brief Condusion. 
Part I 
General 
Observations 
About 
1989-90 
The past 12 months have been another 
exciting year of accomplishment for 
Bowling Green State University, its staff, 
students and faculty. This was the year 
the state legislature considered the capital 
budget for higher education (capital and 
operating budgets alternate in succeeding 
years) and the trend of inaeasing the Uni-
versity's relative share of capital dollars 
continued. Of particular note was the 
funding of our general purpose classroom 
building, which was our first priority. 
BGSU received $9.708 million for the 
major portion of the str\Jcture and 
$200,000 in planning money for the 
$2242 milrion telecommunications and 
conference faaTrty within the classroom 
building which will be the second and final 
phase of the project. We anticipate final 
funding of the second phase in the next 
capital budget, and the first phase Will be 
designed to integrate the second. The 
classroom building will alleviate the Uni-
versity's long-standing shortage of instruc-
tional space, which has been one of our 
most vexatious problems. 
In total, the University received $18.958 
milrlOrl in its capital budget We continued 
to improve our relative position with 
respect to our sister institutions and in 
compariSOn to earfier decades in the 
University's history. The graph at the top 
of this page illustrates that fact somewhat 
dramatically. 
The completion of the College Park 
Office Building, which enabled faculty and 
staff cisplaced by current construction and 
renovation to move temporarily to new 
space, has been an excellent addition. 
Because the state froze tuition in-
creases for this biennium at a maximum 
of six percent, our operating budget 
revenue incteases were severely con-
trolled. There was a very significant 
change in our state subsidy from 1988-89 
to 1989-90 bera• 1$8 of the legislatively-
Effects of Increase to 16,000 FTE Enrollment Celling 
on State Instructional Subsidy for Main Campus 
(In Mllllons of Dollars) 
a --Sc.tmdy'""" _ .. Colin; 
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1989-90 
-$61.720Mllicn 
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Millions of Dollars 
mandated increase in our full-time student 
enrollment ceiling from 15,000to16,000, 
but that was a one-time change. our 
enrollment cfld not increase significantly 
for 1989-90, but we did receive an extra 
$1.8 mimon that we would have lost in 
previous years as a penalty for being over 
the enrollment ceiling. As you can see 
from the graph at the bottom of this page, 
the changes from last year to 1990-91 are 
much smaller. 
Our total expenditure budget for the 
entire University wm be approximately 
$200 million in 1990-1991, including all 
auxiliary enterprise operations and non-
academic budgets. 
One result of the legislative decision to 
freeze tuition increases was our three 
year program to bring Bowfmg Green 
faculty salaries to the average of an Ohio 
American Associatioo of University 
Professors category I universities came 
to a temporary halt this year. The average 
salary increase for continuing faculty was 
five percent, which is somewhat less than 
the 5.8 percent average projected for the 
other institutions. We stiD remain within 
striking cfistance of the averages for all but 
the Instructor rank.. 
faculty hired from 1980-81 through 1988-
89! We have a long way to go, but in all 
areas-faculty, students and statt-e 
are improving our minority representation, 
which is counter to national trends. 
It should be noted that in this and other 
budget decisions, the faculty participating 
in the budget process could have recom-
mended to me that these monies be used 
for faculty salaries instead of funding such 
items as minority hiring, merit scholar-
ships, inaeased funding of planned main-
tenance, graduate teaching assistantships 
and_so forth. It is in<ficative of their high 
principles and the commitment to aca-
demic excellence of the Faculty Senate 
Budget Committee that they made the 
choices they did. 
We succeeded in improving the total 
enrollment numbers for minority students 
last fall, as we cfld the year before. A total 
of 234 new minority freshmen joined us, 
and this brought the total at all levels for 
fall 1989 to 1,045, compared to 831 in 
1984. We now have a variety of programs 
designed to attract minorities, almost 
none of which existed eight years ago. 
These include the Graduate Preparation 
in Research Education Program (for 
prospective graduate students in the 
sciences and mathematics). Talent 
Search. the Pre-College Enrichment Pro-
gram. Discovery Days. the Minority Host 
Program. The Cleveland Scholarship-in-
Escrow Program. the Minority Student Pro 
Musica Workshop, the Bio-Medical 
Research Apprentice Program, and our 
latest addition. developed in cooperation 
with the Junior Achievement of Northwest 
Ohio organization, the Junior Achieve-
menVBGSU Summer Program for 
minority students. Scholarships for 
underrepresented minorities have been 
funded at much higher levels than in the 
past. Academic (i.e., non-need) scholar-
ships were funded at the $260,900 level in 
1982; now minority academic scholar-
ships are worth $417,336. Total expendi-
tures for minority affairs, including salaries 
will be $3,322, 150 in 1990-91 ; they were 
$1,Sn,549 in 1982. 
Bowling Green continues to be known 
as a place where the best go to study and 
learn. This daim is supported by our 
growing national reputation as a home for 
National Merit scholars. We had more 
entering Merit scholars thari anyone else 
in the state in Fall 1989, and we were 
24th in the nation. 
We look even better when compared 
with public institutions. When the private 
schools are removed from the list, we are 
11th. There will be more than 150 merit 
scholars studying in the undergraduate 
program in the Fall of 1990. I am particu-
larly pleased by the inaeasing number of 
scholars who are bringing financial sup-
pon from corporate-sponsored or nation-
ally-funded National Merit Scholarships 
with them {see chart next page). 
Once again this year, Bowling Green did 
very well in the Ohio Board of Regents' 
competition for Eminent Scholars and 
other Selective Excellence Awards. The 
Department of Psychology's industriav or-
ganizational psychology program won the 
University's third Ohio Eminent Scholar 
position. As you may recall, the instilu-
tions of the Ohio Eminent Scholars 
program winners receive $500,000 from 
the Ohio Board of Regents which must be 
matched by another $500,000 by the uni-
versity to endow the position with $1 mil-
lion in principal. Bowling Green also has 
When our salaries are compared with 
Category I doctoraliJranting institutions 
across the country, including research 
universffies with colleges of engineering, 
we do remarkably well Fairly complete 
data on full-time faculty at 1,800 universi-
ties, including ourselves, may be found in 
the April 25, 1990 edition of The Chronicle 
of Higher Education. We are not going to 
abandon our drive to move Bowling 
Green into the top four in Ohio, but we 
must also admit that we are very competi-
tive nationally. 
capital Improvements Funded by BGSU and by Ohio: 
Rscal Years 1970-71 to 1980-S1 vs. 1981-82 to 1991-92 
In spite of the financial strictures we 
faced in developing the 1990-1991 
budget, we did make some notable 
progi ess in some aitically impor1ant 
areas. The Minority Faculty Hiring Pool, 
which was initially funded in 1988-1989 at 
the $150,000 level, wi"D be doubled to 
$300,000 per year beginning in 1990-91. 
and will remain at that level henceforth. 
The effect of creating this pool has been 
immediately apparent Twelve Black and 
Hispanic faculty have been l*8d since the 
pool was created in July 1989. This 
equals the nlr.lber of Black and Hispanic 
• _..,_ .. Ciiio 
$100.000,000 •-..,eosu 
$40,000,000-i---
$20,000,000~-
FY 1981-82to1991-92 
(11 Years) 
____ _,_ .. llQSU .. FY1_.,w,_-C. - eoi-....... 
Senate approves better conditions for part-time faculty Third edition of 
Faculty Senate approved a resolution at 1992-93 and annually thereafter. The a resolution on graduate s~t ~ng. phi I ip 0, Conn 0 r 
its Oct. 2 meeting attempting to improve proposal will be forwarded to the vice The proposal calls for the Umvarsrty to de- • • 
conditions on campus for part-time president for academic affairs alter velop a specific plan on graduate student co "ect1on pr! nted 
faculty, but many senators agreed there is approval by Faculty Senate. The vice housing which would be presented to the /Ii 
much more work to be done. president, in consultation with appropriate senate no later than December 1991. 
The resolution. which was tabled at the offices. shall establish and make known 
Sept. 18 meeting when time ran out for the procedures for making the final 
discussion. was brought back on the floor determination of the scale for each aca-
last week and debated for more than an demic year. 
hour. While most senators agreed that 
working conditions need to be improved 
for part-time facult/, not everyone thought 
the resolution would be able to raise any 
standards. 
-It is recommended that the vice 
president for academic affairs. in conjunc-
tion with the vice president for planning 
and budgeting, establish and maintain a 
database detailing part-time faculty 
utilization and compensation. 
A similar resolution was passed by the 
senate in May 1988 asking the central 
administration to formulate a plan and re-
port on it at the December 1988 Faculty 
Senate meeting. No reports have been 
made, and according to Wayne Berman. 
president of the Graduate Student Senate 
who introduced the resolution, no plans 
have been developed. 
·1 can't tell you how many people have 
For more than a decade. Faculty Senate 
has heard complainfs from part-time 
faculty that they are underpaid, over-
worked and receive few, if any. benefits. 
The senate's Faculty Welfare Committee 
last year was asked to develop a proposal 
making recommendations to address the 
Committee to examine police, student relations 
part-time group·s concerns. 
The proposal addresses "occasional" 
part-time faculty. which does not cover 
employees such as faculty overload. 
graduate students. visiting professors, 
individuals hired on a one-year basis or 
retirees working under the Supplemental 
Retirement Program. At last month's 
meeting, Senator Roger Anderson, a 
member of the Faculty Welfare Commit-
tee, said there is no real definition of what 
part-time is. "There are many part-time 
people, but the only way to deal with this 
issue is in parts," he said. "The resolution 
by no means will take care of the whole 
problem.· 
Jerry Bergivan, a guest at the meeting 
and a full-time instructor in the English 
department. spoke on behalf of the 
Committee of Part-time and Temporary 
English Faculty. He urged the senate to 
approve the proposal, calling it a "good. 
but limited measure. 
"The only fair policy is that part-timers 
receive a minimum per-crecfrt salary equal 
to that of a full-time instructor and 
proportionate benefits,· he said. 
"Part-time faculty teach the same kind of 
courses, teach the same number of 
students per section. evaluate the same 
number of student essays and exams as 
do their full-time colleagues. Part-time 
faculty hold similar office hours and have 
individual conferences with students just 
as we full-time faculty. Many of these 
faculty have the same or higher qualifica-
tions as those of us with full-time 
appointments ... None of us could agree 
with President Olscamp's statement that 
the recent UCLA study 'paints a generally 
quite favorable picture of the working 
dimate here." 
The proposal, which will be forwarded to 
the Board of Trustees, makes some of the 
following recommendations regarding 
part-time faculty: 
-Instruction at the University should be 
given by tenured and probationary track 
faculty whenever possible. 
-A scale of minimum per aedit hour 
pay rates should be established with rates 
based on rank of appointment and the cu-
mulative number of crecfrt hours taught at 
the University, although market concfrtions 
may result in the negotiation of higher 
rates in some instances. When a part-time 
faculty member is appointed with a title 
which is not listed, the rate will not be 
lower than that of instructor. No current 
part-time faculty will have their pay scales 
reduced by this new pay rate. 
The current minimum pay scale for part-
time faculty is to be reviewed by the 
Fawlty Welfare Committee in consultation 
with representatives from the part-time 
faculty. Revisions are to be proposed for 
In the final 20 minutes of its Oct. 2 
meeting, Faculty Senate approved a 
resolution regarding the actions of local 
law enforcement personnel when 
dealing with University students. 
Presented by Kevin Coughlin, Under-
graduate Student Government presi-
dent. the proposal stems from a 
September incident involving more 
than 100 student arrests by Bowling 
Green City police. Some of the 
students were attending parties on 
East Merry Ave. and Frazee Ave. while 
others daim they were intruded upon in 
their homes. 
The resolution calls for Faculty 
Senate to recommend the following: 
-The establishment of a temporary 
ad hoc committee to review the acx:u-
sations of the students, the actions of 
the law enforcement personnel and the 
policies regarding the enforcement of 
alcohol, disorder1y conduct and related 
offenses. 
-The committee is to have an equal 
representation of students, faculty, 
staff, local law enforcement and other 
community members with the commit-
tee members appointed by the relevant 
constituent groups. 
-The committee is to gather informa-
-The Office of Planning and Budgeting 
should prepare a study of costs of 
making health care coverage available to 
part-time faculty, possibly on a pro-rated 
payment schedule. The report is to be 
presented to the Faculty Welfare Commit-
tee before the beg!rming of the spring 
term of 1991 and the committee is to 
present a plan for health care coverage to 
the senate before the dose of spring 
semester. 
-The Office of Planning and Budgeting 
also should prepare a report on costs 
basing part-time salary and benefits on 
full-time, temporary rates. The study also 
should detail the extent to which the part-
time salary pool is dependent on soft 
money. 
-Instructional units utmzing part-time 
faculty shall develop written policies on 
monitoring the performance of and on in-
structional support for part-time faculty. 
Part-time faculty should be provided with 
facilities necessary to support instruction 
such as office space, mail boxes, secre-
tarial support, word processing and 
duplicating facilities.. Instructional units 
may opt to provide a level of participation 
for part-time faculty in their governance 
process. 
-Part-time faculty will have access to 
estabfsshed grievance arbitration proce-
dures for faculty concerning all issues 
except corrtrad termination. 
In other business, the senate reaffirmed 
tion from all interested parties, evaluate 
that information, make recommenda-
tions concerning the actions of local law 
enforcement personnel and students 
and report to the community no later 
than Feb. 1, 1991. 
Joyce Kepke, president of Bowling 
Green City Council and a member of 
the continuing education office. reported 
to the senate actions taken by the 
council the previous evening. The 
council's Community Improvement 
Committee has been assigned to review 
the relationship between the community 
and the University. It was given 10 
specific charges to investigate and is to 
make an interim report in six weeks. 
Also, Bowling Green Mayor Edwin 
Miller has restructured the Ad Hoc City-
University Relations Committee which 
will be under the direction of the mayor 
and a representative of the University. 
The committee will examine issues of 
mutual concern between the city and 
the University. 
Coughlin said that while he appreci-
ated the efforts by city officials, he 
thought the University had a responsi-
bility to address the issue. 'We have a 
~to~ a stand whenever 
rights are violated," he said. 
stopped me everywhere I go saying there 
is a true need for graduate student 
housing," Berman said. "Rnding housing 
is one of the biggest detriments to coming 
to Bowling Green. We want a commitment 
to making a plan: 
He said it is especially difficult for inter-
national students enrolled in graduate 
programs to ftnd housing. "Imagine 
coming in from another culture and having 
to deal with a new city, the language and 
landlords," Berman said. "It's tough 
enough dealing with landlords when you 
already know the language: 
He said a 1989 GSS survey of graduate 
students indicated that a majority of the 
respondents said they would be interested 
in apartment-style, University-provided 
housing as long as it was competitive with 
prices for off-<:ampus housing. 
Prior to passing the resolution, several 
senators questioned the purpose of 
reaffirming the proposal. ·1 don't see what 
we're really doing here," said Senator 
Danny Meyers. 'Where is it going to get 
us? By passing it are we saying 'And we 
really mean it this time?" 
Other senators suggested that the 
senate or GSS develop a housing plan 
instead. 
Dr. Eloise Clark, vice president for 
academic affairs, said the administration 
has been diSCI ISsing some housing 
options. 
Hospital executive receives Alumni Service Award 
Cherie L Orwig, the vice president of 
corporate communications at Miami 
Valley Hospital in Dayton, received the 
1990 Alumni Service Award Oct. 6 during 
haHtirne ceremonies of the Ohio Univer-
sity-Bowling Green Homecoming football 
game. 
The award honors University graduates 
who have devoted time and work on 
behaH of the Alumni Associatioo and the 
University. 
Presenting the award was Larry Miles, a 
1956 graduate of the University and 
·~·-· ··- ~---------
president of the Alumni Association Board 
of Trustees. Orwig is the 29th recipient of 
the award. 
Orwig, a 1970 graduate of the Univer-
sity, has volunteered her time to a number 
of Alumni Association programs. She is a 
former member of the Alumni Association 
Board of Trustees, serving as president 
from 1985-86. She also has chaired a 
number of board committees. 
She has assisted the Alumni Associa-
tion and the Admissions Office in the 
recruiting of students, including national 
merit scholars. 
An active member of the Falcon Club, a 
support organization of the athletic 
department. she has participated in a 
number of dub activities, including being 
a founding member of the Falcon Club of 
Toledo. 
She is also a member of the Class of 
1970 20-year reunion committee. 
She has also assisted the University's 
. academic programs by participating in the 
Alumni Association's student internship 
program and being a guest lecturer in 
dasses offered by the School of Mass 
Communication. 
The stories were written almost 20 years 
ago, but they are still drawing readers. 
The University of Iowa Press recently 
announced the third paperback printing of 
Philip F. O'Connor's collection, Old 
Morals. Small Continents, Darker Times. 
O'Connor, director of the creative writing 
program and Distinguished Research 
Professor. won the Iowa Short Fiction 
Award with the collection of short stories 
in 1971. The award was first established 
in 1970 and each of the 24 winning titles 
is still in print. In addition to reissuing 
O'Connor's work. the press plans to 
publish an anniversary anthology in the 
spring of 1991. 
O'Connor said Old Morals, Small 
Continents, Darker Times is a culmination 
of his early fiction work, much of which 
was written during the period from 1961-
71. The title. he said, is a literary equation 
which represents his view of the wor1d. 
·1 have always felt that my calling or 
duty as a writer is to reflect on the last 
stages of a civilization. Through the years 
that impulse hasn't changed very much; 
you can see it in my works," O'Connor 
said. 
For him, "old morals" represents 
tradition and all the stable things people 
use for support. "Small continents" refers 
to the way the wor1d is shrinking and 
becoming a more global village. as 
through the blending of races and 
doctrines. According to the author, when 
all the morals systems of various coun-
tries are pushed together by shrinking 
continents, it results in a period of darker 
times. 
"I write about those times," O'Connor 
said. "I sound like a political scientist, but 
I'm a novelist and I embody the effects of 
what I see and reflect on in my charac-
ters: 
Since publishing Old Morals, O'Connor 
has gone on to publish A Season for 
Unnatural Causes, Stealing Home, Ohio 
Woman and Defending Civilization. His 
1979 novel Stealing Home was nomi-
nated as Best Rrst Novel by the American 
Book Awards and was an alternate Book 
of the Month Club selection. His most 
recent novel, Defending Civilization, 
published in 1988, won a McNaughton 
Award and was nominated for the Pulitzer 
Prize in literature. 
O'Connor attnbutes the popularity and 
longevity of Old Morals to the fact that it is 
frequently used as a teaching tool in 
English and aeative writing courses. "The 
form of the book goes from traditional to 
experimental and it has been used quite 
consistently at colleges as an example of 
fiction's techniques," he said. 
O'Connor joined the University faculty in 
1967. After receiving his bachelor's 
degree from the University of San 
Francisco and his master's degree from 
San Francisco State College, he earned 
his master's degree in creative writing 
from the University of Iowa. 
Along with Dr. Fred Eckman, professor 
emeritus of English, O'Connor founded 
the aeative writing program at Bowling 
Green which is now recognized as one of 
the best in the country. O'Connor teaches 
courses in poetry, fiction, traditional litera-
ture, creative writing, post-realistic novel, 
modern novel and contemporary novel. 
In 1980 he was the first University 
faculty member to receive a three-year 
appointment as a writer-in-residence. He 
has twice served on the fiction selection 
committee for the Pultizer Prize. 
Copies of the reissued collection can be 
purchased at the creative writing office in 
104 Hanna Hall. 
Rigby is appointed 
Dr. Gerald Rigby, political science and 
director of the criminal justice program. 
has been appointed acting associate 
dean of the College of Health and Human 
Services for the 1990-91 year. 
Rigby has been a member of the 
Bowling Green staff since 1971. He 
chaired the political science department 
from 1971-7 4 and became director of the 
criminal justice program in 197 4. 
He has been active in the Academy of 
Criminal Justice Sciences, inclucfing 
seven years on the executive board. 
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Preface 
This is the eighth Annual Report of the 
President and it follows the customary 
format. Alter a general introduction, the 
Goals which were assigned to each 
operating division of the University are 
reviewed and their status reported as 
"Achieved," "Not Achieved," "Considerable 
Progress· and "Some Progress: Each 
operatir.g division's report on its goals is 
also followed by a section entitled Addi-
tional Accomplishments, which each vice 
president and I feel are important and/or 
interesting even though they were not 
formally assigned as management 
objectives for the division. 
Next, the new Goals for 1990-1991 for 
each division are listed. These formal 
assignments have been chosen by the re-
spective vice presidents and reviewed 
with me, and in each case I have also 
added some objectives. 
Rnally. there is a brief Condusion. 
Part I 
General 
Observations 
About 
1989-90 
The past 12 months have been another 
exciting year of accomplishment for 
Bowling Green State University, its staff, 
students and faculty. This was the year 
the state legislature considered the capital 
budget for higher education (capital and 
operating budgets alternate in succeeding 
years) and the trend of inaeasing the Uni-
versity's relative share of capital dollars 
continued. Of particular note was the 
funding of our general purpose classroom 
building, which was our first priority. 
BGSU received $9.708 million for the 
major portion of the str\Jcture and 
$200,000 in planning money for the 
$2242 milrion telecommunications and 
conference faaTrty within the classroom 
building which will be the second and final 
phase of the project. We anticipate final 
funding of the second phase in the next 
capital budget, and the first phase Will be 
designed to integrate the second. The 
classroom building will alleviate the Uni-
versity's long-standing shortage of instruc-
tional space, which has been one of our 
most vexatious problems. 
In total, the University received $18.958 
milrlOrl in its capital budget We continued 
to improve our relative position with 
respect to our sister institutions and in 
compariSOn to earfier decades in the 
University's history. The graph at the top 
of this page illustrates that fact somewhat 
dramatically. 
The completion of the College Park 
Office Building, which enabled faculty and 
staff cisplaced by current construction and 
renovation to move temporarily to new 
space, has been an excellent addition. 
Because the state froze tuition in-
creases for this biennium at a maximum 
of six percent, our operating budget 
revenue incteases were severely con-
trolled. There was a very significant 
change in our state subsidy from 1988-89 
to 1989-90 bera• 1$8 of the legislatively-
Effects of Increase to 16,000 FTE Enrollment Celling 
on State Instructional Subsidy for Main Campus 
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mandated increase in our full-time student 
enrollment ceiling from 15,000to16,000, 
but that was a one-time change. our 
enrollment cfld not increase significantly 
for 1989-90, but we did receive an extra 
$1.8 mimon that we would have lost in 
previous years as a penalty for being over 
the enrollment ceiling. As you can see 
from the graph at the bottom of this page, 
the changes from last year to 1990-91 are 
much smaller. 
Our total expenditure budget for the 
entire University wm be approximately 
$200 million in 1990-1991, including all 
auxiliary enterprise operations and non-
academic budgets. 
One result of the legislative decision to 
freeze tuition increases was our three 
year program to bring Bowfmg Green 
faculty salaries to the average of an Ohio 
American Associatioo of University 
Professors category I universities came 
to a temporary halt this year. The average 
salary increase for continuing faculty was 
five percent, which is somewhat less than 
the 5.8 percent average projected for the 
other institutions. We stiD remain within 
striking cfistance of the averages for all but 
the Instructor rank.. 
faculty hired from 1980-81 through 1988-
89! We have a long way to go, but in all 
areas-faculty, students and statt-e 
are improving our minority representation, 
which is counter to national trends. 
It should be noted that in this and other 
budget decisions, the faculty participating 
in the budget process could have recom-
mended to me that these monies be used 
for faculty salaries instead of funding such 
items as minority hiring, merit scholar-
ships, inaeased funding of planned main-
tenance, graduate teaching assistantships 
and_so forth. It is in<ficative of their high 
principles and the commitment to aca-
demic excellence of the Faculty Senate 
Budget Committee that they made the 
choices they did. 
We succeeded in improving the total 
enrollment numbers for minority students 
last fall, as we cfld the year before. A total 
of 234 new minority freshmen joined us, 
and this brought the total at all levels for 
fall 1989 to 1,045, compared to 831 in 
1984. We now have a variety of programs 
designed to attract minorities, almost 
none of which existed eight years ago. 
These include the Graduate Preparation 
in Research Education Program (for 
prospective graduate students in the 
sciences and mathematics). Talent 
Search. the Pre-College Enrichment Pro-
gram. Discovery Days. the Minority Host 
Program. The Cleveland Scholarship-in-
Escrow Program. the Minority Student Pro 
Musica Workshop, the Bio-Medical 
Research Apprentice Program, and our 
latest addition. developed in cooperation 
with the Junior Achievement of Northwest 
Ohio organization, the Junior Achieve-
menVBGSU Summer Program for 
minority students. Scholarships for 
underrepresented minorities have been 
funded at much higher levels than in the 
past. Academic (i.e., non-need) scholar-
ships were funded at the $260,900 level in 
1982; now minority academic scholar-
ships are worth $417,336. Total expendi-
tures for minority affairs, including salaries 
will be $3,322, 150 in 1990-91 ; they were 
$1,Sn,549 in 1982. 
Bowling Green continues to be known 
as a place where the best go to study and 
learn. This daim is supported by our 
growing national reputation as a home for 
National Merit scholars. We had more 
entering Merit scholars thari anyone else 
in the state in Fall 1989, and we were 
24th in the nation. 
We look even better when compared 
with public institutions. When the private 
schools are removed from the list, we are 
11th. There will be more than 150 merit 
scholars studying in the undergraduate 
program in the Fall of 1990. I am particu-
larly pleased by the inaeasing number of 
scholars who are bringing financial sup-
pon from corporate-sponsored or nation-
ally-funded National Merit Scholarships 
with them {see chart next page). 
Once again this year, Bowling Green did 
very well in the Ohio Board of Regents' 
competition for Eminent Scholars and 
other Selective Excellence Awards. The 
Department of Psychology's industriav or-
ganizational psychology program won the 
University's third Ohio Eminent Scholar 
position. As you may recall, the instilu-
tions of the Ohio Eminent Scholars 
program winners receive $500,000 from 
the Ohio Board of Regents which must be 
matched by another $500,000 by the uni-
versity to endow the position with $1 mil-
lion in principal. Bowling Green also has 
When our salaries are compared with 
Category I doctoraliJranting institutions 
across the country, including research 
universffies with colleges of engineering, 
we do remarkably well Fairly complete 
data on full-time faculty at 1,800 universi-
ties, including ourselves, may be found in 
the April 25, 1990 edition of The Chronicle 
of Higher Education. We are not going to 
abandon our drive to move Bowling 
Green into the top four in Ohio, but we 
must also admit that we are very competi-
tive nationally. 
capital Improvements Funded by BGSU and by Ohio: 
Rscal Years 1970-71 to 1980-S1 vs. 1981-82 to 1991-92 
In spite of the financial strictures we 
faced in developing the 1990-1991 
budget, we did make some notable 
progi ess in some aitically impor1ant 
areas. The Minority Faculty Hiring Pool, 
which was initially funded in 1988-1989 at 
the $150,000 level, wi"D be doubled to 
$300,000 per year beginning in 1990-91. 
and will remain at that level henceforth. 
The effect of creating this pool has been 
immediately apparent Twelve Black and 
Hispanic faculty have been l*8d since the 
pool was created in July 1989. This 
equals the nlr.lber of Black and Hispanic 
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Ohio Eminent Scholar positions in 
photochemical sciences (Dr. Michael A.J. 
Rodgers) and applied philosophy (Or. 
Edward McClennen). These awards are 
highly competitive. and most of them go to 
the large research universities. The chart 
(below, right) shows that for our size and 
scope of graduate research programs. we 
have done remarkably well. 
None of the matching monies for the 
Eminent Scholars have come from the 
academic budget. and to date, more than 
$1 million in academic support has been 
brought to BGSU by these scholars. By 
the way, including the three Ohio Eminent 
Scholars, we now have six endowed pro-
fessorships, whereas in 1982 we had 
none. 
We also received a Program Excellence 
Award of $123,235 for our undergraduate 
program in computer science. The 
University has made a concerted and 
highly successful push to ensure com-
puter riteracy for all its students, and we 
have moved from 304 non-interactive 
computer terminals in 1982 to 3, 193 
terminals and interactive computers this 
year as one result There are also 19 
computer laboratories for students and 
state funding has been obtained for the 
conversion of Hayes Hall into a computer 
services center. An individual familiar with 
the Regents' excellence evaluation 
procedure informs me that this overall 
commitment to support for computational 
education was one of the important 
factors in our receiving the Program 
Excellence award. Congratulations to the 
psychology and computer science 
departments! 
Other continuing improvements which 
we highlight from year to year include 
library volumes. of which there are now 
1,617,910, and library items, which 
include microfilm and microfiche. maps, 
etc., now total 3,851,685. In 1982, there 
were 736,082 volumes in Jerome Library. 
Total external funding, including faculty 
research grants and contracts and student 
aid, which was $13,433,558 a year ago, 
totaled $14,417,624 this year. Endow-
ment funds used to support University 
academic and associated activities from 
various sources. which totaled 
$25,288,564 last year, reached 
$27,748,513 this year, and we know this 
total will increase by more than $1 minion 
upon the completion of probate of the will 
of James Good, a dewted 1951 graduate 
who left his estate to the University. Most 
of the proceeds frcm his estate will be 
used to endow a chair in the College of 
Business Administration. 
The excess balances in the debt re-
structuring escrow accounts, which will 
bring about $33 mimon to the endow-
ments in about ten years, are now well 
over $7 milfion. 
The proposal for a doctoral degree in 
Organization Development is virtually 
complete, and I expect it to come before 
the Board of Trustees this fall. Work has 
also begun to survey the feasibility of de-
veloping a doctoral program in the 
CoDege of Musical Arts. These would be 
the 15th and 16th doctoral programs at 
the University, in more than 60 areas of 
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speciality. The required course compo-
nent in Cultural Diversity in America, five 
years in development. moved to within 
one step of implementation in the general 
education requirements of the curriculum 
with Faculty Senate approval this year. 
The student telephone assisted registra-
tion system. or STAR. was completely 
implemented this year and is a huge 
success. The lines which once crowded 
the Union ballroom during registration are 
gone, and student complaints about 
registration delays and difficulties have 
declined by more than 75 percent It is a 
system which makes the University a 
national leader in this area. and those 
who developed it can and should be very 
proud indeed. I don't know how we 
managed without it. 
The ST AR system is integrated with our 
telecommunications system, which has 
become a terrific SI iccess. Beginning with 
a planned budget deficit of $288,553 in 
1985-86, the telecommunications system 
will show a surplus this year. Furthermore, 
a survey of dozens of universities 
conducted by the Association for the 
Management of Information Technology 
in Higher Education reported that the 
monthly rental charge for a telephone line 
with telephone ranged from $20 to 
$4325, with an average of $28. while 
ours is $15.68. GTE charges $24 for the 
same thing. Our own surveys indicate a 
high level of satisfaction with our service. 
Projecl-90, a multi-year upgrading of 
almost all administrative data processing 
systems at Bowring Green, was launched 
this year, and a six-year plan, together 
with a $200,000 initial budget increased to 
$400,000 for 1990-91, was approved by 
the Board of Trustees. When completed, 
we will be state-Of-the-art in administrative 
as well as academic data processing. 
During the year, separate studies were 
conducted by a Faculty Senate committee 
and a Bowling Green Chamber of 
Commerce committee to ascertain the 
cost and need for day care service in the 
community. Day care is expensive, but 
the need is growing, and the existence of 
such facilities is also an important recruit-
ing advantage in attracting new faculty. 
staff, graduate students. and non-
traditional students. 
All of these groups will become progres-
sively more important to the university in 
the next few years for demographic 
reasons. Studies show that there will be 
fewer new and terminally-qualified faculty 
available over the next decade, at just the 
time when they will be most needed 
because of the surge in retirements of 
faculty hired in the 1950s and 1960s, the 
period of greatest expansion in U.S. 
higher education history. 
At the same time, the expected down-
turn in the 17 to 24 age population, and in 
the number of high school graduates both 
regionally and nationally, is finally 
impacting the University in a visible way. 
Ahhough we will have about the freshman 
class size we planned for this fall, and 
although the academic qualifications of 
that class will be as good as last year's 
class, it took four months longer to 
develop the applicant pool from which to 
draw these students than it did.last year. 
We offer admission to between 65 and 70 
percent of the qualified students who 
apply and about 45 percent of those to 
whom we offer admission come to BGSU. 
so we need a student applicant pool of 
9.000 to 10,000 to achieve a 3.000 
student fall freshman class. 
While the 17 to 24 age group is shrink· 
ing (see chart at top of page three), and 
will continue to do so for the next several 
years. the over-25 population is growing, 
as one would expect. 
These facts taken together. plus the fact 
that almost all other universities in this 
state. and indeed, in the nation are 
affected by these trends. suggest certain 
predictions: 
1 ) Competition for qualified faculty will 
become much more intense. 
2) Competition for qualified undergradu-
ate students will become more acute. 
3) More non-traditional and graduate 
students will be available. 
4) Maintenance and improvement of 
entering undergraduate admissions 
qualifications will become more difficult. 
Bowling Green has been aware of these 
pending difficulties for some years and 
has planned prudently. In the Role and 
Mission statement which we began to 
develop in 1982-83, we decided to 
increase graduate programs in selected 
disciplines at the University. to increase 
the number of graduate students, to 
recruit more international and out-of-state 
students, and to develop our educational 
offerings at night and through our 
continuing education division. We also 
planned to institute an Early Retirement 
Incentive Program for faculty. We have 
done these things. 
In 1982 it was possible to earn a degree 
at night in only one college; now degrees 
may be earned at night in all six colleges. 
There were nine doctoral programs then. 
and there are 14 now. In 1982-83 there 
were ten master's degrees covering 53 
fields; currently we offer 12 master's 
degrees in 63 fields. We have increased 
the number of graduate students by more 
than 300 to a total of 2,238 in fall of 1989. 
To recruit graduate students we have 
lions of entering freshman classes, both in 
tenns of the ACT test results and high 
school GPA's. The coming difficulties in 
recruitment of undergraduate students are 
not insignificant, as this graph illustrates. 
But I believe we are nicely positioned, and 
I believe we are and will remain a first or 
second school of choice for large num-
bers of high school graduates. 
We must. however. exert still more effort 
to attract graduate students, non-
traditional students, minorities and 
women. and young terminally-qualified 
faculty. 
There have been several new appoint· 
ments in the University administration, 
and the usual annual change in Board of 
Trustees membership . 
J. Warren Hall completed his nine-year 
term as a trustee in May, the last year of 
which he served as chair. He was a 
supportive and astute adviser. and I thank 
him for a job well done and wish him a 
delightful retirement in Florida, where he 
now lives. 
G. Ray Medlin, Jr. of Toledo was named 
to replace Mr. Hall by Governor Celeste. 
and we welcome him to the Bowling 
Green family. Mr. Medlin is Executive 
Secretary-Treasurer/Business Manager of 
the Northwest Ohio District Council of 
Carpenters, and brings a new perspective 
to the Board. He has already met with 
University administrators and is working at 
University business. We look forward to a 
long and productive association with him. 
Christine M. Senack was appointed as a 
student trustee to the Board of Trustees, 
replacing Ricardo Frazer. Chris is a 
doctoral student in applied philosophy, 
and we welcome her .. 
Dr. Philip Mason, formerly executive 
assistant to the president, was appointed 
vice president for University relations on 
April 1. He replaced Or. Dwight Burling-
ame, who joined the staff at Indiana Uni-
versity. He has worked at Bowling Green 
for seven years, and before that he was in 
the development and university relations 
areas with Western Washington Univer-
sity for six years. His extensive experi-
ence in legislative affairs. fund-raising and 
public relations should be of great benefit 
to the University. Phil received his Ph.D. 
OHIO EMINENT SCHOLAR AWARDS 
Ohio Eminent 
Scholar Awards 
1983-1989 
FTE Enrollment 
Main Campus 
Fall 1989 
Ohio State University 
University of Cincinnati 
Bowling Gree~ State Universi7 
Ohio University 
University of Akron 
Miami University 
Kent State University 
University of Toledo 
Cleveland State University 
Wright State University 
Youngstown State Unlversify 
17 
10 
3 
3 
2 
1 
0 
0 
0 
0 
0 
46,988 
23,488 
16,591 
¥ a;.1 !#?G-W 
18,187 
20,756 
15,758 
19,002 
17,976 
12,791 
11,838 
10,561 
Sources: Eminent Scholar Awards - Research Services Office; 
FTE Fall Enrollment - Ohio Board of Regents, Student Inventor)' 
Data - 1989. 
offered more than 200 additional graduate 
student stipends and non-service fellow-
ships. In 1982 there were 383 under-
graduate non-traditional students. and in' 
the fall of 1989 there were 1, 139. There 
were 652 out-of-state undergraduate 
students in 1982, and in fall of 1989 there 
were 1, 17 4, a substantial improvement. 
By September 1, 1990, approximately 
11 O faculty will have taken advantage of 
the two Early Retirement Buyout Plans 
initiated since 1984, permitting us to hire 
141 more recently qualified, younger 
professors in advance of the increasingly 
competitive market. while still retaining the 
services of most of the newly retired 
faculty on a part-time basis through the 
Supplemental Retirement Plan. The 
average age of the faculty has declined 
while the percentage of terminally-
qualified faculty has risen. 
We have also enhanced our academic 
reputation by such initiatives as the Merit 
Scholar recruitment program and our 
SI iccess in research and competitive 
excellence programs. plus the introduction 
of more awards and honors for teaching 
excellence, while improving the quaflfica-
from Bowling Green. 
Marshall Rose has been appointed 
director of affirmative action succeeding 
the late Miguel Ornelas. Since 1986. Mr. 
Rose has been affirmative action officer at 
Central Michigan University, and before 
that he worked for BGSU as assistant 
director of placement services from 1980-
86. It is a pleasure to welcome him back. 
Roger Dennerll, a 26-year veteran of the 
Cleveland Police force, replaced William 
Bess as director of public safety. 
Dr. Lester Barber was chair of BGSU"s 
Engrlsh department for ten years, and has 
been a faculty member in that department 
since 1968. Les has also served in the 
Faculty Senate, and on many university 
committees, and is well known as a fine 
scholar and teacher. He has now agreed 
to accept the position of executive' 
assistant to the president. and wm take up 
the responsibilities of that office on 
September 1. 
Also, this year foor faculty members 
were granted tenure, nine were granted 
tenure and promotion, while 14 received 
promotion in rank. 
Three faculty members deserve special 
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thanks for their work within the govern-
ance system in the latter half of the year. 
When the chair and vice chair of the 
Faculty Senate resigned from office in 
mid-term. it was necessary to elect interim 
officers, provide the opportunity for debate 
and discussion about allegations involved 
in their r::!signations. and to hold elections 
for new regular officers. Professors David 
Newman and Harold Lunde. who served 
as interim chair and vice chair respec-
tively, and Professor Benjamin Muego. 
who continued to serve as secretary. 
guided the Senate through this difficult 
lime with understanding, patience and 
firmness, with a process that was fair to 
all. Dr. Lunde and Dr. Leigh Chiarelott are 
the new chair and vice-chair for 1990-91. 
The entire University community owes 
these faculty members a great debt. I 
would also like personally to thank all 
those senators and general faculty 
members whose common sense. 
commitment to the governance system, 
and careful judgment helped to bring us 
through to stability once again. The 
members of the Board of Trustees also 
have my deepest gratitude for their 
specific help during this period. 
I would also like to thank Kevin Cough-
lin, Undergraduate Student Government 
president and student trustee, and 
Ricardo Frazer, Graduate Student Senate 
president and student trustee, for an 
excellent year. 
To Assistant Vice President for Student 
Affairs and Residence Services, Fayetta 
Paulsen, who retired after twenty-eight 
years of excellent service to this Univer-
sity I wish a happy and enjoyable retire-
ment. 
GOALS FOR 
1989-1990 
Overall the division of Academic Affairs 
achieved eight of 17 goals completely. 
made either considerable or some 
progress on nine others and <fic:I not 
achieve one. 
Academic 
Affairs: 
1. Appoint a new dean for the College 
of Business Administration. Status -
Achieved. 
Or. Fred E. Williams, formerly Dean of 
Business Administration at Tennessee 
Technological University. was appointed 
effective January 1, 1989. 
2. Review format for submission of 
tenure and promotion credentials with 
the intent of achieving more uniform 
curriculum vitae and supporting 
documeutation.·Status- Achieved. 
Dr. Peter Hutchinson worked with a 
subcommittee of deans to develop a new 
format that was used for the promotion 
and tenure decision process in the spring 
of 1990. 
3. Orientation for new facUlty mem-
bers will be improved and the orienta-
tion sessions will be extended 
throughout the fall semester. Status -
Achieved. 
, 
The format for the fall orientation of new 
faculty was changed to include the usual 
session on the Thursday before dasses 
begin and a series of additional sessions 
throughout the fall. The August orientation 
session was very successful and well 
attended. The additional sessions. 
however. were not well attended, and the 
final two were canceled. The Faculty 
Development Committee, in cooperation 
with the Office of Academic Affairs, is 
reorganizing the orientation for a single 
August session prior to the beginning of 
dasses. Several new ideas are being ex-
plored to provide information and men-
toring to new faculty. 
4. The Early Retirement Incentive 
Program will be implemented and 
careful records kept of the effects on 
the University. Status -Achieved and 
On-Going. 
The ERIP has been implemented. 
Twelve University faculty retired effective 
January 1, and 33 additional faculty 
members have indicated their intention to 
retire in the sp:ing and summer of 1990. 
5. The recommendations of the In-
structional Technologies Committee 
will be evaluated and Implemented 
where possible. Status - Some Prog-
ress. 
Preliminary discussions are underway to 
identify a location which could be 
equipped as an origination site for 
presenting regular courses or other 
learning opportunities from main campus 
to distant locations. Several programs 
have been suc:ressfuUy piloted in coop-
eration with WBGU-TV. Two rooms in the 
new classroom building are to be 
equipped with state-Of-the-art technology. 
At least three rooms will have the 
capabirrty for teleconferencing. 
The Faculty Development Committee, in 
cooperation with the Office of the VPAA 
and Computer Services, sponsored a 
symposium on teaching improvement in 
the fall of 1989. The symposium featured 
disrussions and demonstrations on uses 
of technology in teaching. 
6. A cost analysis wtll be conducted 
for the recommendations in the 
Honors Program Report and recom-
mendations for financing the implem-
entation will be made to the budget 
committees of the Universtty. Status -
Considerable Progress. 
Preliminary estimates suggested that 
implementing the recommendations could 
cost up to $100,000. The recommenda-
tions have been partially implemented 
during the current year with a new fuD-
tirne secretary assigned to the Honors 
Program office. This position was made 
possible through reallocation of a profes-
sional staff position from another office. 
Furthermore, a permanent budget line 
($12,000) has been estabfished in the 
Honors Program to compensate depart-
ments for faculty released to teach honors 
courses. This budget line was augmented 
in spring 1990. The Honors Director is 
currently developing a plan to identify the 
proper size for this budget allocation. The 
possibility of adding another professional 
staff position to the Program, will be 
reviewed once the impact of the new 
secretarial staff has been evaluated more 
fully. To date, the Honors Program has 
been augmented by approximately 
$50,000. 
7. 0ntheadviceof several national 
associations-and in conjunction with 
the Research Services Office, proce-
dures will be developed to be used in 
the event of allegations of fraudulent 
research or misconduct In research 
and will be submitted to the Faculty 
Senate and the Board of Trustees. 
Status - Considerable Progress. 
Adding some urgency to this goal was 
the ruling that, effective January 1, 1990. 
only institutions with formal research 
misconduct policies will be eligible for 
grants from tt.e National Institutes of 
Health and other branches of Public 
Health Service. A faculty committee de· 
veloped an interim statement that was 
approved by the Board of Trustees on 
December 15, 1989 as an interim policy. 
The statement was referred to the Senate 
Executive Committee who. after editorial 
changes, will propose it for full Senate 
action in the fall semester. 
8. In conjunction with the Vice 
President for University Relations, 
Academic Affairs will explore the pos-
sibility of establishing remote instruc-
tional and seminar capability using 
two-way interactive video through 
WBGU-TV. Status - Some Progress. 
See also item 5. One-way video is 
capable between Firelands and the Main 
Campus. and two-way audio communica-
tion was enhanced. Budget constraints 
prohibited further progress. Initial 
planning is underway to investigate the 
possibility of establishing satellite commu-
nication between the Soviet Union and 
WBGU-TV to be used in connection with 
a class offered concurrently at BGSU and 
a Russian university. Although there is 
considerable interest in the project, its 
implementation will depend on external 
funding. 
9. A final version of the doctoral 
proposal in Organization Development 
will be submitted to the Board of 
Trustees and to the Ohio Board of 
Regents. Status - Considerable 
Progress. 
The Regents have given BGSU 
planning approval to proceed to develop a 
Ph.D. program. The proposal has 
received departmental approval. It will be 
reviewed by the College of Business Ad-
ministration, Graduate College and Board 
of Trustees in the fall semester and will 
then be submitted to the Ohio Board of 
Regents. 
10. In cooperation with the Office of 
Planning and Budgeting, the division 
of Academic Affairs will work to 
improve the ACT profile of entering 
Bowling Green students by lowering 
the percentage of students admitted In 
the 1through15 scoring category, and 
improving the percentage admitted In 
the 26 to 36 category. Status - Some 
Progress. 
The Office of Admissions has imple-
mented three poricy changes to enhance 
the ACT profile of entering freshmen: 
a The admission of applicants with a 
sl"ightly lower Predicted Grade Point 
Average who possess a 22 or greater 
ACT Composite score is being accom-
plished earner in the admission cycle. 
Formerly. most of these students would 
have been offered admission in early 
spring. 
b. Options to increase the matriculation 
rate of the higher academic achievers are 
being examined. 
c. Several changes in the way data are 
processed and reported were undertaken 
this year. A modest increase in the ACT 
profile Will be attained through these 
changes. This new reporting method will 
be consistent with common practice at 
other Ohio universities. 
11. The Office of Academic Affairs 
wm develop a written, specific five.year 
program to enhance growth in the 
Graduate School. Status - Achieved. 
The draft plan has been distributed to 
deans and chairs for comments prior to 
development of the final proposal. The 
five-year enrollment plan was completed 
June 1, 1990. and the five-year plan for 
the Research Services Office was 
completed July 1. 1990. 
12. In conjunction with the Presi-
dent's Office and the Faculty Senate, 
the Office of Academic Affairs will 
undertake to establish a Faculty Award 
Convocation at which all faculty 
awards are conferred the same day. 
Status - Achieved. 
A Faculty Recognition OiMer was held 
November 14. Recent recipients of faculty 
awards were recognized and the Faculty 
Distinguished Service Award was 
announced. Faculty members with 15, 20. 
25, and 30 years of service and retirees 
were also honored. In future years, 
additional awards will be announced at 
the dinner. The 1990 dinner is planned for 
October 31. 
13. In conjunction with the Faculty 
Senate, the Office of Academic Affairs 
will explore incentives to encourage 
provable progress in excellence in 
teaching. This program will specifically 
include means to recognize the use of 
advanced instructional technology. 
Status - Not Achieved. 
There was no activity on this goal during 
1989·90, but the Faculty Development 
Committee has agre€d to undertake this 
project during 1990·91. 
14. In conjunction with the Faculty 
Senate and the Office of the Vice Presi-
dent for University Relations, the 
Office of Academic Affairs will examine 
the University's policies and proce-
dures in the granting of emeritus 
faculty status and make recommenda-
tions for change. Status - Achieved. 
The Honors and Commemoratives 
Committee this year examined BGSU's 
current practice and the practice at 
several other universities in Ohio and out 
of state. After this review. it was the 
recommendation from the Committee that 
the policies and procedures now in place 
should remain unchanged. Administrative 
Council concurred with this recommenda-
tion. The policies are consistent with 
those that are in place at most other Ohio 
universities. 
15. In conjunction with the other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee has been formed by Vice 
President Edmonds, with Dr. Peter 
Hutchinson as its chair. Draft recommen-
dations are currently being considered by 
committee members. A final report is 
expected early in the fall semester. 
16. A three-year plan to achieve 
membership in the Association of 
Research Libraries (ARL) for Jerome 
Library will be prepared in time to fund 
the first step in 1990-1991. Status -
Some Progress. 
The plan has been completed and the 
costs required have been established. 
Because of other demands on funds. it 
will not be included in the 1990-91 budget. 
17. Funding in the Minority Faculty 
Hiring Pool will be augmented by an 
additional $150,000 for a total of 
$300,000. Status - Achieved. 
Upon the recommendation of the 
Faculty Senate Budget Committee and 
the University Budget Committee. the 
Board of Trustees on December 15 
approved a personnel budget which 
includes the increase to $300,000 
annually. To date, 10 new faculty (eight 
African Americans. one Hispanic, one 
Oriental) have been hired. Procedures for 
recruitment of faculty and allocation of the 
fund were developed by the VP AA in 
cooperation with the deans. Enhancement 
funds were used for four of the positions; 
six were new positions. 
18. A plan will be developed to 
increase the number of research 
grants and contracts, the goal being to 
reach the $12 million annual level by 
1993. Status - Considerable Progress. 
A plan is io preparation and wm be 
completed this year. 
Academic Affairs: Additional Accom-
plishments 
1. Or. Suzanne Crawford has been 
appointed interim dean of Continuing 
Education. Regional and Summer 
Programs. effective January 1, 1990. 
2. Dr. Peter Hutchinson has been 
appointed as a member of the Research/ 
Enterprise Park Planning Board. 
3. A new perpetual Academic Calendar, 
developed in conjunction with the 
Committee on Academic Affairs, was 
approved by the Faculty Senate in the fall 
semester and will go into effect in the fall 
of 1990. 
4. Frve departments (chemistry, history, 
marketing, mathematics and statistics and 
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Ohio Eminent Scholar positions in 
photochemical sciences (Dr. Michael A.J. 
Rodgers) and applied philosophy (Or. 
Edward McClennen). These awards are 
highly competitive. and most of them go to 
the large research universities. The chart 
(below, right) shows that for our size and 
scope of graduate research programs. we 
have done remarkably well. 
None of the matching monies for the 
Eminent Scholars have come from the 
academic budget. and to date, more than 
$1 million in academic support has been 
brought to BGSU by these scholars. By 
the way, including the three Ohio Eminent 
Scholars, we now have six endowed pro-
fessorships, whereas in 1982 we had 
none. 
We also received a Program Excellence 
Award of $123,235 for our undergraduate 
program in computer science. The 
University has made a concerted and 
highly successful push to ensure com-
puter riteracy for all its students, and we 
have moved from 304 non-interactive 
computer terminals in 1982 to 3, 193 
terminals and interactive computers this 
year as one result There are also 19 
computer laboratories for students and 
state funding has been obtained for the 
conversion of Hayes Hall into a computer 
services center. An individual familiar with 
the Regents' excellence evaluation 
procedure informs me that this overall 
commitment to support for computational 
education was one of the important 
factors in our receiving the Program 
Excellence award. Congratulations to the 
psychology and computer science 
departments! 
Other continuing improvements which 
we highlight from year to year include 
library volumes. of which there are now 
1,617,910, and library items, which 
include microfilm and microfiche. maps, 
etc., now total 3,851,685. In 1982, there 
were 736,082 volumes in Jerome Library. 
Total external funding, including faculty 
research grants and contracts and student 
aid, which was $13,433,558 a year ago, 
totaled $14,417,624 this year. Endow-
ment funds used to support University 
academic and associated activities from 
various sources. which totaled 
$25,288,564 last year, reached 
$27,748,513 this year, and we know this 
total will increase by more than $1 minion 
upon the completion of probate of the will 
of James Good, a dewted 1951 graduate 
who left his estate to the University. Most 
of the proceeds frcm his estate will be 
used to endow a chair in the College of 
Business Administration. 
The excess balances in the debt re-
structuring escrow accounts, which will 
bring about $33 mimon to the endow-
ments in about ten years, are now well 
over $7 milfion. 
The proposal for a doctoral degree in 
Organization Development is virtually 
complete, and I expect it to come before 
the Board of Trustees this fall. Work has 
also begun to survey the feasibility of de-
veloping a doctoral program in the 
CoDege of Musical Arts. These would be 
the 15th and 16th doctoral programs at 
the University, in more than 60 areas of 
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speciality. The required course compo-
nent in Cultural Diversity in America, five 
years in development. moved to within 
one step of implementation in the general 
education requirements of the curriculum 
with Faculty Senate approval this year. 
The student telephone assisted registra-
tion system. or STAR. was completely 
implemented this year and is a huge 
success. The lines which once crowded 
the Union ballroom during registration are 
gone, and student complaints about 
registration delays and difficulties have 
declined by more than 75 percent It is a 
system which makes the University a 
national leader in this area. and those 
who developed it can and should be very 
proud indeed. I don't know how we 
managed without it. 
The ST AR system is integrated with our 
telecommunications system, which has 
become a terrific SI iccess. Beginning with 
a planned budget deficit of $288,553 in 
1985-86, the telecommunications system 
will show a surplus this year. Furthermore, 
a survey of dozens of universities 
conducted by the Association for the 
Management of Information Technology 
in Higher Education reported that the 
monthly rental charge for a telephone line 
with telephone ranged from $20 to 
$4325, with an average of $28. while 
ours is $15.68. GTE charges $24 for the 
same thing. Our own surveys indicate a 
high level of satisfaction with our service. 
Projecl-90, a multi-year upgrading of 
almost all administrative data processing 
systems at Bowring Green, was launched 
this year, and a six-year plan, together 
with a $200,000 initial budget increased to 
$400,000 for 1990-91, was approved by 
the Board of Trustees. When completed, 
we will be state-Of-the-art in administrative 
as well as academic data processing. 
During the year, separate studies were 
conducted by a Faculty Senate committee 
and a Bowling Green Chamber of 
Commerce committee to ascertain the 
cost and need for day care service in the 
community. Day care is expensive, but 
the need is growing, and the existence of 
such facilities is also an important recruit-
ing advantage in attracting new faculty. 
staff, graduate students. and non-
traditional students. 
All of these groups will become progres-
sively more important to the university in 
the next few years for demographic 
reasons. Studies show that there will be 
fewer new and terminally-qualified faculty 
available over the next decade, at just the 
time when they will be most needed 
because of the surge in retirements of 
faculty hired in the 1950s and 1960s, the 
period of greatest expansion in U.S. 
higher education history. 
At the same time, the expected down-
turn in the 17 to 24 age population, and in 
the number of high school graduates both 
regionally and nationally, is finally 
impacting the University in a visible way. 
Ahhough we will have about the freshman 
class size we planned for this fall, and 
although the academic qualifications of 
that class will be as good as last year's 
class, it took four months longer to 
develop the applicant pool from which to 
draw these students than it did.last year. 
We offer admission to between 65 and 70 
percent of the qualified students who 
apply and about 45 percent of those to 
whom we offer admission come to BGSU. 
so we need a student applicant pool of 
9.000 to 10,000 to achieve a 3.000 
student fall freshman class. 
While the 17 to 24 age group is shrink· 
ing (see chart at top of page three), and 
will continue to do so for the next several 
years. the over-25 population is growing, 
as one would expect. 
These facts taken together. plus the fact 
that almost all other universities in this 
state. and indeed, in the nation are 
affected by these trends. suggest certain 
predictions: 
1 ) Competition for qualified faculty will 
become much more intense. 
2) Competition for qualified undergradu-
ate students will become more acute. 
3) More non-traditional and graduate 
students will be available. 
4) Maintenance and improvement of 
entering undergraduate admissions 
qualifications will become more difficult. 
Bowling Green has been aware of these 
pending difficulties for some years and 
has planned prudently. In the Role and 
Mission statement which we began to 
develop in 1982-83, we decided to 
increase graduate programs in selected 
disciplines at the University. to increase 
the number of graduate students, to 
recruit more international and out-of-state 
students, and to develop our educational 
offerings at night and through our 
continuing education division. We also 
planned to institute an Early Retirement 
Incentive Program for faculty. We have 
done these things. 
In 1982 it was possible to earn a degree 
at night in only one college; now degrees 
may be earned at night in all six colleges. 
There were nine doctoral programs then. 
and there are 14 now. In 1982-83 there 
were ten master's degrees covering 53 
fields; currently we offer 12 master's 
degrees in 63 fields. We have increased 
the number of graduate students by more 
than 300 to a total of 2,238 in fall of 1989. 
To recruit graduate students we have 
lions of entering freshman classes, both in 
tenns of the ACT test results and high 
school GPA's. The coming difficulties in 
recruitment of undergraduate students are 
not insignificant, as this graph illustrates. 
But I believe we are nicely positioned, and 
I believe we are and will remain a first or 
second school of choice for large num-
bers of high school graduates. 
We must. however. exert still more effort 
to attract graduate students, non-
traditional students, minorities and 
women. and young terminally-qualified 
faculty. 
There have been several new appoint· 
ments in the University administration, 
and the usual annual change in Board of 
Trustees membership . 
J. Warren Hall completed his nine-year 
term as a trustee in May, the last year of 
which he served as chair. He was a 
supportive and astute adviser. and I thank 
him for a job well done and wish him a 
delightful retirement in Florida, where he 
now lives. 
G. Ray Medlin, Jr. of Toledo was named 
to replace Mr. Hall by Governor Celeste. 
and we welcome him to the Bowling 
Green family. Mr. Medlin is Executive 
Secretary-Treasurer/Business Manager of 
the Northwest Ohio District Council of 
Carpenters, and brings a new perspective 
to the Board. He has already met with 
University administrators and is working at 
University business. We look forward to a 
long and productive association with him. 
Christine M. Senack was appointed as a 
student trustee to the Board of Trustees, 
replacing Ricardo Frazer. Chris is a 
doctoral student in applied philosophy, 
and we welcome her .. 
Dr. Philip Mason, formerly executive 
assistant to the president, was appointed 
vice president for University relations on 
April 1. He replaced Or. Dwight Burling-
ame, who joined the staff at Indiana Uni-
versity. He has worked at Bowling Green 
for seven years, and before that he was in 
the development and university relations 
areas with Western Washington Univer-
sity for six years. His extensive experi-
ence in legislative affairs. fund-raising and 
public relations should be of great benefit 
to the University. Phil received his Ph.D. 
OHIO EMINENT SCHOLAR AWARDS 
Ohio Eminent 
Scholar Awards 
1983-1989 
FTE Enrollment 
Main Campus 
Fall 1989 
Ohio State University 
University of Cincinnati 
Bowling Gree~ State Universi7 
Ohio University 
University of Akron 
Miami University 
Kent State University 
University of Toledo 
Cleveland State University 
Wright State University 
Youngstown State Unlversify 
17 
10 
3 
3 
2 
1 
0 
0 
0 
0 
0 
46,988 
23,488 
16,591 
¥ a;.1 !#?G-W 
18,187 
20,756 
15,758 
19,002 
17,976 
12,791 
11,838 
10,561 
Sources: Eminent Scholar Awards - Research Services Office; 
FTE Fall Enrollment - Ohio Board of Regents, Student Inventor)' 
Data - 1989. 
offered more than 200 additional graduate 
student stipends and non-service fellow-
ships. In 1982 there were 383 under-
graduate non-traditional students. and in' 
the fall of 1989 there were 1, 139. There 
were 652 out-of-state undergraduate 
students in 1982, and in fall of 1989 there 
were 1, 17 4, a substantial improvement. 
By September 1, 1990, approximately 
11 O faculty will have taken advantage of 
the two Early Retirement Buyout Plans 
initiated since 1984, permitting us to hire 
141 more recently qualified, younger 
professors in advance of the increasingly 
competitive market. while still retaining the 
services of most of the newly retired 
faculty on a part-time basis through the 
Supplemental Retirement Plan. The 
average age of the faculty has declined 
while the percentage of terminally-
qualified faculty has risen. 
We have also enhanced our academic 
reputation by such initiatives as the Merit 
Scholar recruitment program and our 
SI iccess in research and competitive 
excellence programs. plus the introduction 
of more awards and honors for teaching 
excellence, while improving the quaflfica-
from Bowling Green. 
Marshall Rose has been appointed 
director of affirmative action succeeding 
the late Miguel Ornelas. Since 1986. Mr. 
Rose has been affirmative action officer at 
Central Michigan University, and before 
that he worked for BGSU as assistant 
director of placement services from 1980-
86. It is a pleasure to welcome him back. 
Roger Dennerll, a 26-year veteran of the 
Cleveland Police force, replaced William 
Bess as director of public safety. 
Dr. Lester Barber was chair of BGSU"s 
Engrlsh department for ten years, and has 
been a faculty member in that department 
since 1968. Les has also served in the 
Faculty Senate, and on many university 
committees, and is well known as a fine 
scholar and teacher. He has now agreed 
to accept the position of executive' 
assistant to the president. and wm take up 
the responsibilities of that office on 
September 1. 
Also, this year foor faculty members 
were granted tenure, nine were granted 
tenure and promotion, while 14 received 
promotion in rank. 
Three faculty members deserve special 
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thanks for their work within the govern-
ance system in the latter half of the year. 
When the chair and vice chair of the 
Faculty Senate resigned from office in 
mid-term. it was necessary to elect interim 
officers, provide the opportunity for debate 
and discussion about allegations involved 
in their r::!signations. and to hold elections 
for new regular officers. Professors David 
Newman and Harold Lunde. who served 
as interim chair and vice chair respec-
tively, and Professor Benjamin Muego. 
who continued to serve as secretary. 
guided the Senate through this difficult 
lime with understanding, patience and 
firmness, with a process that was fair to 
all. Dr. Lunde and Dr. Leigh Chiarelott are 
the new chair and vice-chair for 1990-91. 
The entire University community owes 
these faculty members a great debt. I 
would also like personally to thank all 
those senators and general faculty 
members whose common sense. 
commitment to the governance system, 
and careful judgment helped to bring us 
through to stability once again. The 
members of the Board of Trustees also 
have my deepest gratitude for their 
specific help during this period. 
I would also like to thank Kevin Cough-
lin, Undergraduate Student Government 
president and student trustee, and 
Ricardo Frazer, Graduate Student Senate 
president and student trustee, for an 
excellent year. 
To Assistant Vice President for Student 
Affairs and Residence Services, Fayetta 
Paulsen, who retired after twenty-eight 
years of excellent service to this Univer-
sity I wish a happy and enjoyable retire-
ment. 
GOALS FOR 
1989-1990 
Overall the division of Academic Affairs 
achieved eight of 17 goals completely. 
made either considerable or some 
progress on nine others and <fic:I not 
achieve one. 
Academic 
Affairs: 
1. Appoint a new dean for the College 
of Business Administration. Status -
Achieved. 
Or. Fred E. Williams, formerly Dean of 
Business Administration at Tennessee 
Technological University. was appointed 
effective January 1, 1989. 
2. Review format for submission of 
tenure and promotion credentials with 
the intent of achieving more uniform 
curriculum vitae and supporting 
documeutation.·Status- Achieved. 
Dr. Peter Hutchinson worked with a 
subcommittee of deans to develop a new 
format that was used for the promotion 
and tenure decision process in the spring 
of 1990. 
3. Orientation for new facUlty mem-
bers will be improved and the orienta-
tion sessions will be extended 
throughout the fall semester. Status -
Achieved. 
, 
The format for the fall orientation of new 
faculty was changed to include the usual 
session on the Thursday before dasses 
begin and a series of additional sessions 
throughout the fall. The August orientation 
session was very successful and well 
attended. The additional sessions. 
however. were not well attended, and the 
final two were canceled. The Faculty 
Development Committee, in cooperation 
with the Office of Academic Affairs, is 
reorganizing the orientation for a single 
August session prior to the beginning of 
dasses. Several new ideas are being ex-
plored to provide information and men-
toring to new faculty. 
4. The Early Retirement Incentive 
Program will be implemented and 
careful records kept of the effects on 
the University. Status -Achieved and 
On-Going. 
The ERIP has been implemented. 
Twelve University faculty retired effective 
January 1, and 33 additional faculty 
members have indicated their intention to 
retire in the sp:ing and summer of 1990. 
5. The recommendations of the In-
structional Technologies Committee 
will be evaluated and Implemented 
where possible. Status - Some Prog-
ress. 
Preliminary discussions are underway to 
identify a location which could be 
equipped as an origination site for 
presenting regular courses or other 
learning opportunities from main campus 
to distant locations. Several programs 
have been suc:ressfuUy piloted in coop-
eration with WBGU-TV. Two rooms in the 
new classroom building are to be 
equipped with state-Of-the-art technology. 
At least three rooms will have the 
capabirrty for teleconferencing. 
The Faculty Development Committee, in 
cooperation with the Office of the VPAA 
and Computer Services, sponsored a 
symposium on teaching improvement in 
the fall of 1989. The symposium featured 
disrussions and demonstrations on uses 
of technology in teaching. 
6. A cost analysis wtll be conducted 
for the recommendations in the 
Honors Program Report and recom-
mendations for financing the implem-
entation will be made to the budget 
committees of the Universtty. Status -
Considerable Progress. 
Preliminary estimates suggested that 
implementing the recommendations could 
cost up to $100,000. The recommenda-
tions have been partially implemented 
during the current year with a new fuD-
tirne secretary assigned to the Honors 
Program office. This position was made 
possible through reallocation of a profes-
sional staff position from another office. 
Furthermore, a permanent budget line 
($12,000) has been estabfished in the 
Honors Program to compensate depart-
ments for faculty released to teach honors 
courses. This budget line was augmented 
in spring 1990. The Honors Director is 
currently developing a plan to identify the 
proper size for this budget allocation. The 
possibility of adding another professional 
staff position to the Program, will be 
reviewed once the impact of the new 
secretarial staff has been evaluated more 
fully. To date, the Honors Program has 
been augmented by approximately 
$50,000. 
7. 0ntheadviceof several national 
associations-and in conjunction with 
the Research Services Office, proce-
dures will be developed to be used in 
the event of allegations of fraudulent 
research or misconduct In research 
and will be submitted to the Faculty 
Senate and the Board of Trustees. 
Status - Considerable Progress. 
Adding some urgency to this goal was 
the ruling that, effective January 1, 1990. 
only institutions with formal research 
misconduct policies will be eligible for 
grants from tt.e National Institutes of 
Health and other branches of Public 
Health Service. A faculty committee de· 
veloped an interim statement that was 
approved by the Board of Trustees on 
December 15, 1989 as an interim policy. 
The statement was referred to the Senate 
Executive Committee who. after editorial 
changes, will propose it for full Senate 
action in the fall semester. 
8. In conjunction with the Vice 
President for University Relations, 
Academic Affairs will explore the pos-
sibility of establishing remote instruc-
tional and seminar capability using 
two-way interactive video through 
WBGU-TV. Status - Some Progress. 
See also item 5. One-way video is 
capable between Firelands and the Main 
Campus. and two-way audio communica-
tion was enhanced. Budget constraints 
prohibited further progress. Initial 
planning is underway to investigate the 
possibility of establishing satellite commu-
nication between the Soviet Union and 
WBGU-TV to be used in connection with 
a class offered concurrently at BGSU and 
a Russian university. Although there is 
considerable interest in the project, its 
implementation will depend on external 
funding. 
9. A final version of the doctoral 
proposal in Organization Development 
will be submitted to the Board of 
Trustees and to the Ohio Board of 
Regents. Status - Considerable 
Progress. 
The Regents have given BGSU 
planning approval to proceed to develop a 
Ph.D. program. The proposal has 
received departmental approval. It will be 
reviewed by the College of Business Ad-
ministration, Graduate College and Board 
of Trustees in the fall semester and will 
then be submitted to the Ohio Board of 
Regents. 
10. In cooperation with the Office of 
Planning and Budgeting, the division 
of Academic Affairs will work to 
improve the ACT profile of entering 
Bowling Green students by lowering 
the percentage of students admitted In 
the 1through15 scoring category, and 
improving the percentage admitted In 
the 26 to 36 category. Status - Some 
Progress. 
The Office of Admissions has imple-
mented three poricy changes to enhance 
the ACT profile of entering freshmen: 
a The admission of applicants with a 
sl"ightly lower Predicted Grade Point 
Average who possess a 22 or greater 
ACT Composite score is being accom-
plished earner in the admission cycle. 
Formerly. most of these students would 
have been offered admission in early 
spring. 
b. Options to increase the matriculation 
rate of the higher academic achievers are 
being examined. 
c. Several changes in the way data are 
processed and reported were undertaken 
this year. A modest increase in the ACT 
profile Will be attained through these 
changes. This new reporting method will 
be consistent with common practice at 
other Ohio universities. 
11. The Office of Academic Affairs 
wm develop a written, specific five.year 
program to enhance growth in the 
Graduate School. Status - Achieved. 
The draft plan has been distributed to 
deans and chairs for comments prior to 
development of the final proposal. The 
five-year enrollment plan was completed 
June 1, 1990. and the five-year plan for 
the Research Services Office was 
completed July 1. 1990. 
12. In conjunction with the Presi-
dent's Office and the Faculty Senate, 
the Office of Academic Affairs will 
undertake to establish a Faculty Award 
Convocation at which all faculty 
awards are conferred the same day. 
Status - Achieved. 
A Faculty Recognition OiMer was held 
November 14. Recent recipients of faculty 
awards were recognized and the Faculty 
Distinguished Service Award was 
announced. Faculty members with 15, 20. 
25, and 30 years of service and retirees 
were also honored. In future years, 
additional awards will be announced at 
the dinner. The 1990 dinner is planned for 
October 31. 
13. In conjunction with the Faculty 
Senate, the Office of Academic Affairs 
will explore incentives to encourage 
provable progress in excellence in 
teaching. This program will specifically 
include means to recognize the use of 
advanced instructional technology. 
Status - Not Achieved. 
There was no activity on this goal during 
1989·90, but the Faculty Development 
Committee has agre€d to undertake this 
project during 1990·91. 
14. In conjunction with the Faculty 
Senate and the Office of the Vice Presi-
dent for University Relations, the 
Office of Academic Affairs will examine 
the University's policies and proce-
dures in the granting of emeritus 
faculty status and make recommenda-
tions for change. Status - Achieved. 
The Honors and Commemoratives 
Committee this year examined BGSU's 
current practice and the practice at 
several other universities in Ohio and out 
of state. After this review. it was the 
recommendation from the Committee that 
the policies and procedures now in place 
should remain unchanged. Administrative 
Council concurred with this recommenda-
tion. The policies are consistent with 
those that are in place at most other Ohio 
universities. 
15. In conjunction with the other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee has been formed by Vice 
President Edmonds, with Dr. Peter 
Hutchinson as its chair. Draft recommen-
dations are currently being considered by 
committee members. A final report is 
expected early in the fall semester. 
16. A three-year plan to achieve 
membership in the Association of 
Research Libraries (ARL) for Jerome 
Library will be prepared in time to fund 
the first step in 1990-1991. Status -
Some Progress. 
The plan has been completed and the 
costs required have been established. 
Because of other demands on funds. it 
will not be included in the 1990-91 budget. 
17. Funding in the Minority Faculty 
Hiring Pool will be augmented by an 
additional $150,000 for a total of 
$300,000. Status - Achieved. 
Upon the recommendation of the 
Faculty Senate Budget Committee and 
the University Budget Committee. the 
Board of Trustees on December 15 
approved a personnel budget which 
includes the increase to $300,000 
annually. To date, 10 new faculty (eight 
African Americans. one Hispanic, one 
Oriental) have been hired. Procedures for 
recruitment of faculty and allocation of the 
fund were developed by the VP AA in 
cooperation with the deans. Enhancement 
funds were used for four of the positions; 
six were new positions. 
18. A plan will be developed to 
increase the number of research 
grants and contracts, the goal being to 
reach the $12 million annual level by 
1993. Status - Considerable Progress. 
A plan is io preparation and wm be 
completed this year. 
Academic Affairs: Additional Accom-
plishments 
1. Or. Suzanne Crawford has been 
appointed interim dean of Continuing 
Education. Regional and Summer 
Programs. effective January 1, 1990. 
2. Dr. Peter Hutchinson has been 
appointed as a member of the Research/ 
Enterprise Park Planning Board. 
3. A new perpetual Academic Calendar, 
developed in conjunction with the 
Committee on Academic Affairs, was 
approved by the Faculty Senate in the fall 
semester and will go into effect in the fall 
of 1990. 
4. Frve departments (chemistry, history, 
marketing, mathematics and statistics and 
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philosophy) were successful in Academic 
Challenge awards f0< a total biennium 
funding of $1,061,898. Firelands will 
receive $100,000. 
5. Under funding from the Research 
Challenge Grants. part of the State's 
Selective Excellence Program, 22 BGSU 
faculty were awarded $175,687. 
6. Undergraduate Council approved 
changes to the Physical Therapy Program 
and a minor in broadcast meteorology for 
majors in journalism and RTVF. 
7. A committee has been formed by the 
VPM to review the University's General 
Education requirements and other Univer· 
sity-wide requirements. The Committee is 
chaired by Professor Michael Maggiotto 
and is composed of representatives from 
the Undergraduate Council and from the 
faculty at large. The Committee will be 
reporting its findings to the VP AA in 1990-
91. 
8. The implementation of an enrollment 
management plan by the Firelands 
College resulted in a 9.4 percent increase 
in student credit hours over the previous 
year. Of particular note is the fact that 
although the actual number of new 
students attending Firelands was down 
over the entire year, the number of 
students continuing their education was 
up significantly and the continuing 
students enrolled for more classes, 
resulting in a 16.5 percent increase in the 
number of full-time students. 
· 9. More than $100,000 in cash and in-
kind gifts have been raised for the James 
H. McBride Arboretum on the Firelands 
College campus. The lake has filled; the 
surrounding land has been graded and 
seeded; trees have been planted; and a 
foot path has been constructed. The area 
that was once a soybean field is taking 
shape as a park. 
10. The Faculty Development Commit-
tee reviewed proposals from 41 faculty 
members for Faculty Improvement 
Leaves in 1990-91. In addition, the 
Committee reviewed and made recom-
mendations on 14 Faculty Development 
Grants and more than 150 Speed Grants. 
11. A University Copyright Policy. 
developed by a faculty committee under 
the leadership of Dr. Chris Dunn was ap-
proved by the Board of Trustees and has 
been implemented. 
12. The University participated in a 
national survey of faculty attitudes 
conducted by the Higher Education 
Research Institute of UCLA. The survey 
results will be tabulated in further detail in 
the tall, but preliminary data indicate that 
faculty members are generally pleased 
with their working conditions. Responses 
from BGSU faculty were not appreciably 
cflfferent from the national results. (See 
Conclusion.) 
13. The University's existing High 
School College Credit Program was 
revised to conform with Senate em 140. 
The legislation allows high school 
students to attend state colleges and uni-
versities and obtain high school or college 
credit for courses taken at these post-
secondary institutions. 
14. The Undergraduate Council and the 
Faa.ilty Senate approved a recommenda-
tion which will be sent to the Board of 
Trustees proposing that a fifth category of 
General Education be estabflShed at 
BGSU which will be devoted to Cultural 
Diversity in the United States. Each 
student would then be required to take 
one course from each of the five catego-
ries and would, as now, be required to 
take a total of eight General Education 
courses. 
15. The Graduate College initiated a 
program to allocate adcfrtional minority 
students in underrepresented depart-
ments. The Graduate College supported a 
total of 112 minority students on stipend, 
representing 12 percent of the graduate 
students funded by the University. The 
retention rate in the Graduate College of 
minority students is 90-95 percent. By 
summer 1990 commencement, BGSU will 
have graduated 750 minority masters 
candidates and 85 doctoral candidates, 
making BGSU second in the state. 
16. Minority enrollment in the College of 
Edi ication and Mied Professions in-
creased by 30 sluden1s this year, an 
increase of 34.8 peroent aver the previous 
year. 
17. COOpeiative Edi icatinn increased 
p1acemen1S by 9.3 percent. A mi iority 
undergraduate student with co-op 
experience was hired during spring 
semester to enhance focus on minority 
co-op placements. COOP experienced a 
slight reduction in minority placements 
from 50 in 1988-89 to 46 in 1989-90 (8.0 
percent decrease). This represents a 
significant increase. however. versus 
1987-88 when there were 28 minority 
placements. The Program received 
$2,000 from Marathon Oil for two minority 
students in business. 
18. Academic Enhancement's learning 
laboratories experienced significant 
growth in programming. The Study Skills 
Lab experienced an illCfease of 16 study 
groups and 13 mentoring groups; the 
Writing Lab experienced a 200 percent 
growth in computer usage during 1989-
90; and the Math Lab developed a 
substantial set of new materials to serve 
students in MA TH 126, the new required 
calculus course for business administra-
tion majors. 
19. The Honors Program staff was 
actively involved in recruiting high quality 
students to the University in conjunction 
with the Office of Admissions. These 
efforts culminated in 51 National Merit 
Scholars enrolled in the Honors Program 
during fall 1989. A total of 187 freshmen 
matriculated into the Honors Program. 
The academic profile of these students 
was excellent, with a composite high 
school GPA of 3.86, ACT composite of 
27.6. and SAT composite of 1280. 
20. Vice President Clark completed her 
term on the national councils and boards 
of the National Institutes of Health 
National Advisory Research Resources 
Council and the National Science Foun-
dation Panel on Informal Science Educa-
tion. She continued service on the Phi 
Beta Kappa National Committee on 
Qualifications and the National Associa· 
tion of State Universities and Land Grant 
Colleges (NASULGC) Higher Education 
and Technology Committee. Her term as 
chair of the Equal Opportunity Committee 
of the NASULGC Council on Academic 
Affairs was completed and with the 
primary authorship of an ACE fellow 
issued a report: MAssessing Change: A 
Profile of Woman and Minorities in Higher 
Education Administration at State and 
Land Grant Institutions." She continues as 
a member of the Science, Technology, 
and Public Policy Program Advisory 
Council at Harvard's John F. Kennedy 
School of Government and is rurrent chair 
of the American Association for the 
Advancement of Sciences, Section G 
(Biological Sciences). She is also a 
rriember of the Ohio Council on Research 
and Economic Development She was 
inducted into Alpha Lambda Delta 
freshman honorary society. VPM Clark 
received a citation from Project Search for 
"Outstanding Leadership and Distin-
guished Contributions to Minority Gradu-
ate Students and Affirmative Action.· 
Planning and 
Budgeting: 
The Planning and Budgeting division 
achieved nine of 17 goals, made some 
progress on three, and considerable 
progress on three. Two goals were not 
achieved. 
1. In conjunction with the Office of 
the Vice President for Operations. an 
evaluation of the third-party health 
care administrator services will be 
conducted. Status - Achieved. 
A Request for Proposal (RFP) has been 
issued and responses are a.irrently being 
reviewed by the appropriate committees 
of each of the constituency groups and 
the rriembers of the University Insurance 
Committee. Final evaluation and selection 
of a new third-party health care adminis-
trator should be completed by July 1, 
1990. 
2. We will Implement Phase I of 
planning for a computerized financial 
accounting system, Including all cost 
analysis data and a timetable for Im-, 
plemeutatlon. Stab.ls • Achieved. ; 
Preliminary planning for the financial • 
system was~ along with a 
comprehensive needs statement. cost 
analysis, and overall timetable in conjunc-
The northwest Ohio legislative delegation met with University administrators and 
trustees on campus Feb. 5 in the Mileti Alumni Center to discuss a variety of issues. 
induding additional funding for a new dassroom building. The facility ts expecte<! .to 
cost $11.9 million and the University has been recommended to receive $9. 7 million 
in funding from the state. 
lion with Project·90. Implementation of the 
base College and University Financial 
System (CUFS). purchased from Ameri-
can Management Systems (AMS) in 
December, 1989, is scheduled for July 1, 
1991. The financial accounting system is 
the first system to be addressed by 
Project-90. 
3. In conjunction with the other vice 
presidential offices, we will coordinate 
a study of space control and assign-
ment at the University, examining the 
desirability and feasibility of a more 
centrarized control system. Status -
Considerable Progress. 
Oversight for this study is being 
provided by the Student Affairs area. 
4. We will coordinate with representa-
tives of the Administrative Computing 
Council, the University Computing 
Council, the University Computer 
Services and others the development 
of a detailed plan for upgrading admin-
istrative computing capabilities. Status 
-Achieved. 
Through close interaction with the 
aforementioned groups. and through the 
Project-90 Steering Committee, chaired 
by Professor Ronald Lancaster, a detailed 
proposal was prepared in May, 1989 for 
the upgrade of administrative computing 
capabirrties. Following continued consulta-
tion with affected groups and extensive 
user involvement, needs statements were 
prepared. vendor proposals reviewed, 
and a contract was signed in December, 
1989 with American Management 
Systems. A detailed implementation 
schedule tor au major system modules 
should be completed by 1989-90 fiscal 
year end. 
5. We will fiU the currently vacant 
positions of registrar and director of 
internal auditing. Status - Achieved. 
The Director of Internal Auditing position 
was filled on August 14, 1989 by Lori A. 
Schric:kel. The new Registrar, Juduh A. 
Ehren, was hired effective November 1, 
1989. 
6. We will investigate the use of the 
National Association of College and 
University Business Officers' financial 
sett-assessment workbook to provide 
a method for monitoring absolute and 
relative financial trends. Status - Some 
Progress. 
Preliminary data were collected in the 
fall. Additional data for the immediate past 
year~ to be added to the survey base, 
as well as completing the data coDection 
process. Some data are not readily 
available and may need to be developed 
in order to complete the survey. The data 
collection will not be completed before 
year-end. 
7. We will complete the study of 
costs Incurred on the BGSU, llCOT, 
and UT campuses for our joint nursing 
and ptryslcaJ therapy programs. Status 
- Not Achieved. 
8. We wlD develop a 1eferel ice guide 
to be used In planning and budgeting 
reports and the Resource Planning 
I lmidbook that will assist office staff In 
•••Mnsl questblS from hdelested 
parties. Status - Some Progress. 
Resource materials have been gathered 
and we have begun to index reference 
topics for the guide. 
9. Assistance will be provided to the 
Office of the Vice President for Opera-
tions in the Implementation of the rec-
ommended changes in personnel ad-
ministration found in the PArsonnel 
Study Group report. Status - Achieved. 
Assistance is being provided on an as-
requested basis. 
10. Procedures for the annual devel-
opment of a profile of full-time admin-
istrative staff and faculty-administra-
tors similar to the annual faculty profile 
will be developed. Status • Not 
Achieved. 
Progress on this goal has been delayed 
pending the appointment of a new 
Director of Personnel. Administrative Staff 
Personnel Services has been transferred 
to the Operations area 
11. We will recruit 425 new freshmen 
and 50 new transfer students in the 
summer 1990, along with 3,000 new 
freshmen and 625 new transfer 
students for fall 1990. Status· 
Achieved. 
As of April 10, 1990, we have received 
9,053 freshman applications representing 
a decrease of 1, 188 or -11.6 percent Fall 
transfer applications number 994, 
representing an increase of 137 or 15.99 
percent At this point in the admissions 
cycle, it appears that the goats that were 
estabrlshed will come very close to being 
achieved. We expect that both the 
Summer and FaD freshman class sizes 
will be very close to our targets. Summer 
and Fall transfer population targets will be 
met or exceeded. 
12. The quality of entering students 
will be Improved, particularly heshmen 
for fall 1990, with mean average targets 
for faU 1990 freshmen of 3.2 for high 
school grade point average~ 22.2 
for the ACT composite score. We will 
increase the percentage enrolled in the 
26 to 36 ACT class and decrease the 
number in the 1 to 15 category. It Is our 
goal to reach an average ACT score of 
23 for entering freshmen by fall 1994. 
Status - Achieved. 
It appears that both the GPA and ACT 
composite targets will be achieved. To 
date, the 3, 153 active. admitted Falt 
freshmen that meet regular admissions 
criteria have a junior high school GPA of 
3.20 and an ACT composite score of 
22.6. 
13. The number of Black and His-
panic applicants and enrolling fresh-
men will be Increased by 12 percent 
over fall 1989. Status - Considerable 
Progress. 
We will not achieve a 12 percent 
increase in applications received. We 
continue to telephone students on our in-
quiry fist that have not appfled. As of April 
10, 1990, we have received a total of 517 
applications for Black and Hispanic 
students. compared to 581 at this same 
period in 1989. We cannot accurately 
predict the number of students who will 
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enroll because of other factors (i.e .• 
financial aid and scholarships). 
14. A transfer recruitment plan will be 
developed to assure growth In entering 
transfer students at a rate of eight 
percent per year, with Increased 
percentages at the sophomore, junior 
and senior levels. Status - Some 
Progress. 
An initial response to the Vice President 
for Planning and Budgeting regarding this 
goal was submitted this past winter. In 
late May, two transfer student forums will 
be conducted on campus to obtain direct 
input from transfer students regarding the 
transfer process. In addition, we are in the 
process of tabulating the results from a 
·not-coming· transfer survey. Decisions 
regarding a recruitment plan will be made 
when all ot these data have been ana-
lyzed and discussed. Changes necessi-
tated by state legislation and/or BGSU 
policy will also be taken into considera· 
tion. 
15. Fifty or more National Merit 
Finalists will be enrolled in the fall 1990 
freshman class, a number which 
should place Bowling Green State 
University first in Ohio and approxi-
mately 30th in the United States in new 
freshmen National Merit Finalists. 
Status - Achieved. 
As of April 13, 1990, the Office of 
Admissions had received applications 
from 91 prospective National Merit Schol-
ars. At the present time, 53 National i-Aerit 
Scholars have been identified as National 
Merit Finalists. We anticipate a few more 
applications from National Merit Finalists 
and official notification from NMSC, that 
will change the status on a few Semifinal-
ists to Finalists. 
16. The On-Line Telephone Registra-
tion System will be completely imple-
mented by November 1989. Status -
Achieved. 
The final phase of the On-Line Tele-
phone Registration System, "priority 
registration· for the Spring. 1990 Semes· 
ter. was installed and functioned as 
designed. Modifications are being made 
to facilitate a student's registering for 
alternative courses when single section 
courses for which students preregistered 
are canceled and to correct the flow of 
data to the Bursar. Additionally, we have 
begun to address technical, operational, 
and policy issues related to incorporating 
Summer registration into the on-line 
telephone system. 
Advanced course registration for Spring, 
1990 W"""aS operational in March, 1989. Full 
system functioning for both course and 
section registration. including priority 
registration, open registration, and drop/ 
add. was completed throughout the 
Summer and Fall of 1989. All system 
components are now completed, and 
have been successfully run in a "live" 
mode. 
17. An investi~ion of on-line 
classroom assignment software for 
microcomputers and mainframe 
computers will be conducted. Status -
Considerable Progress and On-Going. 
The need for automated assistance with 
classroom scheduling will be addressed 
by Project-90 software. 
Planning & Budgeting: Additional 
Accomplishments 
1. Through dose interaction with the 
Administrative Computing Council, 
University Computing Council, University 
Computer Services and through the 
Project·90 Steering Committee, a detailed 
proposal was prepared in May, 1989 for 
the upgrade of administrative computing 
capabilities. Following continued consul· 
tation with affected groups and extensive 
user involvement, needs statements were 
prepared, vendor proposals reviewed, 
and a contract was signed in December 
1989 with American Management 
Systems. A detailed implementation 
schedule for all major system modules 
should be completed by 1989·90 fiscal 
year end. 
2. General service charges to University 
auxiliaries were updated in January. 1990 
for use in the development of budgets for 
1990-91. A review of utility costs is 
underway by the Operations area in 
preparation for reassignment of utility 
responsibilities. This transfer may occur in 
1990-91. 
3. We continue to investigate ways to 
improve the quality of the correspondence 
that leaves the Admissions Office. A new 
system is almost completed which will 
provide the ability to produce personalized 
correspondence via the mainframe 
computer system for approximately 30 
different pieces of correspondence that 
have previously been form letters 
addressed to ·Dear Applicant.· We 
continue our efforts to address the issue 
of correspondence to those who submit 
standardized test scores. It is planned to 
have an improved process in place by 
Fall, 1990. 
4. The Internal Auditing Office com-
pleted internal audits of the following 
departments/areas: Philosophy Docu-
mentation Center, Affirmative Action 
Office. Office of Admissions, Telecommu-
nications Services. and Food Service and 
Coupon Accounting. The remaining 
audits. Treasurer's Office. Social Philoso-
phy and Policy Center, and Population 
and Society Research Center are sched-
uled to be completed by June 30, 1990. 
5. The Internal Auditing Office per-
formed special projects upon request, as 
follows: reviewed the accounting process 
for internally managed construction 
projects; served as chair (EDP Auditor) on 
the President's Ad Hoc Petty cash 
Committee; performed an internal aucfrt of 
a gasoline loss at Central Stores; investi-
gated cash losses for insurance reim-
bursement; and conducted a safeguard 
inspection of the Student Loan Collection 
Office. 
6. The Bursar's Office developed an 
automated interface between payroll and 
the individual accounts receivable records 
so payroll deductions can be credited 
without manual intervention. This change 
eliminated manual receipting by cashiers, 
thereby improving both the efficiency and 
accuracy of the posting of the payroll 
Digging a hole for the first tree plantBd in Fttelands College's James H. McBride 
Arboretum in January are (from /eh) Lee Behnke, landscape architect; Robett 
DeBard, dean of the college; Larry Bettcher, fonner president of the Fttelands 
advisory board; James McBride, first dean of the college, and Bob Sames. owner of 
Barnes Nursery. 
More than 75 former members of the award-winning Gospel Choir returned to the 
campus in mid-April for a weekend of workshops and singing. The get-together, 
which included current members of the choir, was in celebration of the group's 20th 
anniversary. The weekend closed with a special concert featuring both the current 
and past members of the choir. 
deductions. 
7. During the past year University 
Computer ServicesfT elecommunications 
Services has upgraded the IBM 4381-P14 
to an IBM 4381-E92, replaced all IBM 
3350 disk drives with IBM 3380 disk 
drives (and controllers), replaced old high-
speed impact printer with a new lower 
cost impact printer, added disk capacity to 
VAX systems, and upgraded the operat-
ing system on all five.mainframes. They 
have also increased microcomputer 
support, office support services, reevalu-
ated and added new software to the 
supported list, and are in the process of 
adding new hardware to the supported 
list, expanding the networks, and purchas-
ing a new E-Mail system, new administra· 
live software (Project-90) and adding 66 
new microcomputer systems either to the 
labs or the rental pool (many with hard 
disks), and awarded the first $25,000 
microcomputer grant to the German and 
Russian department. 
8. The University Architect is preparing 
bid documents and drawings for the 
Hayes Hall renovation for rev'.ew by the 
building committee. These will be given 
final changes and will be submitted to 
OBOR and the State architect Bids will 
be let in December, 1990..January, 1991 
period, with construction to begin in May, 
1991. Occupancy of the new building is 
scheduled for Spring 1993. 
9. IBM PC's in five of the residence hall 
labs and at least one IBM PC in most of 
the Computer Services' labs were 
upgraded in order 10 run the Placement 
Office Resurrie System. Six IBM PS/2 
Model 70's were put into the Technology 
lab, replacing six old IBM PC's which 
were moved to another area. All 50 of the 
LOTUS 1-2-3 Education Editions, and all 
7 4 of the MacPascals being upgraded to 
the newest version were the major 
changes in software. Six old IBM PC 
256K systems, and three of the Apple 
lle's were pulled from the labs and offered 
for sale to University departments. These 
systems generate very little usage, 
whereas the space made available can be 
better utilized by newer systems which 
are in much higher demand. 
Sixty-six Macintosh SE 2140 systems 
were purchased for the labs this past 
year. Twenty six of these were additions 
to the labs, whereas forty of these 
replaced okler systems. which were put 
into the rental pool. Also, twenty-nine 
Macintosh 2-drive SE's were purchased 
and put in the labs, replacing the oldest 
nineteen systems which were put into the 
rental pool. Approximately $6,000 of 
software was once again prioritized by the 
Academic Computing Users Committee. 
The software they recommended was 
purchased and then put in the labs during 
late summer and earty fall. 
The number of systems in the rental 
pool has increased drarnaticaDy over the 
past year. Sixty-two additional microcom-
puters were made available for rent, 
which brings the total now in the rental 
poo1 to 138 systems. n is obvious trom the 
nwnber of lllql iesls, that undergraduate 
students especially are becoming more 
and more interested in renting microcom-
puters. Microcomputers were put into 10 
student rooms in Chapman Hall on a test 
basis this past Spring semester. If the 
results of the test are positive. then during 
the coming year we would work out 
details for the implerrientation of micro-
computers in all of the rooms of a hall, 
such as Chapman Hall. 
1 o. Computer Services continues to 
offer regular "Getting Started on the Ohio 
Supercomputer" seminars as a way of 
increasing awareness of the system. Also. 
the Ohio Supercomputer Center staff held 
regional workshops at BGSU in August 
and March. An introductory documenta-
tion handout, "Getting Started on the Cray 
Supercomputer'" was developed and is 
available for faculty, staff, and graduate 
students. The coordination of announce-
ments and distribution of an entire new 
set of Cray manuals was also handled. 
11. Our computer systems have been 
very reliable this past year ""'ith the IBM 
4381 MVS system being up 99.29 percent 
while the 4341 VM system was up 99.56 
percent of the tirrie. On the academic 
side, the 8530 was up 99.70 percent, 11-
780 was up 96.74 percent. and the 11-
785 had an up-time of 9925 percent 
These percentages reflect the better disk 
drives we are using on all of our systems. 
We finished the replacement of the 3350 
disk drives the week of April 16, 1990. 
12. During the past year, Telecommuni-
cations Services experienced only two 
billing problems. In both cases. we were 
able to correct the error and rerun the bills 
almost immediately. without any delay in 
the derivery of our statements to our 
customers. In the past. these kinds of 
problems would have caused a three to 
five day delay. Student bills are no longer 
filed in a separate file for each student 
each month. The bills are printed in 
student order and bound. This has saved 
approximately 100 hours each month. We 
are still planning to develop an on-line 
filing system. 
Furthermore, there has not been a loss 
of any can data for over a year. 
Operations 
Area: 
The Operations division achieved 11 of 
its 16 goals. and made considerable 
progress on three and sorrie progress on 
two others. 
1. In conjunction with the President, 
the recommendations of the Personnel 
Study Group will be implemented 
wherever possible. Status - Achieved. 
2. The College Park Office Building 
will be constructed and opened no 
later than October 1989, and displaced 
faculty and administrattve perSOI• iel 
moved Into n. Status - Achieved. 
3. Plain*1g and diawtugs will be 
completed form lnbanuall 
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philosophy) were successful in Academic 
Challenge awards f0< a total biennium 
funding of $1,061,898. Firelands will 
receive $100,000. 
5. Under funding from the Research 
Challenge Grants. part of the State's 
Selective Excellence Program, 22 BGSU 
faculty were awarded $175,687. 
6. Undergraduate Council approved 
changes to the Physical Therapy Program 
and a minor in broadcast meteorology for 
majors in journalism and RTVF. 
7. A committee has been formed by the 
VPM to review the University's General 
Education requirements and other Univer· 
sity-wide requirements. The Committee is 
chaired by Professor Michael Maggiotto 
and is composed of representatives from 
the Undergraduate Council and from the 
faculty at large. The Committee will be 
reporting its findings to the VP AA in 1990-
91. 
8. The implementation of an enrollment 
management plan by the Firelands 
College resulted in a 9.4 percent increase 
in student credit hours over the previous 
year. Of particular note is the fact that 
although the actual number of new 
students attending Firelands was down 
over the entire year, the number of 
students continuing their education was 
up significantly and the continuing 
students enrolled for more classes, 
resulting in a 16.5 percent increase in the 
number of full-time students. 
· 9. More than $100,000 in cash and in-
kind gifts have been raised for the James 
H. McBride Arboretum on the Firelands 
College campus. The lake has filled; the 
surrounding land has been graded and 
seeded; trees have been planted; and a 
foot path has been constructed. The area 
that was once a soybean field is taking 
shape as a park. 
10. The Faculty Development Commit-
tee reviewed proposals from 41 faculty 
members for Faculty Improvement 
Leaves in 1990-91. In addition, the 
Committee reviewed and made recom-
mendations on 14 Faculty Development 
Grants and more than 150 Speed Grants. 
11. A University Copyright Policy. 
developed by a faculty committee under 
the leadership of Dr. Chris Dunn was ap-
proved by the Board of Trustees and has 
been implemented. 
12. The University participated in a 
national survey of faculty attitudes 
conducted by the Higher Education 
Research Institute of UCLA. The survey 
results will be tabulated in further detail in 
the tall, but preliminary data indicate that 
faculty members are generally pleased 
with their working conditions. Responses 
from BGSU faculty were not appreciably 
cflfferent from the national results. (See 
Conclusion.) 
13. The University's existing High 
School College Credit Program was 
revised to conform with Senate em 140. 
The legislation allows high school 
students to attend state colleges and uni-
versities and obtain high school or college 
credit for courses taken at these post-
secondary institutions. 
14. The Undergraduate Council and the 
Faa.ilty Senate approved a recommenda-
tion which will be sent to the Board of 
Trustees proposing that a fifth category of 
General Education be estabflShed at 
BGSU which will be devoted to Cultural 
Diversity in the United States. Each 
student would then be required to take 
one course from each of the five catego-
ries and would, as now, be required to 
take a total of eight General Education 
courses. 
15. The Graduate College initiated a 
program to allocate adcfrtional minority 
students in underrepresented depart-
ments. The Graduate College supported a 
total of 112 minority students on stipend, 
representing 12 percent of the graduate 
students funded by the University. The 
retention rate in the Graduate College of 
minority students is 90-95 percent. By 
summer 1990 commencement, BGSU will 
have graduated 750 minority masters 
candidates and 85 doctoral candidates, 
making BGSU second in the state. 
16. Minority enrollment in the College of 
Edi ication and Mied Professions in-
creased by 30 sluden1s this year, an 
increase of 34.8 peroent aver the previous 
year. 
17. COOpeiative Edi icatinn increased 
p1acemen1S by 9.3 percent. A mi iority 
undergraduate student with co-op 
experience was hired during spring 
semester to enhance focus on minority 
co-op placements. COOP experienced a 
slight reduction in minority placements 
from 50 in 1988-89 to 46 in 1989-90 (8.0 
percent decrease). This represents a 
significant increase. however. versus 
1987-88 when there were 28 minority 
placements. The Program received 
$2,000 from Marathon Oil for two minority 
students in business. 
18. Academic Enhancement's learning 
laboratories experienced significant 
growth in programming. The Study Skills 
Lab experienced an illCfease of 16 study 
groups and 13 mentoring groups; the 
Writing Lab experienced a 200 percent 
growth in computer usage during 1989-
90; and the Math Lab developed a 
substantial set of new materials to serve 
students in MA TH 126, the new required 
calculus course for business administra-
tion majors. 
19. The Honors Program staff was 
actively involved in recruiting high quality 
students to the University in conjunction 
with the Office of Admissions. These 
efforts culminated in 51 National Merit 
Scholars enrolled in the Honors Program 
during fall 1989. A total of 187 freshmen 
matriculated into the Honors Program. 
The academic profile of these students 
was excellent, with a composite high 
school GPA of 3.86, ACT composite of 
27.6. and SAT composite of 1280. 
20. Vice President Clark completed her 
term on the national councils and boards 
of the National Institutes of Health 
National Advisory Research Resources 
Council and the National Science Foun-
dation Panel on Informal Science Educa-
tion. She continued service on the Phi 
Beta Kappa National Committee on 
Qualifications and the National Associa· 
tion of State Universities and Land Grant 
Colleges (NASULGC) Higher Education 
and Technology Committee. Her term as 
chair of the Equal Opportunity Committee 
of the NASULGC Council on Academic 
Affairs was completed and with the 
primary authorship of an ACE fellow 
issued a report: MAssessing Change: A 
Profile of Woman and Minorities in Higher 
Education Administration at State and 
Land Grant Institutions." She continues as 
a member of the Science, Technology, 
and Public Policy Program Advisory 
Council at Harvard's John F. Kennedy 
School of Government and is rurrent chair 
of the American Association for the 
Advancement of Sciences, Section G 
(Biological Sciences). She is also a 
rriember of the Ohio Council on Research 
and Economic Development She was 
inducted into Alpha Lambda Delta 
freshman honorary society. VPM Clark 
received a citation from Project Search for 
"Outstanding Leadership and Distin-
guished Contributions to Minority Gradu-
ate Students and Affirmative Action.· 
Planning and 
Budgeting: 
The Planning and Budgeting division 
achieved nine of 17 goals, made some 
progress on three, and considerable 
progress on three. Two goals were not 
achieved. 
1. In conjunction with the Office of 
the Vice President for Operations. an 
evaluation of the third-party health 
care administrator services will be 
conducted. Status - Achieved. 
A Request for Proposal (RFP) has been 
issued and responses are a.irrently being 
reviewed by the appropriate committees 
of each of the constituency groups and 
the rriembers of the University Insurance 
Committee. Final evaluation and selection 
of a new third-party health care adminis-
trator should be completed by July 1, 
1990. 
2. We will Implement Phase I of 
planning for a computerized financial 
accounting system, Including all cost 
analysis data and a timetable for Im-, 
plemeutatlon. Stab.ls • Achieved. ; 
Preliminary planning for the financial • 
system was~ along with a 
comprehensive needs statement. cost 
analysis, and overall timetable in conjunc-
The northwest Ohio legislative delegation met with University administrators and 
trustees on campus Feb. 5 in the Mileti Alumni Center to discuss a variety of issues. 
induding additional funding for a new dassroom building. The facility ts expecte<! .to 
cost $11.9 million and the University has been recommended to receive $9. 7 million 
in funding from the state. 
lion with Project·90. Implementation of the 
base College and University Financial 
System (CUFS). purchased from Ameri-
can Management Systems (AMS) in 
December, 1989, is scheduled for July 1, 
1991. The financial accounting system is 
the first system to be addressed by 
Project-90. 
3. In conjunction with the other vice 
presidential offices, we will coordinate 
a study of space control and assign-
ment at the University, examining the 
desirability and feasibility of a more 
centrarized control system. Status -
Considerable Progress. 
Oversight for this study is being 
provided by the Student Affairs area. 
4. We will coordinate with representa-
tives of the Administrative Computing 
Council, the University Computing 
Council, the University Computer 
Services and others the development 
of a detailed plan for upgrading admin-
istrative computing capabilities. Status 
-Achieved. 
Through close interaction with the 
aforementioned groups. and through the 
Project-90 Steering Committee, chaired 
by Professor Ronald Lancaster, a detailed 
proposal was prepared in May, 1989 for 
the upgrade of administrative computing 
capabirrties. Following continued consulta-
tion with affected groups and extensive 
user involvement, needs statements were 
prepared. vendor proposals reviewed, 
and a contract was signed in December, 
1989 with American Management 
Systems. A detailed implementation 
schedule tor au major system modules 
should be completed by 1989-90 fiscal 
year end. 
5. We will fiU the currently vacant 
positions of registrar and director of 
internal auditing. Status - Achieved. 
The Director of Internal Auditing position 
was filled on August 14, 1989 by Lori A. 
Schric:kel. The new Registrar, Juduh A. 
Ehren, was hired effective November 1, 
1989. 
6. We will investigate the use of the 
National Association of College and 
University Business Officers' financial 
sett-assessment workbook to provide 
a method for monitoring absolute and 
relative financial trends. Status - Some 
Progress. 
Preliminary data were collected in the 
fall. Additional data for the immediate past 
year~ to be added to the survey base, 
as well as completing the data coDection 
process. Some data are not readily 
available and may need to be developed 
in order to complete the survey. The data 
collection will not be completed before 
year-end. 
7. We will complete the study of 
costs Incurred on the BGSU, llCOT, 
and UT campuses for our joint nursing 
and ptryslcaJ therapy programs. Status 
- Not Achieved. 
8. We wlD develop a 1eferel ice guide 
to be used In planning and budgeting 
reports and the Resource Planning 
I lmidbook that will assist office staff In 
•••Mnsl questblS from hdelested 
parties. Status - Some Progress. 
Resource materials have been gathered 
and we have begun to index reference 
topics for the guide. 
9. Assistance will be provided to the 
Office of the Vice President for Opera-
tions in the Implementation of the rec-
ommended changes in personnel ad-
ministration found in the PArsonnel 
Study Group report. Status - Achieved. 
Assistance is being provided on an as-
requested basis. 
10. Procedures for the annual devel-
opment of a profile of full-time admin-
istrative staff and faculty-administra-
tors similar to the annual faculty profile 
will be developed. Status • Not 
Achieved. 
Progress on this goal has been delayed 
pending the appointment of a new 
Director of Personnel. Administrative Staff 
Personnel Services has been transferred 
to the Operations area 
11. We will recruit 425 new freshmen 
and 50 new transfer students in the 
summer 1990, along with 3,000 new 
freshmen and 625 new transfer 
students for fall 1990. Status· 
Achieved. 
As of April 10, 1990, we have received 
9,053 freshman applications representing 
a decrease of 1, 188 or -11.6 percent Fall 
transfer applications number 994, 
representing an increase of 137 or 15.99 
percent At this point in the admissions 
cycle, it appears that the goats that were 
estabrlshed will come very close to being 
achieved. We expect that both the 
Summer and FaD freshman class sizes 
will be very close to our targets. Summer 
and Fall transfer population targets will be 
met or exceeded. 
12. The quality of entering students 
will be Improved, particularly heshmen 
for fall 1990, with mean average targets 
for faU 1990 freshmen of 3.2 for high 
school grade point average~ 22.2 
for the ACT composite score. We will 
increase the percentage enrolled in the 
26 to 36 ACT class and decrease the 
number in the 1 to 15 category. It Is our 
goal to reach an average ACT score of 
23 for entering freshmen by fall 1994. 
Status - Achieved. 
It appears that both the GPA and ACT 
composite targets will be achieved. To 
date, the 3, 153 active. admitted Falt 
freshmen that meet regular admissions 
criteria have a junior high school GPA of 
3.20 and an ACT composite score of 
22.6. 
13. The number of Black and His-
panic applicants and enrolling fresh-
men will be Increased by 12 percent 
over fall 1989. Status - Considerable 
Progress. 
We will not achieve a 12 percent 
increase in applications received. We 
continue to telephone students on our in-
quiry fist that have not appfled. As of April 
10, 1990, we have received a total of 517 
applications for Black and Hispanic 
students. compared to 581 at this same 
period in 1989. We cannot accurately 
predict the number of students who will 
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enroll because of other factors (i.e .• 
financial aid and scholarships). 
14. A transfer recruitment plan will be 
developed to assure growth In entering 
transfer students at a rate of eight 
percent per year, with Increased 
percentages at the sophomore, junior 
and senior levels. Status - Some 
Progress. 
An initial response to the Vice President 
for Planning and Budgeting regarding this 
goal was submitted this past winter. In 
late May, two transfer student forums will 
be conducted on campus to obtain direct 
input from transfer students regarding the 
transfer process. In addition, we are in the 
process of tabulating the results from a 
·not-coming· transfer survey. Decisions 
regarding a recruitment plan will be made 
when all ot these data have been ana-
lyzed and discussed. Changes necessi-
tated by state legislation and/or BGSU 
policy will also be taken into considera· 
tion. 
15. Fifty or more National Merit 
Finalists will be enrolled in the fall 1990 
freshman class, a number which 
should place Bowling Green State 
University first in Ohio and approxi-
mately 30th in the United States in new 
freshmen National Merit Finalists. 
Status - Achieved. 
As of April 13, 1990, the Office of 
Admissions had received applications 
from 91 prospective National Merit Schol-
ars. At the present time, 53 National i-Aerit 
Scholars have been identified as National 
Merit Finalists. We anticipate a few more 
applications from National Merit Finalists 
and official notification from NMSC, that 
will change the status on a few Semifinal-
ists to Finalists. 
16. The On-Line Telephone Registra-
tion System will be completely imple-
mented by November 1989. Status -
Achieved. 
The final phase of the On-Line Tele-
phone Registration System, "priority 
registration· for the Spring. 1990 Semes· 
ter. was installed and functioned as 
designed. Modifications are being made 
to facilitate a student's registering for 
alternative courses when single section 
courses for which students preregistered 
are canceled and to correct the flow of 
data to the Bursar. Additionally, we have 
begun to address technical, operational, 
and policy issues related to incorporating 
Summer registration into the on-line 
telephone system. 
Advanced course registration for Spring, 
1990 W"""aS operational in March, 1989. Full 
system functioning for both course and 
section registration. including priority 
registration, open registration, and drop/ 
add. was completed throughout the 
Summer and Fall of 1989. All system 
components are now completed, and 
have been successfully run in a "live" 
mode. 
17. An investi~ion of on-line 
classroom assignment software for 
microcomputers and mainframe 
computers will be conducted. Status -
Considerable Progress and On-Going. 
The need for automated assistance with 
classroom scheduling will be addressed 
by Project-90 software. 
Planning & Budgeting: Additional 
Accomplishments 
1. Through dose interaction with the 
Administrative Computing Council, 
University Computing Council, University 
Computer Services and through the 
Project·90 Steering Committee, a detailed 
proposal was prepared in May, 1989 for 
the upgrade of administrative computing 
capabilities. Following continued consul· 
tation with affected groups and extensive 
user involvement, needs statements were 
prepared, vendor proposals reviewed, 
and a contract was signed in December 
1989 with American Management 
Systems. A detailed implementation 
schedule for all major system modules 
should be completed by 1989·90 fiscal 
year end. 
2. General service charges to University 
auxiliaries were updated in January. 1990 
for use in the development of budgets for 
1990-91. A review of utility costs is 
underway by the Operations area in 
preparation for reassignment of utility 
responsibilities. This transfer may occur in 
1990-91. 
3. We continue to investigate ways to 
improve the quality of the correspondence 
that leaves the Admissions Office. A new 
system is almost completed which will 
provide the ability to produce personalized 
correspondence via the mainframe 
computer system for approximately 30 
different pieces of correspondence that 
have previously been form letters 
addressed to ·Dear Applicant.· We 
continue our efforts to address the issue 
of correspondence to those who submit 
standardized test scores. It is planned to 
have an improved process in place by 
Fall, 1990. 
4. The Internal Auditing Office com-
pleted internal audits of the following 
departments/areas: Philosophy Docu-
mentation Center, Affirmative Action 
Office. Office of Admissions, Telecommu-
nications Services. and Food Service and 
Coupon Accounting. The remaining 
audits. Treasurer's Office. Social Philoso-
phy and Policy Center, and Population 
and Society Research Center are sched-
uled to be completed by June 30, 1990. 
5. The Internal Auditing Office per-
formed special projects upon request, as 
follows: reviewed the accounting process 
for internally managed construction 
projects; served as chair (EDP Auditor) on 
the President's Ad Hoc Petty cash 
Committee; performed an internal aucfrt of 
a gasoline loss at Central Stores; investi-
gated cash losses for insurance reim-
bursement; and conducted a safeguard 
inspection of the Student Loan Collection 
Office. 
6. The Bursar's Office developed an 
automated interface between payroll and 
the individual accounts receivable records 
so payroll deductions can be credited 
without manual intervention. This change 
eliminated manual receipting by cashiers, 
thereby improving both the efficiency and 
accuracy of the posting of the payroll 
Digging a hole for the first tree plantBd in Fttelands College's James H. McBride 
Arboretum in January are (from /eh) Lee Behnke, landscape architect; Robett 
DeBard, dean of the college; Larry Bettcher, fonner president of the Fttelands 
advisory board; James McBride, first dean of the college, and Bob Sames. owner of 
Barnes Nursery. 
More than 75 former members of the award-winning Gospel Choir returned to the 
campus in mid-April for a weekend of workshops and singing. The get-together, 
which included current members of the choir, was in celebration of the group's 20th 
anniversary. The weekend closed with a special concert featuring both the current 
and past members of the choir. 
deductions. 
7. During the past year University 
Computer ServicesfT elecommunications 
Services has upgraded the IBM 4381-P14 
to an IBM 4381-E92, replaced all IBM 
3350 disk drives with IBM 3380 disk 
drives (and controllers), replaced old high-
speed impact printer with a new lower 
cost impact printer, added disk capacity to 
VAX systems, and upgraded the operat-
ing system on all five.mainframes. They 
have also increased microcomputer 
support, office support services, reevalu-
ated and added new software to the 
supported list, and are in the process of 
adding new hardware to the supported 
list, expanding the networks, and purchas-
ing a new E-Mail system, new administra· 
live software (Project-90) and adding 66 
new microcomputer systems either to the 
labs or the rental pool (many with hard 
disks), and awarded the first $25,000 
microcomputer grant to the German and 
Russian department. 
8. The University Architect is preparing 
bid documents and drawings for the 
Hayes Hall renovation for rev'.ew by the 
building committee. These will be given 
final changes and will be submitted to 
OBOR and the State architect Bids will 
be let in December, 1990..January, 1991 
period, with construction to begin in May, 
1991. Occupancy of the new building is 
scheduled for Spring 1993. 
9. IBM PC's in five of the residence hall 
labs and at least one IBM PC in most of 
the Computer Services' labs were 
upgraded in order 10 run the Placement 
Office Resurrie System. Six IBM PS/2 
Model 70's were put into the Technology 
lab, replacing six old IBM PC's which 
were moved to another area. All 50 of the 
LOTUS 1-2-3 Education Editions, and all 
7 4 of the MacPascals being upgraded to 
the newest version were the major 
changes in software. Six old IBM PC 
256K systems, and three of the Apple 
lle's were pulled from the labs and offered 
for sale to University departments. These 
systems generate very little usage, 
whereas the space made available can be 
better utilized by newer systems which 
are in much higher demand. 
Sixty-six Macintosh SE 2140 systems 
were purchased for the labs this past 
year. Twenty six of these were additions 
to the labs, whereas forty of these 
replaced okler systems. which were put 
into the rental pool. Also, twenty-nine 
Macintosh 2-drive SE's were purchased 
and put in the labs, replacing the oldest 
nineteen systems which were put into the 
rental pool. Approximately $6,000 of 
software was once again prioritized by the 
Academic Computing Users Committee. 
The software they recommended was 
purchased and then put in the labs during 
late summer and earty fall. 
The number of systems in the rental 
pool has increased drarnaticaDy over the 
past year. Sixty-two additional microcom-
puters were made available for rent, 
which brings the total now in the rental 
poo1 to 138 systems. n is obvious trom the 
nwnber of lllql iesls, that undergraduate 
students especially are becoming more 
and more interested in renting microcom-
puters. Microcomputers were put into 10 
student rooms in Chapman Hall on a test 
basis this past Spring semester. If the 
results of the test are positive. then during 
the coming year we would work out 
details for the implerrientation of micro-
computers in all of the rooms of a hall, 
such as Chapman Hall. 
1 o. Computer Services continues to 
offer regular "Getting Started on the Ohio 
Supercomputer" seminars as a way of 
increasing awareness of the system. Also. 
the Ohio Supercomputer Center staff held 
regional workshops at BGSU in August 
and March. An introductory documenta-
tion handout, "Getting Started on the Cray 
Supercomputer'" was developed and is 
available for faculty, staff, and graduate 
students. The coordination of announce-
ments and distribution of an entire new 
set of Cray manuals was also handled. 
11. Our computer systems have been 
very reliable this past year ""'ith the IBM 
4381 MVS system being up 99.29 percent 
while the 4341 VM system was up 99.56 
percent of the tirrie. On the academic 
side, the 8530 was up 99.70 percent, 11-
780 was up 96.74 percent. and the 11-
785 had an up-time of 9925 percent 
These percentages reflect the better disk 
drives we are using on all of our systems. 
We finished the replacement of the 3350 
disk drives the week of April 16, 1990. 
12. During the past year, Telecommuni-
cations Services experienced only two 
billing problems. In both cases. we were 
able to correct the error and rerun the bills 
almost immediately. without any delay in 
the derivery of our statements to our 
customers. In the past. these kinds of 
problems would have caused a three to 
five day delay. Student bills are no longer 
filed in a separate file for each student 
each month. The bills are printed in 
student order and bound. This has saved 
approximately 100 hours each month. We 
are still planning to develop an on-line 
filing system. 
Furthermore, there has not been a loss 
of any can data for over a year. 
Operations 
Area: 
The Operations division achieved 11 of 
its 16 goals. and made considerable 
progress on three and sorrie progress on 
two others. 
1. In conjunction with the President, 
the recommendations of the Personnel 
Study Group will be implemented 
wherever possible. Status - Achieved. 
2. The College Park Office Building 
will be constructed and opened no 
later than October 1989, and displaced 
faculty and administrattve perSOI• iel 
moved Into n. Status - Achieved. 
3. Plain*1g and diawtugs will be 
completed form lnbanuall 
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Intercollegiate Athletic Facility and 
submitted to the Board of Trustees. A 
financial plan for funding the construe· 
tlon of this facility will also be com-
pleted, as will a timetable for its 
construction. Status • Considerable 
Progress. 
The project was submitted to the Board 
of Trustees for approval in April 1990. The 
Board approved proceeding with the 
facility through preparation of construction 
documents. The project is estimated at 
$8.5 million with an estimated start of 
construction in late 1991. The funding 
plan calls for the issuance of bonds by the 
University with the debt service covered 
by redirecting the current debt service 
payment on the Student Recreation 
Center when that debt is retired in 1992 
and an approximate $15/student increase 
in the general fee. The operating costs will 
be funded by an approximate increase of 
$7.50 in the general fee. 
4. In conjunction with the Office of 
Planning and Budgeting, an evaluation 
of third-party health care administra-
tive services will be conducted. Status 
·Achieved. 
A Request for Proposal (RFP) has been 
issued and responses are currently being 
reviewed by the appropriate committees 
of each of the constituency groups and 
the members of the University Insurance 
Committee. Rnal evaluation and selection 
of a new third-party health care adminis-
trator should be completed by July 1, 
1990. 
5. Wrth the completion of the new 
University entrance on Alumni Drive, a 
shlittle service, establlshment of ticket 
sales procedures, and a new remote 
parking system for visitors, together 
with permanent security coverage will 
be instituted at the entrance. Status -
Considerable Progress. 
A shuttle service was initiated from the 
remote visitor parking area adjacent to the 
Visitor Information Center to central 
campus, specifically the University Union 
and Jerome Library. Security coverage is 
available for the area during evening 
hours Monday through Friday. During 
meetings held with representatives from 
potential ticket sellers, little to no interest 
was generated for selling tickets. Interest 
exists for the Visitor Information Center to 
be a ticket pickup location. This option is 
being pursued. 
6. A new and Improved custodial 
training system, aimed both at supervi-
sors and custodians, will be instituted. 
Status - Achieved. 
7. An organizational needs assess-
ment will be conducted to determine 
any changes in manpower required for 
long-term Improvements in each of the 
branches within the Operations area. A 
five-year plan will be developed. status 
·Some Progress. 
Manpower assessment needs were 
completed in the Office of the University 
Architect, Office of Capital Planning and 
Office of the Physical Plant The remain-
ing branches wm be continued in the 
coming year. 
8. The Operations area will implement 
a centrally-funded equipment Insur-
ance program, which will provide a 
means to partially compensate depart· 
ments for equipment losses. Status • 
Achieved. 
9. The first phase of a four-phase 
campus facilltles audit Involving ap-
proximately 25 buildings, excluding 
utilities, will be Instituted. The overall 
condition of the primary and secon-
dary building components will be 
ascertained and priorities for future 
capital Improvement funding requests 
will be decided. Status - Some Prog-
ress. . 
This effort to conduct condition audits 
for 25 buildings was recently revived. The 
process will not be complete by June 30, 
1990. The unfinished work will be 
completed in conjunction with Phase ii 
during 1990-91. 
10. Studies of the utility generation, 
distribution and tunnel system at the 
University will be conducted to provide 
information for a master utility upgrade 
plan. Status - Achieved. 
11. The construction planned in the 
Phase I design of the Research/Enter-
prise Park will be completed by 
December 1989. This involves the 
utility and surface infrastructure for the 
first part of the park. Status -
Achieved. 
12. The Benefits Insurance Office will 
conduct a feasibility study to deter· 
mine the ways and means of consoli-
dating benefits information so that-an 
individualized summary can be 
prepared and disseminated to all 
employees. Status - Achieved. 
13. The University Union catering 
Service to fraternities and sororities 
will be expanded, with the expectation 
of creating $140,000 In additional gross 
revenue. Status - Achieved. 
We completed this goal by adding seven 
more fraternities and sororities this year 
for a total of nine. The monetary goal of 
$140,000 added gross revenue will be 90 
percent achieved, i.e., $125,000 actual 
added gross revenue. 
14. The University Bookstore wm 
sollcH and contract with 25 new . 
vendors for licensing BGSU Trademark 
materials. status - Achieved. 
As of Apnl 18, 1990, 42 vendors have 
signed ficensing agreements. (Total 
licensed vendors= 120.) 
15. A major review of stock Items will 
be conducted by Inventory Mana~ 
ment and non-active materials will be 
purged from stock. Preliminary study 
indicates that 20 percent of the current 
stock items, involving approximately 
500 line items, may be removed by 
sell-off to other state agencies, 
returned to vendors, or sale at auction. 
This will lower the University's inven-
tory costs considerably. Status -
Achieved. 
To date, 425 items (write-off value of 
$23,246.12) have been deleted. Another 
83 line items are targeted for deletion 
before June 30, 1990. 
KaJhy Ninke, food operations, encodes freshman Julie Wright's student l.D. to be 
used under food operations' new debit system. Bar codes on the bade of the card 
wiD indicate the amount of money students ha\le prepaid into their dining accounts. 
Each time they use the card to purr:hase meals and snacks, the price of the food will 
be deduclsd from their balance. 
16. In conjunction with other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee was formed by Vee 
President Edmonds to study a centralized 
space assignment control system. The 
chair of this committee is Or. Peter 
Hutchinson of Academic: Affairs. A draft of 
their report has been prepared and is 
being reviewed by the Committee. 
Operations Area: Additional Accom-
plishments 
1. Food Operations was able to bring to 
implementation a computerized campus 
card system after three years of planning. 
The system will be first used for the 
summer freshmen program beginning 
June 16. 
2. McDonald Dining Hall was selected 
as "Employer of the Year" in April by 
Wood County Board of Mental Retarda-
tion and Developmental Disabilities. We 
provide for five training position work sites 
for their program. 
3. The University Union administrative 
staff assisted the Union Advisory Commit-
tee in conducting the "smoking issue· 
survey and strongly endorsed the 
recommendation that the University Union 
become a non-smoking facility. This policy 
change was implemented on May 14, 
1990. 
4. The University Union established new 
weekend food service in the Falcon's Nest 
during the 1989-90 fiscal year. This area 
provides an expanded service to Prout 
residence hall students as well as an 
easily accessible and newty renovated 
facility for the campus community and 
weekend guests. 
5. The University Union has joined with 
Food Operations to acquire a computer· 
ized cash register and debit card system 
to replace the coupon system currently in 
use. This system is scheduled to go into 
service in mid-June 1990. 
6. The University Bookstore continued 
to expand and develop the BGSU 
Licensing Program. We received four 
additional trademark registrations for 
BGSU logos. As of May 1, 1990, $43,475 
in royalty income was received for the 
1989-90 fiscal year. 
7. The Operations Area completed 
several major construction and renovation 
projects, including but not limited to 
Overman Hall Phase I, College Park 
Office Building, Visitor Information Center 
and main campus entrance, Ice Arena 
seating expansion, upgrading of Ander-
son Arena and locker rooms, Phase I of 
Research/Enterprise Park, roof replace-
ments on OHenhauer and Health Center, 
new entrance to the Television Building 
and improvements to WBGU-TV produc-
tion control room. 
8. Public Safety extend"ed the University 
Shuttle Service from 8 am.-6 p.m. to 7:30 
am.- 9:30 p.m., Monday through Friday. 
9. The Operations Area managed 
remediation of the. mercury spiD in 
Overman Hall. This included getting the 
clean-up standard raised from 0.5 to 1.0 
micrograms per cubic meter. 
10. The Operations Area completed the 
hazardous waste storage facility project. 
11. Environmental Health and Safety 
completed development and fuD implem-
entation of an equipment inspection and 
preventive maintenance program. It 
includes inspection and testing of fire 
extinguishers. hoses, fire pumps, auto-
matic suppression systems and hydrants. 
Training of in-hOUse personnel to accom-
plish most of the above has resulted in 
annual savings of $13,000 in contract 
services. . 
12. The removal of PCB equipment from 
campus was completed in May 1990. 
Student 
Affairs: 
The division of Student Affairs achieved 
six goals, made considerable progress on 
one, some progress on four, and did not 
achieve two. 
1. Recognizing that nicotine ls a 
c1rug, programs wm be enhanced to 
support non-smoking behavior among 
students and to continue the motion 
begun In 1989 toward a smoke-free en-
vironment In our residence halls. 
Status • Achieved. 
A new "smoke free· environment 
program in residence halls implemented 
this year has worked well. Less than 5 
percent of students requested smoking 
rooms. Smoking is not permitted in 
residence halls except in the designated 
smoking room section. 
2. The Student Code will be revised 
to reftect changes In University 
smoking policy. Status· Achieved. 
3. We will explore the feasibility of 
relocating the International Student 
Center to a more accessible and 
healthy facility. Status· Not Achieved. 
4. We will develop a five-year plan for 
the replacement of commons area 
furniture In the residence halls. Status 
• Some Progress. 
A five-year plan has been developed for 
replacement of furniture in the residence 
units. The request for 1990-91 has been 
deferred because in the priority listing the 
need for safety and maintenance items 
has exceeded available funds. 
5. In conjunction with the Office of 
Planning and Budgeting, we will 
complete the plan for the computeriza.. 
lion of the Student Affairs division ad-
ministrative needs. Status - Some 
Progress. 
The most pressing need for computeri-
zation in Student Affairs is in the Housing 
Office. Project-90 has addressed this 
issue partially and we are hopeful that the 
new system will be operational before the 
existing one crashes. 
Other needs for computerization in 
student affairs have not been addressed 
due to financial constraints. Computers for 
instructional purposes are not available 
for administrative needs. The three 
percent operational budget will yield less 
than $15,000 in new dollars for the many 
operating budgets that are in the division. 
Therefore. it is unlikely that we will 
address that need in the foreseeable 
future. 
6. We will evaluate the Greek housing 
system on campus and make recom-
mendations for Improvement where 
necessary. Status - Achieved. 
The Greek housing system was 
evaluated in 1989-90. The Housing 
Agreement between the University and 
the residents was revised. These recom-
mendations were made: 1) that a study be 
made to determine the feasibility of 
building additional University-owned small 
group living units. Rationale: with the 
revival of interest in fraternities and 
sororities by students, the reluctance of 
the City Council to zone for Greek houses 
in the town, and the escalating interest of 
special interest groups for similar accom-
modations, a study seems appropriate. 2) 
an analysis of the current process for 
capital improvement projects be made to 
determine if a substantial increase in 
funding is appropriate. 
7. The penalties for alcohokelated 
violations of the Student Code will be 
reviewed, as will the procedures by 
which violators are Judged. H neces-
sary, more stringent provisions will .be 
adopted. Status - Achieved. 
It was evident that in 1989-90, the full 
impact of the new legal drinking age 
would start to be felt, especially as re-
flected in violations of alcohofic beverage 
laws, regulations and policies. In re-
sponse, and to increased c-Jncems with 
the effects of alcohol abuse, several 
changes in the Student Code were 
implemented. The maximum sanction for 
violations of the alcohol policy was 
increased from strict disciplinary probation 
tosuspension.Regulationsrelatedto 
cfisorder1y conduct arising from voluntary 
intoxication were assigned a maximum 
sanction of suspension. Procedures were 
estabrlShed through changes in the 
Student Code which provided that 
students who violated alcohol policies 
could be required to participate in educa· 
tional or rehabilitative programs. FrnaDy, 
an operational poricy was adopted 
whereby students who violated the 
alcohofic beverage policy a second time, 
while on probation, would be suspended 
for one semester. 
As anticipated, the change in the legal 
drinking age cfld result in additional i • 
• 
i 
• t 
' 
• 
' 
alcohol-related viOlations being reported 
to Standards and Procedures. In view of 
this data, it is evident that the changes in 
the Student Code regarding regulations. 
penalties and procedures for alcohol-
related violations were timely and 
appropriate. A review of the current 
situation. however. indicates that there is 
no persuasive reason to change the 
regulations and penalties further. For 
example, since these changes were 
instituted in Fall Semester, NO repeat 
violations have been handled by the 
Office of Standards and Procedures. 
Student Affairs, the Office of Standards 
and Procedures and the Prevention 
Center: Alcohol and other Drug Abuse. 
will continue to monitor the campus 
regarding violations of alcohol-related 
policies and the effects of alcohol abuse. 
We will continue to utilize regulations. 
procedures, penalties and educational 
and rehabilitative programs in addressing 
the problem of alcohol violations and 
abuse, and when appropriate. to recom-
mend changes. 
8. Organized counseling sessions for 
resident advisers and residents In 
student housing will be conducted to 
emphasize the Importance of noise 
control. A written plan to Improve 
noise control will be developed for 
annual use. Status • Achieved. 
A Noise Task Force was established to 
combat this number one complaint of 
students. The Task Force developed the 
"Noise Buster" Program which was given 
first to the Complex Coordinators/Hall 
Directors and then to the resident 
advisors. Of the 8,000 residents approxi-
mately 2.000 participated. This program 
will be offered within the first two weeks of 
Fall and Spring Semesters to alleviate the 
recurring problem of new residents not 
being aware of the noise issue early in the 
semester. The evaluations of the program 
have been overwhelmingly positive. 
9. In cooperation with the Admis-
sions Office and the Office of Aca-
demic Affairs, significantly more Inter-
national students will be recruited. 
Status. Some Progress. 
A strategy was developed with the 
Admissions Office to reauit international 
~ts from targeted areas. our inability 
to increase the number of international 
students may be our reliance on word of 
mouth to attract them. Our competitors 
are actively recruiting in Asia and Europe 
by participating in organized recruitment 
opportunities. Our efforts to recruit in 
foreign countries should begin this 
summer with Dr. Andrew Kerek in Europe. 
I shall make personal contacts with high 
school students in Bangkok, Seoul, 
Singapore and Hong Kong. 
Given financial support, Jeff Gnlliot. 
director of international programs, wiU 
follow up by going on the recruitment cir-
cuit this fall. 
The number of Chinese students 
coming to campus Fall 1990 is expected 
to dea'ease thereby deflating the total 
numbers of international students for Fall. 
In addition, several activities are in 
progress in Academic Affairs that relate to 
graduate students. Dr. Katzner will travel 
to Eastern Europe this summer to visit 
universities to inform potential graduate 
students of BGSU programs. 
In conjunction with the Ohio Eminent 
Scholar Dr. Edward McClennen, a 
proposal seeking funding from external 
sources for Eastern European graduate 
students is under development 
Academic Affairs has assisted in the 
financial support of a Fulbright Scholar 
from Yugoslavia, who will spend next fall 
at BGSU and wiD then be a source for 
identifying potential students from 
Yugoslavia When Dr. Barber returns from 
his Fulbright there, he will also be a good 
source of information on other potential 
areas of reauitment. 
In cooperation with the Graduate 
CoDege, we have agreed to work with the 
Fulbright Commission in England to 
sponsor British postgraduate students -
who quafdy for Fulbright Awards but for 
whom the Commission has no funding. 
Areas in which students might be ac-
cepted include Engflsh (including a-eative 
writing and technical writing), history, 
business administration, communications 
and fine arts. 
Dialogue has been initiated with the 
American Prep School in Japan to explore 
Falcon baske~I player Ed Colbert puts up a shot during one of last year's games. 
Th': te:3!11 ended tts ~ason with an overall record.of 18· 11 and a MAC record of 9-7 
which tied them !<Jr third place in the conference. Coach Jim Lananaga will have 11 
lettermen returning for the 1990-91 season. including the five starters. Four new 
freshmen also will be joining the team. 
the possibility of bringing undergraduate 
students to Bowling Green. 
1 O. In cooperation with Safety & 
Security, we will develop a monthly 
reporting format for use by Student 
Affairs and the President's Office 
which tabulates all drug and alcohol 
offenses on campus and compares 
them to the previous year. Goals will 
then be set to reduce the number of 
offenses. Status - Some Progress. 
Safety and Security and Student Affairs 
have been keeping accurate records of all 
drug and alcohol offenses. A format for 
reporting has not been finalized due to the 
resignation of the director. Plans have 
been initiated to begin discussion with the 
new director regarding format of reporting. 
This should be completed by the end of 
this fiscal year to be implemented Fall 
semester. 
11. Wrth the assistance of the Opera-
tions dMslon, carpeting wm be 
replaced, painting scheduled, and 
furniture purchased for twG residence 
halls. The halls will be determined 
pending the conclusion of an ongoing 
assessment of residence hall needs. 
Status • Not Achieved. 
A request for new furniture, carpet and 
painting in two residence units was 
presented in the Capital Improvement pro-
cedure. OHenhauer East and West were 
targeted. Again, such special requests 
were deferred due to lack of funds. 
12. Plans to maintain contact with 
and encourage academic success for 
all students In the Precollege Summer 
Program will be developed and imple-
mented through the Minority Affairs 
Office. Status - Achieved. 
Several activities were scheduled to 
keep in contact with the 1989 Pre-College 
students. On a personal level and in keep-
ing with the WE CARE emphasis, each 
participant received a birthday card and a 
Christmas card. They were invited to 
Preview Day and approximately one-half 
of them attended with their parents. They 
viewed the booths in the Ballroom and 
had lunch at Founders cafeteria courtesy 
of the Office of Admissions. They at-
tended the footbaD game in the afternoon. 
The following slalistics are encouraging. 
Of the 25 rising seniors who attended the 
1989 program, 12 have enrolled at 
Bowling Green and of these, nine have 
been awarded scholarships. 
13. In conjunction with the other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee representative of the 
university community and chaired by Dr. 
Peter Hutchinson, is in the final stages of 
developing recommendations for a space 
assignment system which will take into 
consideration the needs of the users and 
suppliers of university facilities. Thev have 
been very thorough in their deliberations. 
The final report should be complete by 
this Fall. 
Student Affairs: Additional Accom-
plishments 
1. The Prevention Center began 
operations and has had a successful year. 
2. The initiative to have only fire 
retardant furniture in the residence halls 
met with initial resistance. However, the 
venture was successful and I predict that 
this fall the rules will be known and that 
we will not have as vociferous an outcry 
from parents and students. 
3. At the suggestion of Dick Conrad, a 
committee was estabrlShed to determine 
the feasibility of placing computers in 
each student room in the residence halls. 
A survey indicated that students were 
willing to pay an additional amount of 
money for this service. A committee 
representing Computer Services, Student 
Affairs and the Architect's Office designed 
a plan to install IBMs and Macs in 
specified rooms in Chapman Hall during 
spring semester. The project was 
successful. The computers are in Prout 
for the summer. There are many details to 
be worked through. A final decision wtll 
be made next fall based on the assign-
ment of the pilot project and the cost 
4. Fayetta Paulsen, who has been in 
Student Affairs for 28 years, retired in 
June. Michael Vetter from Western Illinois 
University has been hired to replace her. 
5. At least two potentially explosfye 
racially-oriented incidents, one at a black 
fraternity and one in a residence hall, 
were successfully mediated by the skill, 
patience and hard work of the Student 
7. 
Plairs and residence hall staff. 
>, Vice President Edmonds continued 
· '"'scholarly activities during the year 
:, .th the following publications: a chapter 
,· ··: 2d. ·Health Needs of Older Black 
: .' _ ·q,., i" a book entitled Black Aged: 
- · '.:': ·s!andmg Diversity and Service 
· ·':':'.:s an article entitled. ·variables 
:."est:r.g Black Students· Decision to 
:--::•'.J College: A Literature Review." in 
: . '.: c•<'al of Physical Therapy Educa-
. ·, - :J an editorial in the Journal of 
. : :::o. Trierapy. 
Jniversity 
Relations: 
Tr'e University Relation's division 
2'.:r,·e·;ed nine goals, made considerable 
;:;~egress on two, some progress on two 
a~d did not achieve one. 
~. With the Office of the President, we 
will explore interactive video transmis-
sion for both instructional and public 
relations purposes, particularly in 
conjunction with at least one canadian 
university. Status - Achieved. 
interactive video conferences are being 
planned for use as a bridge between 
students in Moscow and Bowling Green 
as part of an academic offering in the 
1991-92 academic year. Initial exploration 
with York University indicated that at this 
time, interactive video conferencing was 
not feasible. Other Canadian universities 
will be explored. 
2. W-rth the Office of the President, we 
will explore the feasibility of broadcast-
ing Bowling Green State University 
NCAA and ice hockey intercollegiate 
athletic events on WBGlJ.TV. Status· 
Achieved. 
WBGU-TV successfully sought and 
found underwriting from regional business 
enterprises to defray part of the costs of 
broadcasting five home basketball games 
during the early part of 1990. Viewer and 
supporting member reaction to the 
transmission of sports on public television 
was radicaDy mixed. Alternatives have 
been prepared and proposed to the 
Athletic Department for 1991. Ice hockey 
was found to be not feasible because the 
best available dates for WBGU-TV 
transmission of home games were 
already offered by the athletic department 
to other sports television enterprises. 
3. We will hold a special program for 
1989-90 Alumni Legacy Scholarship 
recipients and their parents. Status -
Achieved. 
4. We will run a series of programs 
designed to bring alumni back to 
campus and involve them more 
frequently in various programs. status 
·Achieved. 
Numerous committees, scholarship 
groups, continuing education programs. 
reunion groups, etc.. were held through-
out the year. 
5. We will add a new Alumni Chapter 
Scholarship, a challenge by the 
Williams County group for Northwest 
Ohio Chapter Scholarships. Status • 
Achieved. 
6. We must take steps toward the 
launching of another major gift 
campaign in a few years, and in 
preparation the Development Office 
will: 
A. Begin the reorganization and 
development of our research department; 
Status • Some Progress. 
Received approval to hire research staff 
member in May. 1990. Researcher is to 
be hired during summer. 
8. Assign responsibility for overall 
stewardship of the campaign; Status • 
Some Progress. 
In May 1990, Marcia Latta was assigned 
responsibility for major donor stewardship. 
Linda Ault shall retain responsibility for all 
other stewardship. 
C. Begin the early stages of develop-
ment of a Case Statement. Status - Not 
Achieved. 
7. We will place our Presidents Club 
program Into a data base system for 
Improved mm iagement capabilities 
and responsiveness to member needs. 
Status - Some Progress. 
8. We will continue efforts to raise 
money for the Gish Rim Theater En-
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Intercollegiate Athletic Facility and 
submitted to the Board of Trustees. A 
financial plan for funding the construe· 
tlon of this facility will also be com-
pleted, as will a timetable for its 
construction. Status • Considerable 
Progress. 
The project was submitted to the Board 
of Trustees for approval in April 1990. The 
Board approved proceeding with the 
facility through preparation of construction 
documents. The project is estimated at 
$8.5 million with an estimated start of 
construction in late 1991. The funding 
plan calls for the issuance of bonds by the 
University with the debt service covered 
by redirecting the current debt service 
payment on the Student Recreation 
Center when that debt is retired in 1992 
and an approximate $15/student increase 
in the general fee. The operating costs will 
be funded by an approximate increase of 
$7.50 in the general fee. 
4. In conjunction with the Office of 
Planning and Budgeting, an evaluation 
of third-party health care administra-
tive services will be conducted. Status 
·Achieved. 
A Request for Proposal (RFP) has been 
issued and responses are currently being 
reviewed by the appropriate committees 
of each of the constituency groups and 
the members of the University Insurance 
Committee. Rnal evaluation and selection 
of a new third-party health care adminis-
trator should be completed by July 1, 
1990. 
5. Wrth the completion of the new 
University entrance on Alumni Drive, a 
shlittle service, establlshment of ticket 
sales procedures, and a new remote 
parking system for visitors, together 
with permanent security coverage will 
be instituted at the entrance. Status -
Considerable Progress. 
A shuttle service was initiated from the 
remote visitor parking area adjacent to the 
Visitor Information Center to central 
campus, specifically the University Union 
and Jerome Library. Security coverage is 
available for the area during evening 
hours Monday through Friday. During 
meetings held with representatives from 
potential ticket sellers, little to no interest 
was generated for selling tickets. Interest 
exists for the Visitor Information Center to 
be a ticket pickup location. This option is 
being pursued. 
6. A new and Improved custodial 
training system, aimed both at supervi-
sors and custodians, will be instituted. 
Status - Achieved. 
7. An organizational needs assess-
ment will be conducted to determine 
any changes in manpower required for 
long-term Improvements in each of the 
branches within the Operations area. A 
five-year plan will be developed. status 
·Some Progress. 
Manpower assessment needs were 
completed in the Office of the University 
Architect, Office of Capital Planning and 
Office of the Physical Plant The remain-
ing branches wm be continued in the 
coming year. 
8. The Operations area will implement 
a centrally-funded equipment Insur-
ance program, which will provide a 
means to partially compensate depart· 
ments for equipment losses. Status • 
Achieved. 
9. The first phase of a four-phase 
campus facilltles audit Involving ap-
proximately 25 buildings, excluding 
utilities, will be Instituted. The overall 
condition of the primary and secon-
dary building components will be 
ascertained and priorities for future 
capital Improvement funding requests 
will be decided. Status - Some Prog-
ress. . 
This effort to conduct condition audits 
for 25 buildings was recently revived. The 
process will not be complete by June 30, 
1990. The unfinished work will be 
completed in conjunction with Phase ii 
during 1990-91. 
10. Studies of the utility generation, 
distribution and tunnel system at the 
University will be conducted to provide 
information for a master utility upgrade 
plan. Status - Achieved. 
11. The construction planned in the 
Phase I design of the Research/Enter-
prise Park will be completed by 
December 1989. This involves the 
utility and surface infrastructure for the 
first part of the park. Status -
Achieved. 
12. The Benefits Insurance Office will 
conduct a feasibility study to deter· 
mine the ways and means of consoli-
dating benefits information so that-an 
individualized summary can be 
prepared and disseminated to all 
employees. Status - Achieved. 
13. The University Union catering 
Service to fraternities and sororities 
will be expanded, with the expectation 
of creating $140,000 In additional gross 
revenue. Status - Achieved. 
We completed this goal by adding seven 
more fraternities and sororities this year 
for a total of nine. The monetary goal of 
$140,000 added gross revenue will be 90 
percent achieved, i.e., $125,000 actual 
added gross revenue. 
14. The University Bookstore wm 
sollcH and contract with 25 new . 
vendors for licensing BGSU Trademark 
materials. status - Achieved. 
As of Apnl 18, 1990, 42 vendors have 
signed ficensing agreements. (Total 
licensed vendors= 120.) 
15. A major review of stock Items will 
be conducted by Inventory Mana~ 
ment and non-active materials will be 
purged from stock. Preliminary study 
indicates that 20 percent of the current 
stock items, involving approximately 
500 line items, may be removed by 
sell-off to other state agencies, 
returned to vendors, or sale at auction. 
This will lower the University's inven-
tory costs considerably. Status -
Achieved. 
To date, 425 items (write-off value of 
$23,246.12) have been deleted. Another 
83 line items are targeted for deletion 
before June 30, 1990. 
KaJhy Ninke, food operations, encodes freshman Julie Wright's student l.D. to be 
used under food operations' new debit system. Bar codes on the bade of the card 
wiD indicate the amount of money students ha\le prepaid into their dining accounts. 
Each time they use the card to purr:hase meals and snacks, the price of the food will 
be deduclsd from their balance. 
16. In conjunction with other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee was formed by Vee 
President Edmonds to study a centralized 
space assignment control system. The 
chair of this committee is Or. Peter 
Hutchinson of Academic: Affairs. A draft of 
their report has been prepared and is 
being reviewed by the Committee. 
Operations Area: Additional Accom-
plishments 
1. Food Operations was able to bring to 
implementation a computerized campus 
card system after three years of planning. 
The system will be first used for the 
summer freshmen program beginning 
June 16. 
2. McDonald Dining Hall was selected 
as "Employer of the Year" in April by 
Wood County Board of Mental Retarda-
tion and Developmental Disabilities. We 
provide for five training position work sites 
for their program. 
3. The University Union administrative 
staff assisted the Union Advisory Commit-
tee in conducting the "smoking issue· 
survey and strongly endorsed the 
recommendation that the University Union 
become a non-smoking facility. This policy 
change was implemented on May 14, 
1990. 
4. The University Union established new 
weekend food service in the Falcon's Nest 
during the 1989-90 fiscal year. This area 
provides an expanded service to Prout 
residence hall students as well as an 
easily accessible and newty renovated 
facility for the campus community and 
weekend guests. 
5. The University Union has joined with 
Food Operations to acquire a computer· 
ized cash register and debit card system 
to replace the coupon system currently in 
use. This system is scheduled to go into 
service in mid-June 1990. 
6. The University Bookstore continued 
to expand and develop the BGSU 
Licensing Program. We received four 
additional trademark registrations for 
BGSU logos. As of May 1, 1990, $43,475 
in royalty income was received for the 
1989-90 fiscal year. 
7. The Operations Area completed 
several major construction and renovation 
projects, including but not limited to 
Overman Hall Phase I, College Park 
Office Building, Visitor Information Center 
and main campus entrance, Ice Arena 
seating expansion, upgrading of Ander-
son Arena and locker rooms, Phase I of 
Research/Enterprise Park, roof replace-
ments on OHenhauer and Health Center, 
new entrance to the Television Building 
and improvements to WBGU-TV produc-
tion control room. 
8. Public Safety extend"ed the University 
Shuttle Service from 8 am.-6 p.m. to 7:30 
am.- 9:30 p.m., Monday through Friday. 
9. The Operations Area managed 
remediation of the. mercury spiD in 
Overman Hall. This included getting the 
clean-up standard raised from 0.5 to 1.0 
micrograms per cubic meter. 
10. The Operations Area completed the 
hazardous waste storage facility project. 
11. Environmental Health and Safety 
completed development and fuD implem-
entation of an equipment inspection and 
preventive maintenance program. It 
includes inspection and testing of fire 
extinguishers. hoses, fire pumps, auto-
matic suppression systems and hydrants. 
Training of in-hOUse personnel to accom-
plish most of the above has resulted in 
annual savings of $13,000 in contract 
services. . 
12. The removal of PCB equipment from 
campus was completed in May 1990. 
Student 
Affairs: 
The division of Student Affairs achieved 
six goals, made considerable progress on 
one, some progress on four, and did not 
achieve two. 
1. Recognizing that nicotine ls a 
c1rug, programs wm be enhanced to 
support non-smoking behavior among 
students and to continue the motion 
begun In 1989 toward a smoke-free en-
vironment In our residence halls. 
Status • Achieved. 
A new "smoke free· environment 
program in residence halls implemented 
this year has worked well. Less than 5 
percent of students requested smoking 
rooms. Smoking is not permitted in 
residence halls except in the designated 
smoking room section. 
2. The Student Code will be revised 
to reftect changes In University 
smoking policy. Status· Achieved. 
3. We will explore the feasibility of 
relocating the International Student 
Center to a more accessible and 
healthy facility. Status· Not Achieved. 
4. We will develop a five-year plan for 
the replacement of commons area 
furniture In the residence halls. Status 
• Some Progress. 
A five-year plan has been developed for 
replacement of furniture in the residence 
units. The request for 1990-91 has been 
deferred because in the priority listing the 
need for safety and maintenance items 
has exceeded available funds. 
5. In conjunction with the Office of 
Planning and Budgeting, we will 
complete the plan for the computeriza.. 
lion of the Student Affairs division ad-
ministrative needs. Status - Some 
Progress. 
The most pressing need for computeri-
zation in Student Affairs is in the Housing 
Office. Project-90 has addressed this 
issue partially and we are hopeful that the 
new system will be operational before the 
existing one crashes. 
Other needs for computerization in 
student affairs have not been addressed 
due to financial constraints. Computers for 
instructional purposes are not available 
for administrative needs. The three 
percent operational budget will yield less 
than $15,000 in new dollars for the many 
operating budgets that are in the division. 
Therefore. it is unlikely that we will 
address that need in the foreseeable 
future. 
6. We will evaluate the Greek housing 
system on campus and make recom-
mendations for Improvement where 
necessary. Status - Achieved. 
The Greek housing system was 
evaluated in 1989-90. The Housing 
Agreement between the University and 
the residents was revised. These recom-
mendations were made: 1) that a study be 
made to determine the feasibility of 
building additional University-owned small 
group living units. Rationale: with the 
revival of interest in fraternities and 
sororities by students, the reluctance of 
the City Council to zone for Greek houses 
in the town, and the escalating interest of 
special interest groups for similar accom-
modations, a study seems appropriate. 2) 
an analysis of the current process for 
capital improvement projects be made to 
determine if a substantial increase in 
funding is appropriate. 
7. The penalties for alcohokelated 
violations of the Student Code will be 
reviewed, as will the procedures by 
which violators are Judged. H neces-
sary, more stringent provisions will .be 
adopted. Status - Achieved. 
It was evident that in 1989-90, the full 
impact of the new legal drinking age 
would start to be felt, especially as re-
flected in violations of alcohofic beverage 
laws, regulations and policies. In re-
sponse, and to increased c-Jncems with 
the effects of alcohol abuse, several 
changes in the Student Code were 
implemented. The maximum sanction for 
violations of the alcohol policy was 
increased from strict disciplinary probation 
tosuspension.Regulationsrelatedto 
cfisorder1y conduct arising from voluntary 
intoxication were assigned a maximum 
sanction of suspension. Procedures were 
estabrlShed through changes in the 
Student Code which provided that 
students who violated alcohol policies 
could be required to participate in educa· 
tional or rehabilitative programs. FrnaDy, 
an operational poricy was adopted 
whereby students who violated the 
alcohofic beverage policy a second time, 
while on probation, would be suspended 
for one semester. 
As anticipated, the change in the legal 
drinking age cfld result in additional i • 
• 
i 
• t 
' 
• 
' 
alcohol-related viOlations being reported 
to Standards and Procedures. In view of 
this data, it is evident that the changes in 
the Student Code regarding regulations. 
penalties and procedures for alcohol-
related violations were timely and 
appropriate. A review of the current 
situation. however. indicates that there is 
no persuasive reason to change the 
regulations and penalties further. For 
example, since these changes were 
instituted in Fall Semester, NO repeat 
violations have been handled by the 
Office of Standards and Procedures. 
Student Affairs, the Office of Standards 
and Procedures and the Prevention 
Center: Alcohol and other Drug Abuse. 
will continue to monitor the campus 
regarding violations of alcohol-related 
policies and the effects of alcohol abuse. 
We will continue to utilize regulations. 
procedures, penalties and educational 
and rehabilitative programs in addressing 
the problem of alcohol violations and 
abuse, and when appropriate. to recom-
mend changes. 
8. Organized counseling sessions for 
resident advisers and residents In 
student housing will be conducted to 
emphasize the Importance of noise 
control. A written plan to Improve 
noise control will be developed for 
annual use. Status • Achieved. 
A Noise Task Force was established to 
combat this number one complaint of 
students. The Task Force developed the 
"Noise Buster" Program which was given 
first to the Complex Coordinators/Hall 
Directors and then to the resident 
advisors. Of the 8,000 residents approxi-
mately 2.000 participated. This program 
will be offered within the first two weeks of 
Fall and Spring Semesters to alleviate the 
recurring problem of new residents not 
being aware of the noise issue early in the 
semester. The evaluations of the program 
have been overwhelmingly positive. 
9. In cooperation with the Admis-
sions Office and the Office of Aca-
demic Affairs, significantly more Inter-
national students will be recruited. 
Status. Some Progress. 
A strategy was developed with the 
Admissions Office to reauit international 
~ts from targeted areas. our inability 
to increase the number of international 
students may be our reliance on word of 
mouth to attract them. Our competitors 
are actively recruiting in Asia and Europe 
by participating in organized recruitment 
opportunities. Our efforts to recruit in 
foreign countries should begin this 
summer with Dr. Andrew Kerek in Europe. 
I shall make personal contacts with high 
school students in Bangkok, Seoul, 
Singapore and Hong Kong. 
Given financial support, Jeff Gnlliot. 
director of international programs, wiU 
follow up by going on the recruitment cir-
cuit this fall. 
The number of Chinese students 
coming to campus Fall 1990 is expected 
to dea'ease thereby deflating the total 
numbers of international students for Fall. 
In addition, several activities are in 
progress in Academic Affairs that relate to 
graduate students. Dr. Katzner will travel 
to Eastern Europe this summer to visit 
universities to inform potential graduate 
students of BGSU programs. 
In conjunction with the Ohio Eminent 
Scholar Dr. Edward McClennen, a 
proposal seeking funding from external 
sources for Eastern European graduate 
students is under development 
Academic Affairs has assisted in the 
financial support of a Fulbright Scholar 
from Yugoslavia, who will spend next fall 
at BGSU and wiD then be a source for 
identifying potential students from 
Yugoslavia When Dr. Barber returns from 
his Fulbright there, he will also be a good 
source of information on other potential 
areas of reauitment. 
In cooperation with the Graduate 
CoDege, we have agreed to work with the 
Fulbright Commission in England to 
sponsor British postgraduate students -
who quafdy for Fulbright Awards but for 
whom the Commission has no funding. 
Areas in which students might be ac-
cepted include Engflsh (including a-eative 
writing and technical writing), history, 
business administration, communications 
and fine arts. 
Dialogue has been initiated with the 
American Prep School in Japan to explore 
Falcon baske~I player Ed Colbert puts up a shot during one of last year's games. 
Th': te:3!11 ended tts ~ason with an overall record.of 18· 11 and a MAC record of 9-7 
which tied them !<Jr third place in the conference. Coach Jim Lananaga will have 11 
lettermen returning for the 1990-91 season. including the five starters. Four new 
freshmen also will be joining the team. 
the possibility of bringing undergraduate 
students to Bowling Green. 
1 O. In cooperation with Safety & 
Security, we will develop a monthly 
reporting format for use by Student 
Affairs and the President's Office 
which tabulates all drug and alcohol 
offenses on campus and compares 
them to the previous year. Goals will 
then be set to reduce the number of 
offenses. Status - Some Progress. 
Safety and Security and Student Affairs 
have been keeping accurate records of all 
drug and alcohol offenses. A format for 
reporting has not been finalized due to the 
resignation of the director. Plans have 
been initiated to begin discussion with the 
new director regarding format of reporting. 
This should be completed by the end of 
this fiscal year to be implemented Fall 
semester. 
11. Wrth the assistance of the Opera-
tions dMslon, carpeting wm be 
replaced, painting scheduled, and 
furniture purchased for twG residence 
halls. The halls will be determined 
pending the conclusion of an ongoing 
assessment of residence hall needs. 
Status • Not Achieved. 
A request for new furniture, carpet and 
painting in two residence units was 
presented in the Capital Improvement pro-
cedure. OHenhauer East and West were 
targeted. Again, such special requests 
were deferred due to lack of funds. 
12. Plans to maintain contact with 
and encourage academic success for 
all students In the Precollege Summer 
Program will be developed and imple-
mented through the Minority Affairs 
Office. Status - Achieved. 
Several activities were scheduled to 
keep in contact with the 1989 Pre-College 
students. On a personal level and in keep-
ing with the WE CARE emphasis, each 
participant received a birthday card and a 
Christmas card. They were invited to 
Preview Day and approximately one-half 
of them attended with their parents. They 
viewed the booths in the Ballroom and 
had lunch at Founders cafeteria courtesy 
of the Office of Admissions. They at-
tended the footbaD game in the afternoon. 
The following slalistics are encouraging. 
Of the 25 rising seniors who attended the 
1989 program, 12 have enrolled at 
Bowling Green and of these, nine have 
been awarded scholarships. 
13. In conjunction with the other vice 
presidential offices, we will study the 
feasibility and the desirability of a 
more centralized space assignment 
control system. Status - Considerable 
Progress. 
A committee representative of the 
university community and chaired by Dr. 
Peter Hutchinson, is in the final stages of 
developing recommendations for a space 
assignment system which will take into 
consideration the needs of the users and 
suppliers of university facilities. Thev have 
been very thorough in their deliberations. 
The final report should be complete by 
this Fall. 
Student Affairs: Additional Accom-
plishments 
1. The Prevention Center began 
operations and has had a successful year. 
2. The initiative to have only fire 
retardant furniture in the residence halls 
met with initial resistance. However, the 
venture was successful and I predict that 
this fall the rules will be known and that 
we will not have as vociferous an outcry 
from parents and students. 
3. At the suggestion of Dick Conrad, a 
committee was estabrlShed to determine 
the feasibility of placing computers in 
each student room in the residence halls. 
A survey indicated that students were 
willing to pay an additional amount of 
money for this service. A committee 
representing Computer Services, Student 
Affairs and the Architect's Office designed 
a plan to install IBMs and Macs in 
specified rooms in Chapman Hall during 
spring semester. The project was 
successful. The computers are in Prout 
for the summer. There are many details to 
be worked through. A final decision wtll 
be made next fall based on the assign-
ment of the pilot project and the cost 
4. Fayetta Paulsen, who has been in 
Student Affairs for 28 years, retired in 
June. Michael Vetter from Western Illinois 
University has been hired to replace her. 
5. At least two potentially explosfye 
racially-oriented incidents, one at a black 
fraternity and one in a residence hall, 
were successfully mediated by the skill, 
patience and hard work of the Student 
7. 
Plairs and residence hall staff. 
>, Vice President Edmonds continued 
· '"'scholarly activities during the year 
:, .th the following publications: a chapter 
,· ··: 2d. ·Health Needs of Older Black 
: .' _ ·q,., i" a book entitled Black Aged: 
- · '.:': ·s!andmg Diversity and Service 
· ·':':'.:s an article entitled. ·variables 
:."est:r.g Black Students· Decision to 
:--::•'.J College: A Literature Review." in 
: . '.: c•<'al of Physical Therapy Educa-
. ·, - :J an editorial in the Journal of 
. : :::o. Trierapy. 
Jniversity 
Relations: 
Tr'e University Relation's division 
2'.:r,·e·;ed nine goals, made considerable 
;:;~egress on two, some progress on two 
a~d did not achieve one. 
~. With the Office of the President, we 
will explore interactive video transmis-
sion for both instructional and public 
relations purposes, particularly in 
conjunction with at least one canadian 
university. Status - Achieved. 
interactive video conferences are being 
planned for use as a bridge between 
students in Moscow and Bowling Green 
as part of an academic offering in the 
1991-92 academic year. Initial exploration 
with York University indicated that at this 
time, interactive video conferencing was 
not feasible. Other Canadian universities 
will be explored. 
2. W-rth the Office of the President, we 
will explore the feasibility of broadcast-
ing Bowling Green State University 
NCAA and ice hockey intercollegiate 
athletic events on WBGlJ.TV. Status· 
Achieved. 
WBGU-TV successfully sought and 
found underwriting from regional business 
enterprises to defray part of the costs of 
broadcasting five home basketball games 
during the early part of 1990. Viewer and 
supporting member reaction to the 
transmission of sports on public television 
was radicaDy mixed. Alternatives have 
been prepared and proposed to the 
Athletic Department for 1991. Ice hockey 
was found to be not feasible because the 
best available dates for WBGU-TV 
transmission of home games were 
already offered by the athletic department 
to other sports television enterprises. 
3. We will hold a special program for 
1989-90 Alumni Legacy Scholarship 
recipients and their parents. Status -
Achieved. 
4. We will run a series of programs 
designed to bring alumni back to 
campus and involve them more 
frequently in various programs. status 
·Achieved. 
Numerous committees, scholarship 
groups, continuing education programs. 
reunion groups, etc.. were held through-
out the year. 
5. We will add a new Alumni Chapter 
Scholarship, a challenge by the 
Williams County group for Northwest 
Ohio Chapter Scholarships. Status • 
Achieved. 
6. We must take steps toward the 
launching of another major gift 
campaign in a few years, and in 
preparation the Development Office 
will: 
A. Begin the reorganization and 
development of our research department; 
Status • Some Progress. 
Received approval to hire research staff 
member in May. 1990. Researcher is to 
be hired during summer. 
8. Assign responsibility for overall 
stewardship of the campaign; Status • 
Some Progress. 
In May 1990, Marcia Latta was assigned 
responsibility for major donor stewardship. 
Linda Ault shall retain responsibility for all 
other stewardship. 
C. Begin the early stages of develop-
ment of a Case Statement. Status - Not 
Achieved. 
7. We will place our Presidents Club 
program Into a data base system for 
Improved mm iagement capabilities 
and responsiveness to member needs. 
Status - Some Progress. 
8. We will continue efforts to raise 
money for the Gish Rim Theater En-
AnnualReport.~~~~~~~~~~8· 
dowment Fund, meeting the $180,000 
target by the end of the fiscal year 
1989-90. Status • Considerable Prog-
ress. 
Monies raised to date total $171,000. 
9. We will continue efforts to fund the 
College of Musical Arts program, 
reaching the $150,000 level by the end 
of the fiscal year 1989-90. Status - Not 
Achieved. 
10. We will exert new and special 
efforts to publicize the achievements 
of minority faculty, staff, and students, 
distributing a minimum of one story, 
newstip and/or advertisement a month 
to the minority and regular press 
during the year. Status - Achieved. 
Thus far, 44 articles and three newstips 
have been issued. In addition, five 
advertisements ha11e been placed in the 
Toledo Journal. a newspaper aimed at 
Black readership. Black History Month 
and Latin Awareness Week were heavily 
publicized as well as the appearance of 
Sam McKinney as the Martin Luther King 
Day speak.er. Summer programs for 
minority students and the approval of the 
Cultural Diversity requirement received 
good coverage. 
11. We will update In color and black 
and white our inventory of exterior 
photographs of main campus build-
ings, including a new campus aerial 
photograph. Status - Achieved. 
We now have updated slides and black 
and white pictures of major campus 
buildings. 
12- We will raise $25,000 for the 
WBGU-TV Silver Anniversary Endow-
ment Fund, and we will increase 
membership income and number of 
members in Channel 'Z1 by 10 percent. 
Status - Achieved. 
The Endowment Fund is over $100,000, 
membership income increased by 10 
percent, and the number of members in 
Channel 27 increased by 16 percent 
13. We will increase corporate 
program underwriting grant revenue 
by 10 percent for the television station. 
Status - Achieved. 
14. The Office of Development will 
achieve the following fund raising 
targets during fiscal year 1989-90: 
-- For cash contributions: the goal was 
$3.5 million and $3.129,000 was 
achieved. 
- For gifts-in-kind: the goal was 
$525,000 and $781,655 was achieved. 
- For alumni giving: the goal was 
$925,000 and $1, 143,335 was achieved. 
- For the number of alumni donors: the 
goal was14,000 and 14,153 was 
achieved. 
- For the Presidents Club: the goal was 
30 new members with fwe upgrades (next 
level, and 17 were achieved with six up-
grades. 
- For planned gifts expectancy: the goal 
was $150,000 and $213,000 was 
achieved. 
- For irrevocable planned gifts: the goal 
was $200,000 and $90,808 was achieved. 
The amount achieved for planned gifts 
received was $42.147. 
University Relations: Additional 
Accomplishments 
1. We provided special publicity for the 
10th anniversary concert season at the 
Moore Musical Arts Center. The anniver-
sary promotion exceeded our expecta· 
tions. The main event was the 10th 
birthday gala. 
2. We began to prepare a distribution to 
all offices and departments and through 
the MONITOR of the University ""fact 
sheet" that includes current numbers of 
students. majors. etc. This will provide 
consistent information about the Univer-
sity and might help eliminate the incorrect 
information that often is found in various 
newsletters. flyers. etc. This is to be 
completed this fall. 
3. We implemented a desktop publish-
ing system to produce MONITOR. 
GREEN SHEET, newsletters and a 
variety of other publications done by the 
Office of Public Relations, which resulted 
in lower typesetting costs and more 
efficient use of time spent in producing 
these publications. Nearly every piece 
produced by the publications division is 
now being done on the Macintosh 
computer. We estimate a 20-30 percent 
savings in typesetting costs for each job. 
Office of the 
President: 
The President's Offtce achieved 12 
goals, made considerable progress on 
two, some progress on one, and failed to 
reach two targets. 
1. The Capital Budget of the Univer-
sity is presented to the Ohio Board of 
Regents and the State Legislature 
every other year. Since 1988-89 was 
the year to present the Operating 
Budget, the Capital Budget presenta-
tion will take place in 1989-90. The 
University's Capital Budget has 
already been submitted to the Ohio 
Board of Regents, and that prioritized 
listing of projects and their gross cost 
is presented in Appendix B. The 
leading item, and the one most critical 
to the academic Mure of the Univer-
sity, in my opinion, is the new class-
room facility. We will be doing every-
thing in our power to achieve funding 
for this project during the coming year. 
Status - Achieved. 
We did obtain funding for the dassroom 
building in the amount of $9.708 million; 
$200,000 was awarded for planning for 
the addition of a telecommunications/ 
conference facility. 
2. I will be pursuing several projects 
with the Faculty Senate. Among the 
projects that I will be asking the 
Faculty Senate to become involved in 
with me during the coming year are the 
following: review of Spring Com-
mencement proceedings, with an eye 
toward recommending how the 
problem of inclement weather might be 
President Olscamp presents medalflOIJS lo the University's Distinguished Re-
search ProfessotS (from left of Olscamp} Jaak Panksepp, psychology; Douglas 
Neckers. chemistry; Phiflp O'Connor, creative writing, and Gary Hess, history. The 
medallions, designed and struck by Tom Madden, an D1structor in the School of Alt. 
have the University seal on one side and the individual's name and date of being 
named Distinguished Research Professor on the baclc. 
-------·---· --~ ~-
addressed, as well as improving 
student discipline at the proceedings; 
the development of a Faculty Award 
Convocation Day; the development of 
a system for rewarding and providing 
Incentives for excellence In teaching; 
and a study of what the Mure size and 
nature of the campus should be In the 
event that further increases in enroll-
ment celling are granted In the years 
ahead. Status - Considerable Progress. 
We decided to inform all graduates and 
families that we will proceed with com-
mencement outdoors in the football 
stadium regardless of the weather and to 
come prepared. We did develop and hold 
the first Farulty Recognition Dinner. We 
added an award for teaching excellence, 
but did not make further progress in this 
area. and we did not start our analysis of 
what the future size and nature of the 
campus should be in the event (unlikely) 
of future enrollment ceiling increases. 
3. Furthermore, I will work with the 
Faculty Senate in the conduct of a 
study to examine the working climate 
at Bowling Green, utilizing a scientifi-
cally designed instrument in the devel- . 
opment of which faculty and admini-
stration both participate, as well as 
utilizing the services of a recognized 
and authoritative outside consuttant in 
the development of this instrument. I 
believe that the working climate at this 
university is comparable to the best 
universities in this country. Nonethe-
less, there is always room for improve-
ment, and the distribution of problems 
is never uniform across the University. 
Status - Achieved. 
The Higher Education Research 
Institute based at UCLA conducted a 
careful survey of BGSU faculty attitudes, 
and as I had expressed my belief last 
year, the working climate at this University 
is comparable to the universities through-
out the country in all major areas, and 
better in many. 
4. I will personally work with the 
planning and budgeting committees to 
develop a plan for the enhancement of 
the Jerome Library base budget. 
Although the Jerome Library has made 
remarkable progress in the last seven 
years, more than doubling the size of 
its collection, computerizing its basic 
file access procedures, and vastly 
increasing the journal subscriptions 
available to faculty and students, a lot 
more progress must be made if we are 
to become candidates for membership 
in the Association of Research Librar-
ies. Status - Not Achieved. 
Due to the pressure of unexpected 
events in the new year, we did not 
develop the plan for enhancement of the 
library base budget. 
5. Working with the Vice President for 
Operations and the Vice President for 
Planning and Budgeting, we will 
continue to implement as many of the 
recommendations of the Personnel 
Study Group as possible. Furthermore, 
I will meet with the Personnel Study 
Group and the vice presidents con-
cerned periodically throughout the 
year to review the implementation of 
the steps. Status - Achieved. 
All of the recommendations of the 
Personnel Study Group which could be 
implemented without unplanned budget 
costs were implemented. Additions of 
needed positions were held up until the 
next fiscal year because the person we 
hired as Director of Personnel accepted 
employment elsewhere. Another search is 
being conducted for a Director of Person-
nel. 
6. In cooperation with Dr. Mason, 
executive assistant to the president 
and Trustee Richard Newlove, efforts 
to develop a contractual agreement 
with a developer for the Researchl 
Enterprise Park will continue. Status -
Achieved. 
VISta Corporation was hired as the 
developer. 
7. In conjunction with the Office of 
University Relations, and with the help 
of Dr. Mason, we will hold a Board of 
Trustees Retreat on the campus in the 
fall of 1989. Status-Achieved. 
8. I will continue to seek the dealelop-
ment of a no-smoking environment 
wherever possible on the campus. 
Groups commitled to no smoking and 
health have offered their help In this 
regard, and I look forward to working 
with them wherever possible. Residen-
tial policies have already been devel-
oped to confine smoking to adjoining 
sets of rooms within residence halls 
and this policy will be further refined. I 
will ask that Individual building 
"Working Environment" committees be 
formed to recommend whether 
additional Individual buildings should 
be designated as no-smoking facilities. 
Status - Achieved. 
Almost all buildings, including the 
University Union, are now "non-smoking" 
areas. 
9. I will appoint a committee with 
broad community representation to 
advise me on how the administrative 
image at the University can be im-
proved for on-campus constituent 
groups. Status - Not Achieved. 
1 O. In conjunction with the Office of 
Academic Affairs, I will continue to 
pursue specific academic and curricu-
lar initiatives which require students to 
exercise enhanced critical and analyti-
cal skills, and which encourage them 
to become involved in the creative and 
aesthetic aspects of their learning 
experience at the University. Status -
Some Progress. 
I believe this goal as stated last year 
was too diffuse and unfocused to be of 
real utility. 
11. The desirability and feasibility of 
establishing interactive television pro-
gramming between Bowling Green 
State University and at least one 
Canadian University for the holding of 
joint seminars, lectures, etc., on 
American Studies and Canadian 
Studies will be explored. Status -
Achieved. 
Unfortunately, the considerable effort 
came to naught when the Canadian 
university with which we were working de-
cided they could not support their side of 
the arrangement. After hiring a permanent 
Director of Canadian Studies here. we will 
contact another Canadian school to 
explore possibilities again. 
12- It has now been six years since 
the introduction of the current plan-
ning and budgeting systems. In my 
opinion, those planning and budgeting 
systems have worked quite success-
fully, as evidenced by the almost 
unbelievable improvement in the 
computing capacity, library collec-
tions, hiring of new faculty, develop-
ment of new Ph.D. programs, and en-
hancement of individual academic 
programs at the University which their 
allocation of funding has made pos-
sible. However, all systems are fallible, 
and can be improved. I will therefore 
appoint a group to review the planning 
and budgeting system at the University 
and to make recommendations as to 
Its improvement. Status - Achieved. 
The committee has been working for 
several months under the able chairman· 
ship of Professor Leo Navin, and I expect 
to receive their recommendations shortly. 
I anticipate fundamental changes to result 
from their work. 
13. The budget for 1989-90 allocates 
$150,000 for the sole purpose of hiring 
minority faculty members. It is impor-
tant that we allocate an additional 
$150,000 for 1990-91, allowing us to 
double the number of new minority 
faculty hired. I will recommend this 
goal to the planning and budgeting 
committees at the opening of fall 1989 
tenn. These monies will not be under 
the control of the regular departmental 
and collegiate hiring process. Instead 
the fund will be under the direct 
control of the Vice President for 
Academic Affairs, who will allocate 
monies from It only for the hiring of 
minority faculty. In addition, we will 
develop, on a university-wide depart-
mental level basis, written plans for the 
recruitment of minority faculty for the 
next five years. Status - Achieved. 
For 1990-91, $300,000 has been 
budgeted for the Minority Faculty Hiring 
Pool, and we will continue the pool at that 
level. A dramatic increase in hiring of 
minority faculty occurred this year. 
14. We wm lnstttute the first of two 
phases of selective market adjust-
ments for classified staff. These 
selective pay bicreases are being 
Instituted as the result of the sb.ldy of 
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Hometown boy Scott Hamilton performed before a full house April 26 at the Ice 
Arena. The World and Olympic gold medalist returned to Bowling Green in a perform-
ance that induded Kitty and Peter Carruthers, Brian Orser and Rosalynn Sumners. 
among others. Proceeds went to the American Cancer Society. 
market conditions for classified staff 
positions performed by the H.B. 309 
Committee last year. Status -
Achieved. 
15. We will hold receptions on 
campus for various legislative leaders. 
Status - Achieved. 
Almost the entire northwest delegation 
( 11 of 14) of legislators attended a 
luncheon which they enjoyed and asked 
us to hold again. Patrick Sweeney, chair 
of the House Finance Committee, spent a 
day and night on campus meeting with 
students and others. 
16. We will finalize the study cur-
rentty being conducted on the feasibil-
ity of developing day care facilities 
either on the campus or in conjunction 
with off-campus groups, such as the 
Chamber of Commerce. Status -
Achieved. 
Two studies, one by the Faculty Senate 
and one by the Bowling Green Chamber 
of Commerce at our request, were 
completed. 
17. Dr. Mason will continue efforts for 
proper signage to mark direction to 
Bowling Green State University from 1-
75, the Ohio Turnpike, Highway 475, 
Highway 6, Highway 25, and all other 
state and county main connections 
with the city of Bowling Green. Status -
Considerable Progress. 
Commitments were received from the 
Ohio Tumpil<.e Commission to place 
"Bowling Green University" signs at exits 
4and6. 
Office of the President: Additional · 
Accomplishments 
1. I continued to host the One-on-One 
television program, and this year guests 
included Senator Betty Montgomery, 
Representative Randall Gardner, and 
others on programs about AIDS, reading, 
and higher education funding and issues. 
2. As a member of the NCAA Presidents 
Commission I have been active in helping 
to formulate policies for reduction in costs, 
higher academic standards for player 
eligibility and shorter playing seasons. 
3. As a member of the National Council 
on the Humanities, I have helped to 
develop procedures which have to date 
kept the Humanities Endowment from 
facing the same difficulties as the Arts 
Endowment 
4.~Dr. Lester Barber was hired as 
Executive Assistant to the President to 
replace Dr. Philip Mason who was . 
appointed Vice President for University 
Relations. 
5. A University Research/Enterp 
Park management committee was 
estabrlshed to work with our developer in 
the discovery of new tenants for the park 
and for managing the agreements with 
the new tenants. 
6. As a member of the AASCU (Ameri-
can Association of State Colleges & 
Universities) committee on presidential 
development, I am a panel participant in 
the annual Summer Presidents' Council of 
that organization, which is designed to 
help new presidents anticipate difficulties 
in their new positions. 
7. I have continued my personal visits to 
minority high schools and African-
American churches to help recruit more 
minority students for the University, given 
several public service addresses as usual. 
served as a board member for the Toledo 
Symphony Orchestra, and was inducted 
into the Mortar Board and Alpha Lambda 
Delta honorary societies. 
8. Several more faculty Fireside Chats 
were held. Approximately 700 continuing 
farulty out of 740 have now been guests 
in small groups in the presidential home, 
and because it is probably impossible to 
get every single faculty member there, we 
will move to a different format for faculty 
contact this year. 
PART II 
GOALS FOR 
1990-1991 
ACADEMIC 
AFFAIRS: 
1. A new Dean of Technology will be 
hired to replace Dr. Jerry Streichler, who 
is returning to teaching. 
2. A permanent dean of Continuing 
Education and Summer Programs wiU be 
appointed. 
3. The feasibirity of a doctorate in music 
will be stu<fled. 
4. Departments will be encouraged to 
continue strong reauitment efforts to 
increase the number of minority faculty, 
staff and students. 
5. Efforts Win continue in cooperation 
with the Management Department and the 
CoUege of Business Administration to gain 
approval of a doctol ate in organization 
development. 
6. In conjunction with the College of Arts 
and Sciences, a stable C8nadan Sludies 
administrative strudur8 wil be~ 
'sr,f'1. including the hiring of a permanent 
[}rector. and a three-year plan for 
e'."hancing the program will be developed. 
7. An assessment will be made of two 
surveys conducted by Institutional 
Studies: the UCLA survey on faculty 
anitudes and the NACUBO (National 
Association of College & University 
Business Officers) survey on retirees. 
8. The reporVrecommendations from the 
Task Force regarding excellence in 
teaching and recognition of the use of 
advanced instructional technology will be 
studied for implementation. 
9. Continue the cooperative efforts 
between the graduate dean and the line 
deans to utilize external consultants to 
selectively review up to three graduate 
programs per year. In 1990-91 Popular 
Culture and two other programs will be 
reviewed. 
10. Continue working with IUC/OBOR 
and the two-year institutions to develop 
effective and appropriate articulation 
policies for transfer students. 
11. Final recommendations based on 
the proposed fwe-year plan for the 
Graduate College will be approved. 
12. Plans for enhanced academic and 
reserach programs in Material Sciences 
will be prepared and submitted to the 
President. 
13. In conjunction with Planning & 
Budgeting, we will present alternatives to 
appropriate committees to enhance our 
efforts to bring average salaries into the 
top one-third of Ohio schools by differen-
tial allocation by rank of incremental 
increases. as has been successfully 
implemented at, for example, Kent State 
University. 
PLANNING AND 
BUDGETING: 
1. Coordinate the work of the Task 
Force on Scholarships and Talent Grants. 
In cooperation with Student Affairs. 
implement the Task Force recommenda-
tions that are approved by the President. 
2. Coordinate the wol'X of the Ad Hoc 
Committee on Recruitment and Retention. 
In collaboration with Student Affairs, 
Academic Affairs, University Relations 
and Operations, work to implement the 
committee recommendations that are 
approved by the President. 
3. We will collaborate with the University 
of Toledo and the Medical College of Ohio 
at Toledo on a study of the costs incurred 
on our respective campuses for our joint 
nursing and physical therapy programs. 
4. Complete a review of the allocation of 
general service charges to University 
auxiliaries. 
5. Develop a standanfized format for 
use in preparing Resource Impact 
Analysis Statements required for new 
degree programs proposed to the Ohio 
Board of Regents. 
6. Continue efforts to refine enrollment 
planning models by inclusion of additional 
factors (e.g., suspensions. dismissals. 
9. 
graduations, and readmissions) and by 
possible revision of some current factors 
(e.g .. retention). 
7. Identify options and develop a plan to 
work through Project-90 for a mainframe 
information system that would contain 5-
10 years of summary data on staffing, 
students, resource statistics. and that 
would be accessible to all individuals with 
CICS access. The possibility for extending 
the Academic Enrollment and Resource 
Analysis could provide the means for 
department chairs and advisors, college 
deans. and administrative officers to 
access and download information readily. 
Produce a one-page summary of major 
University staffing, student. and resource 
statistics for widespread distribution 
throughout the University. 
8. Obtain 350 new freshmen and 50 
new transfer students in Summer. 1991, 
along with 3,000 new freshmen and 650 
new transfer students in Fall, 1991. 
9. Improve the quality of entering 
S!udents. especially freshmen for Fall, 
1991 with mean average targets for Fall, 
1991 freshmen of 3.22 for high school 
grade point and 22.5 for the ACT compos· 
ite. 
10. Increase the number of minority 
applicants (particular emphasis on Black 
and Hispanic) and enrolling freshmen by 
10 percent over Fall, 1990. 
11. Further develop/implement a 
transfer recruitment plan designed to 
assure growth at a rate of five percent per 
year with increased percentages at the 
sophomore, junior, and senior levels. 
12. Continue to assist in the implemen-
tation of the new core financial accounting 
system. through review. evaluation, and 
testing. Begin preliminary planning to 
perform a similar function in the implem-
entation of future Project-90 systems. 
13. Develop a detailed schedule for all 
Project-90 planning tasks involving the 
Office of Registration and Records. Begin 
to centralize coordination of all current 
and new registration and records system 
efforts. 
14. Implement any additional modifica-
tions determined to be needed in the 
transfer evaluation process to improve the 
timelines of transfer credit evaluations. 
Expand the number of transfer credit 
guides and distribute to BGSU advisers 
and other institutions. Work with other 
institutions in developing mechanisms/ 
systems to meet the new requirements of 
House Bill 111 regarding transfer and 
articulation. 
15. Determine the best interim and final 
financing arrangement for the proposed 
intramural/fieldhouse facility. 
16. The treasurer will work with the 
University Benefits/Insurance Office to 
evaluate options for mocfrfying the existing 
health care program to make BGSU's 
program as responsive as possible to 
employees' needs while improving its cost 
effectiveness for both the employees and 
the University. 
17. We "'ill replace the DEC VAX 780 
instructional computing system and the 
DEC VAX 785 research computing 
Parle Leathets (left) is the UniverSily's fiist Emst & Young Professor of Aa:ounting. 
Jm w. Parlf8r (center). a partner with Emst & Yoc.ng'S Toledo office, and Robert 
Patton, fonner dean of the College of Business Administration. Mn among the first 
1o congralulate L8ath8r.; at a reception lo announce the ptOfessorship. 
AnnualReport.~~~~~~~~~~8· 
dowment Fund, meeting the $180,000 
target by the end of the fiscal year 
1989-90. Status • Considerable Prog-
ress. 
Monies raised to date total $171,000. 
9. We will continue efforts to fund the 
College of Musical Arts program, 
reaching the $150,000 level by the end 
of the fiscal year 1989-90. Status - Not 
Achieved. 
10. We will exert new and special 
efforts to publicize the achievements 
of minority faculty, staff, and students, 
distributing a minimum of one story, 
newstip and/or advertisement a month 
to the minority and regular press 
during the year. Status - Achieved. 
Thus far, 44 articles and three newstips 
have been issued. In addition, five 
advertisements ha11e been placed in the 
Toledo Journal. a newspaper aimed at 
Black readership. Black History Month 
and Latin Awareness Week were heavily 
publicized as well as the appearance of 
Sam McKinney as the Martin Luther King 
Day speak.er. Summer programs for 
minority students and the approval of the 
Cultural Diversity requirement received 
good coverage. 
11. We will update In color and black 
and white our inventory of exterior 
photographs of main campus build-
ings, including a new campus aerial 
photograph. Status - Achieved. 
We now have updated slides and black 
and white pictures of major campus 
buildings. 
12- We will raise $25,000 for the 
WBGU-TV Silver Anniversary Endow-
ment Fund, and we will increase 
membership income and number of 
members in Channel 'Z1 by 10 percent. 
Status - Achieved. 
The Endowment Fund is over $100,000, 
membership income increased by 10 
percent, and the number of members in 
Channel 27 increased by 16 percent 
13. We will increase corporate 
program underwriting grant revenue 
by 10 percent for the television station. 
Status - Achieved. 
14. The Office of Development will 
achieve the following fund raising 
targets during fiscal year 1989-90: 
-- For cash contributions: the goal was 
$3.5 million and $3.129,000 was 
achieved. 
- For gifts-in-kind: the goal was 
$525,000 and $781,655 was achieved. 
- For alumni giving: the goal was 
$925,000 and $1, 143,335 was achieved. 
- For the number of alumni donors: the 
goal was14,000 and 14,153 was 
achieved. 
- For the Presidents Club: the goal was 
30 new members with fwe upgrades (next 
level, and 17 were achieved with six up-
grades. 
- For planned gifts expectancy: the goal 
was $150,000 and $213,000 was 
achieved. 
- For irrevocable planned gifts: the goal 
was $200,000 and $90,808 was achieved. 
The amount achieved for planned gifts 
received was $42.147. 
University Relations: Additional 
Accomplishments 
1. We provided special publicity for the 
10th anniversary concert season at the 
Moore Musical Arts Center. The anniver-
sary promotion exceeded our expecta· 
tions. The main event was the 10th 
birthday gala. 
2. We began to prepare a distribution to 
all offices and departments and through 
the MONITOR of the University ""fact 
sheet" that includes current numbers of 
students. majors. etc. This will provide 
consistent information about the Univer-
sity and might help eliminate the incorrect 
information that often is found in various 
newsletters. flyers. etc. This is to be 
completed this fall. 
3. We implemented a desktop publish-
ing system to produce MONITOR. 
GREEN SHEET, newsletters and a 
variety of other publications done by the 
Office of Public Relations, which resulted 
in lower typesetting costs and more 
efficient use of time spent in producing 
these publications. Nearly every piece 
produced by the publications division is 
now being done on the Macintosh 
computer. We estimate a 20-30 percent 
savings in typesetting costs for each job. 
Office of the 
President: 
The President's Offtce achieved 12 
goals, made considerable progress on 
two, some progress on one, and failed to 
reach two targets. 
1. The Capital Budget of the Univer-
sity is presented to the Ohio Board of 
Regents and the State Legislature 
every other year. Since 1988-89 was 
the year to present the Operating 
Budget, the Capital Budget presenta-
tion will take place in 1989-90. The 
University's Capital Budget has 
already been submitted to the Ohio 
Board of Regents, and that prioritized 
listing of projects and their gross cost 
is presented in Appendix B. The 
leading item, and the one most critical 
to the academic Mure of the Univer-
sity, in my opinion, is the new class-
room facility. We will be doing every-
thing in our power to achieve funding 
for this project during the coming year. 
Status - Achieved. 
We did obtain funding for the dassroom 
building in the amount of $9.708 million; 
$200,000 was awarded for planning for 
the addition of a telecommunications/ 
conference facility. 
2. I will be pursuing several projects 
with the Faculty Senate. Among the 
projects that I will be asking the 
Faculty Senate to become involved in 
with me during the coming year are the 
following: review of Spring Com-
mencement proceedings, with an eye 
toward recommending how the 
problem of inclement weather might be 
President Olscamp presents medalflOIJS lo the University's Distinguished Re-
search ProfessotS (from left of Olscamp} Jaak Panksepp, psychology; Douglas 
Neckers. chemistry; Phiflp O'Connor, creative writing, and Gary Hess, history. The 
medallions, designed and struck by Tom Madden, an D1structor in the School of Alt. 
have the University seal on one side and the individual's name and date of being 
named Distinguished Research Professor on the baclc. 
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addressed, as well as improving 
student discipline at the proceedings; 
the development of a Faculty Award 
Convocation Day; the development of 
a system for rewarding and providing 
Incentives for excellence In teaching; 
and a study of what the Mure size and 
nature of the campus should be In the 
event that further increases in enroll-
ment celling are granted In the years 
ahead. Status - Considerable Progress. 
We decided to inform all graduates and 
families that we will proceed with com-
mencement outdoors in the football 
stadium regardless of the weather and to 
come prepared. We did develop and hold 
the first Farulty Recognition Dinner. We 
added an award for teaching excellence, 
but did not make further progress in this 
area. and we did not start our analysis of 
what the future size and nature of the 
campus should be in the event (unlikely) 
of future enrollment ceiling increases. 
3. Furthermore, I will work with the 
Faculty Senate in the conduct of a 
study to examine the working climate 
at Bowling Green, utilizing a scientifi-
cally designed instrument in the devel- . 
opment of which faculty and admini-
stration both participate, as well as 
utilizing the services of a recognized 
and authoritative outside consuttant in 
the development of this instrument. I 
believe that the working climate at this 
university is comparable to the best 
universities in this country. Nonethe-
less, there is always room for improve-
ment, and the distribution of problems 
is never uniform across the University. 
Status - Achieved. 
The Higher Education Research 
Institute based at UCLA conducted a 
careful survey of BGSU faculty attitudes, 
and as I had expressed my belief last 
year, the working climate at this University 
is comparable to the universities through-
out the country in all major areas, and 
better in many. 
4. I will personally work with the 
planning and budgeting committees to 
develop a plan for the enhancement of 
the Jerome Library base budget. 
Although the Jerome Library has made 
remarkable progress in the last seven 
years, more than doubling the size of 
its collection, computerizing its basic 
file access procedures, and vastly 
increasing the journal subscriptions 
available to faculty and students, a lot 
more progress must be made if we are 
to become candidates for membership 
in the Association of Research Librar-
ies. Status - Not Achieved. 
Due to the pressure of unexpected 
events in the new year, we did not 
develop the plan for enhancement of the 
library base budget. 
5. Working with the Vice President for 
Operations and the Vice President for 
Planning and Budgeting, we will 
continue to implement as many of the 
recommendations of the Personnel 
Study Group as possible. Furthermore, 
I will meet with the Personnel Study 
Group and the vice presidents con-
cerned periodically throughout the 
year to review the implementation of 
the steps. Status - Achieved. 
All of the recommendations of the 
Personnel Study Group which could be 
implemented without unplanned budget 
costs were implemented. Additions of 
needed positions were held up until the 
next fiscal year because the person we 
hired as Director of Personnel accepted 
employment elsewhere. Another search is 
being conducted for a Director of Person-
nel. 
6. In cooperation with Dr. Mason, 
executive assistant to the president 
and Trustee Richard Newlove, efforts 
to develop a contractual agreement 
with a developer for the Researchl 
Enterprise Park will continue. Status -
Achieved. 
VISta Corporation was hired as the 
developer. 
7. In conjunction with the Office of 
University Relations, and with the help 
of Dr. Mason, we will hold a Board of 
Trustees Retreat on the campus in the 
fall of 1989. Status-Achieved. 
8. I will continue to seek the dealelop-
ment of a no-smoking environment 
wherever possible on the campus. 
Groups commitled to no smoking and 
health have offered their help In this 
regard, and I look forward to working 
with them wherever possible. Residen-
tial policies have already been devel-
oped to confine smoking to adjoining 
sets of rooms within residence halls 
and this policy will be further refined. I 
will ask that Individual building 
"Working Environment" committees be 
formed to recommend whether 
additional Individual buildings should 
be designated as no-smoking facilities. 
Status - Achieved. 
Almost all buildings, including the 
University Union, are now "non-smoking" 
areas. 
9. I will appoint a committee with 
broad community representation to 
advise me on how the administrative 
image at the University can be im-
proved for on-campus constituent 
groups. Status - Not Achieved. 
1 O. In conjunction with the Office of 
Academic Affairs, I will continue to 
pursue specific academic and curricu-
lar initiatives which require students to 
exercise enhanced critical and analyti-
cal skills, and which encourage them 
to become involved in the creative and 
aesthetic aspects of their learning 
experience at the University. Status -
Some Progress. 
I believe this goal as stated last year 
was too diffuse and unfocused to be of 
real utility. 
11. The desirability and feasibility of 
establishing interactive television pro-
gramming between Bowling Green 
State University and at least one 
Canadian University for the holding of 
joint seminars, lectures, etc., on 
American Studies and Canadian 
Studies will be explored. Status -
Achieved. 
Unfortunately, the considerable effort 
came to naught when the Canadian 
university with which we were working de-
cided they could not support their side of 
the arrangement. After hiring a permanent 
Director of Canadian Studies here. we will 
contact another Canadian school to 
explore possibilities again. 
12- It has now been six years since 
the introduction of the current plan-
ning and budgeting systems. In my 
opinion, those planning and budgeting 
systems have worked quite success-
fully, as evidenced by the almost 
unbelievable improvement in the 
computing capacity, library collec-
tions, hiring of new faculty, develop-
ment of new Ph.D. programs, and en-
hancement of individual academic 
programs at the University which their 
allocation of funding has made pos-
sible. However, all systems are fallible, 
and can be improved. I will therefore 
appoint a group to review the planning 
and budgeting system at the University 
and to make recommendations as to 
Its improvement. Status - Achieved. 
The committee has been working for 
several months under the able chairman· 
ship of Professor Leo Navin, and I expect 
to receive their recommendations shortly. 
I anticipate fundamental changes to result 
from their work. 
13. The budget for 1989-90 allocates 
$150,000 for the sole purpose of hiring 
minority faculty members. It is impor-
tant that we allocate an additional 
$150,000 for 1990-91, allowing us to 
double the number of new minority 
faculty hired. I will recommend this 
goal to the planning and budgeting 
committees at the opening of fall 1989 
tenn. These monies will not be under 
the control of the regular departmental 
and collegiate hiring process. Instead 
the fund will be under the direct 
control of the Vice President for 
Academic Affairs, who will allocate 
monies from It only for the hiring of 
minority faculty. In addition, we will 
develop, on a university-wide depart-
mental level basis, written plans for the 
recruitment of minority faculty for the 
next five years. Status - Achieved. 
For 1990-91, $300,000 has been 
budgeted for the Minority Faculty Hiring 
Pool, and we will continue the pool at that 
level. A dramatic increase in hiring of 
minority faculty occurred this year. 
14. We wm lnstttute the first of two 
phases of selective market adjust-
ments for classified staff. These 
selective pay bicreases are being 
Instituted as the result of the sb.ldy of 
; 
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Hometown boy Scott Hamilton performed before a full house April 26 at the Ice 
Arena. The World and Olympic gold medalist returned to Bowling Green in a perform-
ance that induded Kitty and Peter Carruthers, Brian Orser and Rosalynn Sumners. 
among others. Proceeds went to the American Cancer Society. 
market conditions for classified staff 
positions performed by the H.B. 309 
Committee last year. Status -
Achieved. 
15. We will hold receptions on 
campus for various legislative leaders. 
Status - Achieved. 
Almost the entire northwest delegation 
( 11 of 14) of legislators attended a 
luncheon which they enjoyed and asked 
us to hold again. Patrick Sweeney, chair 
of the House Finance Committee, spent a 
day and night on campus meeting with 
students and others. 
16. We will finalize the study cur-
rentty being conducted on the feasibil-
ity of developing day care facilities 
either on the campus or in conjunction 
with off-campus groups, such as the 
Chamber of Commerce. Status -
Achieved. 
Two studies, one by the Faculty Senate 
and one by the Bowling Green Chamber 
of Commerce at our request, were 
completed. 
17. Dr. Mason will continue efforts for 
proper signage to mark direction to 
Bowling Green State University from 1-
75, the Ohio Turnpike, Highway 475, 
Highway 6, Highway 25, and all other 
state and county main connections 
with the city of Bowling Green. Status -
Considerable Progress. 
Commitments were received from the 
Ohio Tumpil<.e Commission to place 
"Bowling Green University" signs at exits 
4and6. 
Office of the President: Additional · 
Accomplishments 
1. I continued to host the One-on-One 
television program, and this year guests 
included Senator Betty Montgomery, 
Representative Randall Gardner, and 
others on programs about AIDS, reading, 
and higher education funding and issues. 
2. As a member of the NCAA Presidents 
Commission I have been active in helping 
to formulate policies for reduction in costs, 
higher academic standards for player 
eligibility and shorter playing seasons. 
3. As a member of the National Council 
on the Humanities, I have helped to 
develop procedures which have to date 
kept the Humanities Endowment from 
facing the same difficulties as the Arts 
Endowment 
4.~Dr. Lester Barber was hired as 
Executive Assistant to the President to 
replace Dr. Philip Mason who was . 
appointed Vice President for University 
Relations. 
5. A University Research/Enterp 
Park management committee was 
estabrlshed to work with our developer in 
the discovery of new tenants for the park 
and for managing the agreements with 
the new tenants. 
6. As a member of the AASCU (Ameri-
can Association of State Colleges & 
Universities) committee on presidential 
development, I am a panel participant in 
the annual Summer Presidents' Council of 
that organization, which is designed to 
help new presidents anticipate difficulties 
in their new positions. 
7. I have continued my personal visits to 
minority high schools and African-
American churches to help recruit more 
minority students for the University, given 
several public service addresses as usual. 
served as a board member for the Toledo 
Symphony Orchestra, and was inducted 
into the Mortar Board and Alpha Lambda 
Delta honorary societies. 
8. Several more faculty Fireside Chats 
were held. Approximately 700 continuing 
farulty out of 740 have now been guests 
in small groups in the presidential home, 
and because it is probably impossible to 
get every single faculty member there, we 
will move to a different format for faculty 
contact this year. 
PART II 
GOALS FOR 
1990-1991 
ACADEMIC 
AFFAIRS: 
1. A new Dean of Technology will be 
hired to replace Dr. Jerry Streichler, who 
is returning to teaching. 
2. A permanent dean of Continuing 
Education and Summer Programs wiU be 
appointed. 
3. The feasibirity of a doctorate in music 
will be stu<fled. 
4. Departments will be encouraged to 
continue strong reauitment efforts to 
increase the number of minority faculty, 
staff and students. 
5. Efforts Win continue in cooperation 
with the Management Department and the 
CoUege of Business Administration to gain 
approval of a doctol ate in organization 
development. 
6. In conjunction with the College of Arts 
and Sciences, a stable C8nadan Sludies 
administrative strudur8 wil be~ 
'sr,f'1. including the hiring of a permanent 
[}rector. and a three-year plan for 
e'."hancing the program will be developed. 
7. An assessment will be made of two 
surveys conducted by Institutional 
Studies: the UCLA survey on faculty 
anitudes and the NACUBO (National 
Association of College & University 
Business Officers) survey on retirees. 
8. The reporVrecommendations from the 
Task Force regarding excellence in 
teaching and recognition of the use of 
advanced instructional technology will be 
studied for implementation. 
9. Continue the cooperative efforts 
between the graduate dean and the line 
deans to utilize external consultants to 
selectively review up to three graduate 
programs per year. In 1990-91 Popular 
Culture and two other programs will be 
reviewed. 
10. Continue working with IUC/OBOR 
and the two-year institutions to develop 
effective and appropriate articulation 
policies for transfer students. 
11. Final recommendations based on 
the proposed fwe-year plan for the 
Graduate College will be approved. 
12. Plans for enhanced academic and 
reserach programs in Material Sciences 
will be prepared and submitted to the 
President. 
13. In conjunction with Planning & 
Budgeting, we will present alternatives to 
appropriate committees to enhance our 
efforts to bring average salaries into the 
top one-third of Ohio schools by differen-
tial allocation by rank of incremental 
increases. as has been successfully 
implemented at, for example, Kent State 
University. 
PLANNING AND 
BUDGETING: 
1. Coordinate the work of the Task 
Force on Scholarships and Talent Grants. 
In cooperation with Student Affairs. 
implement the Task Force recommenda-
tions that are approved by the President. 
2. Coordinate the wol'X of the Ad Hoc 
Committee on Recruitment and Retention. 
In collaboration with Student Affairs, 
Academic Affairs, University Relations 
and Operations, work to implement the 
committee recommendations that are 
approved by the President. 
3. We will collaborate with the University 
of Toledo and the Medical College of Ohio 
at Toledo on a study of the costs incurred 
on our respective campuses for our joint 
nursing and physical therapy programs. 
4. Complete a review of the allocation of 
general service charges to University 
auxiliaries. 
5. Develop a standanfized format for 
use in preparing Resource Impact 
Analysis Statements required for new 
degree programs proposed to the Ohio 
Board of Regents. 
6. Continue efforts to refine enrollment 
planning models by inclusion of additional 
factors (e.g., suspensions. dismissals. 
9. 
graduations, and readmissions) and by 
possible revision of some current factors 
(e.g .. retention). 
7. Identify options and develop a plan to 
work through Project-90 for a mainframe 
information system that would contain 5-
10 years of summary data on staffing, 
students, resource statistics. and that 
would be accessible to all individuals with 
CICS access. The possibility for extending 
the Academic Enrollment and Resource 
Analysis could provide the means for 
department chairs and advisors, college 
deans. and administrative officers to 
access and download information readily. 
Produce a one-page summary of major 
University staffing, student. and resource 
statistics for widespread distribution 
throughout the University. 
8. Obtain 350 new freshmen and 50 
new transfer students in Summer. 1991, 
along with 3,000 new freshmen and 650 
new transfer students in Fall, 1991. 
9. Improve the quality of entering 
S!udents. especially freshmen for Fall, 
1991 with mean average targets for Fall, 
1991 freshmen of 3.22 for high school 
grade point and 22.5 for the ACT compos· 
ite. 
10. Increase the number of minority 
applicants (particular emphasis on Black 
and Hispanic) and enrolling freshmen by 
10 percent over Fall, 1990. 
11. Further develop/implement a 
transfer recruitment plan designed to 
assure growth at a rate of five percent per 
year with increased percentages at the 
sophomore, junior, and senior levels. 
12. Continue to assist in the implemen-
tation of the new core financial accounting 
system. through review. evaluation, and 
testing. Begin preliminary planning to 
perform a similar function in the implem-
entation of future Project-90 systems. 
13. Develop a detailed schedule for all 
Project-90 planning tasks involving the 
Office of Registration and Records. Begin 
to centralize coordination of all current 
and new registration and records system 
efforts. 
14. Implement any additional modifica-
tions determined to be needed in the 
transfer evaluation process to improve the 
timelines of transfer credit evaluations. 
Expand the number of transfer credit 
guides and distribute to BGSU advisers 
and other institutions. Work with other 
institutions in developing mechanisms/ 
systems to meet the new requirements of 
House Bill 111 regarding transfer and 
articulation. 
15. Determine the best interim and final 
financing arrangement for the proposed 
intramural/fieldhouse facility. 
16. The treasurer will work with the 
University Benefits/Insurance Office to 
evaluate options for mocfrfying the existing 
health care program to make BGSU's 
program as responsive as possible to 
employees' needs while improving its cost 
effectiveness for both the employees and 
the University. 
17. We "'ill replace the DEC VAX 780 
instructional computing system and the 
DEC VAX 785 research computing 
Parle Leathets (left) is the UniverSily's fiist Emst & Young Professor of Aa:ounting. 
Jm w. Parlf8r (center). a partner with Emst & Yoc.ng'S Toledo office, and Robert 
Patton, fonner dean of the College of Business Administration. Mn among the first 
1o congralulate L8ath8r.; at a reception lo announce the ptOfessorship. 
Annual Report 
Henry Cisneros, (second from left) former mayor of San Antonio who was the 
featured speaker at the annual career fair Oct. 10, talks with officers and members 
of the Latino Student Union, who presented him with a plaque as an fK?norary 
member of the Union. Meeting him after his address are (from left) Brenda Lebron, 
vice president of the union: Carmen Gastro. president; Maribel Erebia, secretary, 
and Marcos Rivera, treasurer. 
system with more powerful and efficient 
equipment. 
18. Compu1er Services will increase the 
functionality and usability of the University 
Compu1er Services Information Center. 
working with the Administrative Microcom-
puter Advisory Committee to help the In-
formation Center evolve to best meet user 
needs. Administrative microcompu1er 
users will be assisted in the implementa-
tion of new software products added to 
the supported software category and we 
will provide consulting support to offices. 
departments and other areas wishing to 
implement microcompu1er local area 
networks. 
19. We will enhance the functionality 
and usability of residence hall and other 
microcompu1er laboratories, by (1) 
increasing the number of microcompu1ers 
available to students and improving the 
methods of software c:flStribution in the 
computer laboratories; and (2) increasing 
the number of microcomputers in the 
rental pool and making more systems 
available to undergraduate students. 
Working with student affairs, we will 
ascertain the feasibility of requiring either 
rental or purchase of microcomputers in 
all the student residences for freshmen 
and sophomores. 
OPERATIONS 
AREA: 
1. Continue development of University 
Utilities Master Plan to identify and 
prioritize eJCis!ing deficiencies and Mure 
construction needs. 
2. Move all freshmen resident student 
parking to east area of campus and 
continue development of Master Parking 
Plan. 
3. The University Architect's Office wiU 
begin to conduct a campus-wide survey of 
all existing exterior buildings and direc-
tional signage and initiate a long range 
plan for future replacement and appropri-
ate additional signage. 
4. Develop a plan to determine the 
marketing strategies of the University 
Bookstore that will include Mure space 
needs. 
5. Initiate Phase Two of a four-phase 
campus facilities au<frt (approximately 25 
buildings) to determine overall conc:frtion of 
primary and secondary building compo-
nents and identify Mure capital funding 
needs. 
6. Coorcfsnate new student activities 
programming with the sponsoring 
department; in particular, implement a 
"Coffee House" concept in the Bowl 'N 
Greenery on Thursday evenings. This 
project is being sponsored by the Preven-
tion Center for Alcohol and Other Drug 
Abuse. 
7. Create a slide presentation that would 
permit the aime prevention unit to have a 
portable exhibit for use during student 
orientation, pre-registration at campus 
trade shows, and other meetings. This 
and other displays are extremely benefi-
cial when participating in various campus 
events. 
8. Complete and distribu1e hazardous 
waste program manual and develop 
hazardous waste newsletter. 
9. Study the two Day Care Committee 
reports and develop funding options and 
costs. 
10. The Computerized Alarm Monitoring 
system will begin to monitor the fire alarm 
systems in both residence halls and 
academic buildings. Currently, these 
systems only alert the occupants of the 
building where the alarm is sounding and 
someone must telephone the Communi-
cations Center to report these alarms. By 
directly monitoring these fire alarm 
systems, precious time will be saved and 
the proper actions can be taken immedi-
ately upon the receipt of a fire alarm. 
11. Research and possibly implement a 
liability risk review of the total University. 
This review will be done by an outside 
firm designed to review liability risks and 
hazards inherent to universities. This risk 
review program can reduce liability claims 
and costs. Areas of concern include 
health services, airport, fraternities and 
sororities. 
12.. Work through and organize backlog 
of work/information associated with 
funded renovation projects and new 
construction projects, and develop better 
communications with departments 
involved in capital projects. 
13. Prepare plans for the propose<i 
intramuralrmtercollegiate athletic facility 
for submission to the Board of Trustees 
and work with the treasurer and the Vice 
President for University Relations to 
develop funding sources. 
STUDENT 
AFFAIRS: 
1: Continue to work towards a smoke 
free environment by provicfmg classes for 
students who wish to stop smoking. Such 
programs will be offered through the 
Student Health Service. 
2.. Continue to work with student 
leadership to address issues of racism, 
sexism, and homophobia on campus. We 
will revise the Student Code specifically to 
prohibit homophobic actions and c:fiscrimi-
nation based on sexual orientation. 
3. Computerize the functions in the 
Office of Standards and Procedures as a 
furthef step in coordinating the reporting 
of alcohol and drug offenses with Safety 
and Security. 
4. Finalize the work of the Space 
Committee and submit the document and 
recommendations through official 
channels. 
5. Work with Residential Services and 
Operations to make the residence halls, 
especially Harshman and Kreischer, more 
accessible to han<ficapped students via 
ramps, am cuts and entryways. 
6. Complete Phase II of the salary 
increases for HalUUnit Directors, and 
Greek Life Assistant Directors1 so that we 
may be competitive in the market. 
Complete Phase II of the compensation 
package for resident advisers so that we 
may attract the number and quality of 
students that we need. 
7. Continue our efforts to relocate the 
International Student Center to a more 
healthy and attractive location. 
B. Continue to monitor the Pre-College 
E nrol!ment Programs with more emphasis 
on academic year contact with the 
students. 
9. Increase our enrollment of under-
graduate international students by 
sending the director of international 
programs on the recruitment circuit in an 
effort to acquaint targeted students with 
our University. 
10. Increase efforts to encourage 
minority alumni to participate in the 
following activities with enrolled students 
and potential students. They will be 
requested to: a) provide co-op or intern-
ship experiences; b) fund scholarships; 
and c) actively recruit in their cities. 
11. Increase the emphasis on safety 
issues for students in the residence halls 
as well as the students who live off 
campus. 
12. Continue our efforts to educate, 
where possible, refer for assessment 
when appropriate and sanction when 
necessary, students regarding the abuse 
of alcohol and the possession, use or sale 
of illicit drugs. 
13. Work with the Operations division to 
discover a more effective way to decrease 
the number of false alarms caused by 
easy access to the alarm boxes and 
smoke detectors. 
14. Establish a prioritization of realistic 
functions for the Office of Financial Aid 
and Student Employment in a period of 
severe staff shortage. 
15. With the Operations division, reach 
a solution to the perennial problem of 
emergency maintenance in the evenings 
and on weekends in the residence halls. 
16. With the Planning and Budgeting 
and Operations divisions review the 
adequacy of funding for residence hall 
improvements in order to get ahead of the 
deterioration factor. 
17. With the Operations division, plan 
and budget replacement of carpeting, 
painting and furniture replacement for two 
residence halls by 911/91. 
UNIVERSITY 
REIATIONS: 
1. Plan and budget for an ongoing public 
relations campaign for Bowling Green 
State University. 
2. Work with WBGU-TV and the Inter-
collegiate Athletic Department to broad-
cast via satellite at least one athletic event 
to alumni chapters around the country. 
3. Develop a production plan, budget, 
and marketing proposal for an alumni 
directory. 
4. Explore the possibility with Continuing 
Education of incorporating an alumni 
10. 
college weekend with the existing alumni 
leaders conference to: 
a. Generate loyalty and enthusiasm 
in our alumni. 
b. Provide programming to facilitate 
lifelong learning. 
c. Establish a lasting relationship 
with BGSU. 
d. Provide an educational opportunity to 
get alumni involved. 
5. Coordinate. promote and assist in the 
further development of minority chapters 
in Cleveland, Columbus and Cincinnati, 
and coordinate and promote minority 
alumni programs in conjunction with the 
Offices of Multicultural Affairs and Minority 
Activities. We will organize and publish a 
minority alumni newsletter twice a year. 
Our goals are to: 
a. Increase the involvement of 
minority alumni. 
b. Assist the University in the recruit-
ment and retention of minority students. 
c. Provide alumni support for 
minority students on campus. 
d. Encourage alumni to develop a 
minority chapter scholarship. 
e. Generate loyalty and enthusiasm 
in our minority volunteers. 
f. Encourage minority alumni to 
return to campus and to see first-hand the 
University's commitment to increasing en-
rollment and retention of minority students 
and increasing the number of minority 
faculty and staff. 
g. To provide a vehicle for minority 
alumni to communicate and share 
programming ideas. 
h. Provide a link between minority 
students, minority faculty and minority 
alumni. 
6. The office will undertake the develop-
ment of the Alumni Board of Trustees as 
donors, with the goal of having all present 
and Mure members contribu1e financially 
to the Foundation or the University. 
7. We will establish two new ou1-of-state 
alumni chapters. 
8. Our office will work with the University 
Placement Services and the Counseling 
and Career Development Center to pro-
mote and enhance joint projects. Our 
long-term goals are to: 
a Combine the Falcon Network and 
Alumni career Connection into the Falcon 
Career Connection, providing lifelong ca- · 
reer opportunity information to BGSU 
graduates. 
b. Expand the Falcon career Con-
nection by 50 percent. 
c. Send a newsletter to all partici-
pants. 
d. Continue to inform alumni of the 
services available to them from these two 
offices. 
9. We will establish a recent graduate 
committee to explore ideas to get more 
young alumni involved. 
10. The Office of Development will 
achieve the following fund raising targets 
during fiscal year 1990-91: 
-Cash contributions of $3.700,000; 
-Alumni giving of $1 ,200,000; 
-Gifts-in-kind of $500,000; 
-Planned gifts expectancy of $200.000: 
Santa and Mrs. Claus {actually Bob Kreienkamp of WBGU-TV and Imogene Krift of 
office services) appear to be getting an earful from two children anxiously awaitmg 
Christmas. Classified Staff Couacil annuaDy sponsors the couple from the North 
Pole to visit the University Union and hear the lists of children of employees and 
from the cammunity. 
Annual Report __ 11. 
-Irrevocable planned gifts of $250,000; 
--Number of alumni donors of 14,500; 
--Increase in endowment funds (Foun· 
dation only) of $250,ooo· 
·Net addition to principal, exclusive of 
interest and exclusive of the James Good 
estate. 
11. Corporation and Foundation contri-
butions shall total $1 million. 
12. Presidents Club membership will 
increase by 25 new members and five 
upgrades. 
13. The Vice President for University 
Relations and the Development Office will 
visit and/or solicit 100 corporations/foun-
dations including 25 best prospects. 
14. We will complete the School of Art 
building addition fund raising campaign of 
$650,000. 
15. We will attract at least 150 people to 
the Presidents Club event. 
16. We will undertake a new fund raising 
effort for the College of Musical Arts 
Endowment fund. 
17. We will investigate and if appropriate 
pursue the following special fund raising 
promotional and university outreach 
projects: 
a. Stadium Elevators. 
b. Support Center for Canadian 
Studies. 
c. Soccer Field Enhancement Fund. 
d. Library Endowment Enhance-
ment. 
e. Creative Writing Program. 
f. Spanish House funding. 
18. Plan and implement a new 0ean·s 
Council in the Colleges of Technology, 
Arts and Sciences and Firelands. 
19. Create and implement a fund for 
faculty travel for purposes of conducting 
research and presentation of papers. 
20. Continue the Gish Film Theater 
Endowment Project and hold an appropri-
ate rededication. 
21. Produce an ongoing series of 30-
second video spots/commercials based 
upon outstanding faculty accomplish-
ments, and consider adapting the spots 
for a series of print advertisements. 
22. We will produce a special edition of 
MONITOR describing the BGSU Faculty 
Survey conducted by the Higher Educa-
tion Research lnstiMe at UCLA. We win 
work with Jim Litwin, Institutional Studies, 
in compiling this ecfrtion. 
23. Work with the Office of the Vice 
President for Academic Affairs to develop 
materials and procedures that will support 
faculty recruitment efforts. 
24. We will have at least 60 stories 
about Bowling Green used by the 
Associated Press and United Press 
International wire services during the 
1990-91 year. 
25. We will incorporate "Bowling Green 
State University" in all daily WBGU-TV 
programming. 
26. Produce at least four commercials in 
cooperation with public relations and the 
journalism department to promote BGSU. 
27. We will broadcast five athletic 
events over WBGU-TV 27. 
28. Explore and write at least one grant 
proposal for increasing distance learning 
capability. 
29. With the President's Office, we will 
hold at least one Northwest Ohio Legisla-
tive event. 
30. We will establish enhanced relations 
with state agencies including: 
a. Attorney General's Office. 
b. Department of Development. 
c. Department of Administrative 
Services. 
d. Ohio Board of Regents. 
31. We will work with the Ohio Board of 
Regents and other state universities to 
obtain the best possible funding for Ohio 
higher education. 
OFFICE OF 1HE 
PRESIDENT: 
1. Using the UCLA faculty attitude 
survey as a primary reference, we will 
ascertain precisely those areas where the 
image of the University can be improved 
internally in the eyes of the faculty, and 
: , '~ authority of local university boards of 
.. _·,:ees by continuing tuition ceilings and/ 
', '. o; taking over partial control of our 
·,~mcula and admissions slandards by 
T.posing state wide admissions and 
:ra,.sfer regulations for the acceptance of 
'..::-:nmunity college students with Associ-
e:te of Arts and Associate of Science 
cegrees. Alf we can do abou1 the first is to 
1100<. with the Board of Regents as closely 
as we can. and to lobby with a unified 
frc~t for higher education in the legislature 
1n support of funding levels that are more 
competitive nationally (we are 42nd in per 
capita funding) and that will therefore let 
us hold down tuition increases. But 
whether we will be able to lobby in a 
unified way is presently in question, and 
depends in part upon whether the 
universities can work out an acceptable 
transfer agreement with the commur.ity 
colleges. This issue has been brought to 
the forefront in recent months by a group 
of community college presidents who 
come from states with highly centralized 
systems of higher education, such as 
Kansas, Missouri, New York and Florida, 
and who want to see uniform curricula or 
at least transfer agreements in Ohio. 
What may look to some people like some strange fireworks is actually a computer 
controlled light sculpture. Entitled ·Directions Along a Turbulent Road,· the WOIK by 
Milton Komisar was displayed at the Rne Arts Gallery during the 1989 New Music 
and Art Festival in November. 
I am sympathetic to the transfer 
students who are the victims of some 
current failures, and I want them, and the 
community college presidents to know 
that Bowling Green is committed to 
equitable transfer credit policies to holders 
of the AA and AS degrees from Ohio 
community colleges. Bu1 it is also 
important to note that such strength as 
Ohio has in higher education comes not 
from uniformity bu1 from diversity, and not 
from centralized control but from autono-
mous boards of trustees who have been 
able to allocate resources to areas of 
greater strength, stretch the underfunded 
state portion of the budget, and develop 
incflvidualized programs to meet the 
differing regional needs of all Ohioans. It 
is aitically important that we be sure our 
state legislators understand that to give 
up the strength of our local boards will 
lead Ohio to mediocrity in higher educa-
tion. 
where faculty-administration relationships 
can be enhanced, and develop a plan to 
effect improvements. 
2.. I will hold three open forums for the 
Faculty throughout the year to discuss 
matters of interest to them and to the 
administration. 
3. A plan for the permanent and 
significant enhancement of the library 
base budget will be developed. 
4. A fund to aid faculty professional 
travel will be opened through the Founda-
tion. 
5. In conjundon with the Office of 
University Relations, a public relations 
campaign aimed at recruitment and 
retention of students and designed 
especially to attract the interest of non-
traditional students and minorities Will be 
designed for television, the media and our 
publications. 
6. A careful cost analysis of the develop-
ment of a day care center will be tmder-
taken, and a fund raising proposal will be 
prepared. We hope to involve the City of 
Bowling Green in this effort in a material 
way, and we will seek commercial part-
ners in the attempt to construct such a 
center. 
7. Bowling Green is highly competitive 
nationally in the area of faculty salaries. 
But we are still behind, although not 
greatly so, within Ohio and among our 
peer institutions. This deficit, however, is 
not uniform by rank; at some ranks we do 
quite well, and at others poorty. We will 
study the possibility of addressing this 
question through differential percentage 
or dollar increases by rank to see whether 
this would enable us to remain competi-
tive where we are, but catch up faster 
where we are not. 
8. The Graduate School has prepared a 
five-year plan as requested in last year's 
Report. We will analyze the feasibility of 
the costs of that plan, revise it where 
necessary, and begin to implement it. 
9. Twenty-four hour transportation 
service will be implemented in the outlying 
new entrance parking areas for students. 
10. I will appoint a committee of 
representatiVes from the non-university 
community to aid me in developing means 
to enhance our image and services to the 
city and county. I know our efforts to be a 
good neighbor are appreciated, but this 
subject needs to be fom1aDy reviewed. 
11. We will again host a luncheon for 
the northwest Ohio legislative delegation, 
and we will prepare a program showing 
the contributions the University makes to 
their districts as a part of the event. 
12. Preliminary analyses and plans for 
the enhancement of a Material Sciences 
emphasis at BGSU wiD be developed, in-
duding fund raising and budgetary 
requirements. 
13. We wiD start construction of the 
proposed lntramuraVlntercollegiate 
Athletic Facility no later than the summer 
of 1991. 
CONCLUSION 
This coming year is aitically important 
for Bowling Green State University in two 
ways. First, it is the year in which the state 
subsidy for our operating budget is 
decided, which is half our operating 
budget. And second, it is also a guberna-
torial election year. and the year in which 
we will see whether the new governor and 
the state legislature W:ll decide to diminish 
It has been noted elsewhere in this 
report that high school enrollments are 
declining and as a result universities will 
be entering into a more competitive 
market for students. I have outlined 
certain steps we intend to take, and which 
we have taken for the last eight years, in 
anticipation of this set of circumstances, 
including reauitment of more non-tradi-
tional (over 25 years of age) students, 
more minorities and the further and more 
rapid development of our graduate school. 
We should also be working harder to 
attract more transfer students. But it is 
important to note, as I c:fld eight years ago, 
that in the long run it is the standard of 
excellence to which a university is 
committed, and is seen to be committed, 
which wiU ensure its attractiveness, its 
ability to serve the public well, and which 
will reassure legislators in times of scar-
city. I am very proud of the measurable 
improvements in standards of excellence 
which this University has achieved !n the 
Lillian Gish would have had a wonderful time at a birthday party held in her honor at 
the Gish FilmTheaterOct 13, 1989. Her actual birthday is Oct. 14. The festivities 
were taped so the actress could view the celebration at her home in New Yorlc. 
During the ceremonies Ralph Wolfe, {standing center} English and film stuaes and 
curator of the theater, was named the first Gish Professor of Film Studies. 
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Henry Cisneros, (second from left) former mayor of San Antonio who was the 
featured speaker at the annual career fair Oct. 10, talks with officers and members 
of the Latino Student Union, who presented him with a plaque as an fK?norary 
member of the Union. Meeting him after his address are (from left) Brenda Lebron, 
vice president of the union: Carmen Gastro. president; Maribel Erebia, secretary, 
and Marcos Rivera, treasurer. 
system with more powerful and efficient 
equipment. 
18. Compu1er Services will increase the 
functionality and usability of the University 
Compu1er Services Information Center. 
working with the Administrative Microcom-
puter Advisory Committee to help the In-
formation Center evolve to best meet user 
needs. Administrative microcompu1er 
users will be assisted in the implementa-
tion of new software products added to 
the supported software category and we 
will provide consulting support to offices. 
departments and other areas wishing to 
implement microcompu1er local area 
networks. 
19. We will enhance the functionality 
and usability of residence hall and other 
microcompu1er laboratories, by (1) 
increasing the number of microcompu1ers 
available to students and improving the 
methods of software c:flStribution in the 
computer laboratories; and (2) increasing 
the number of microcomputers in the 
rental pool and making more systems 
available to undergraduate students. 
Working with student affairs, we will 
ascertain the feasibility of requiring either 
rental or purchase of microcomputers in 
all the student residences for freshmen 
and sophomores. 
OPERATIONS 
AREA: 
1. Continue development of University 
Utilities Master Plan to identify and 
prioritize eJCis!ing deficiencies and Mure 
construction needs. 
2. Move all freshmen resident student 
parking to east area of campus and 
continue development of Master Parking 
Plan. 
3. The University Architect's Office wiU 
begin to conduct a campus-wide survey of 
all existing exterior buildings and direc-
tional signage and initiate a long range 
plan for future replacement and appropri-
ate additional signage. 
4. Develop a plan to determine the 
marketing strategies of the University 
Bookstore that will include Mure space 
needs. 
5. Initiate Phase Two of a four-phase 
campus facilities au<frt (approximately 25 
buildings) to determine overall conc:frtion of 
primary and secondary building compo-
nents and identify Mure capital funding 
needs. 
6. Coorcfsnate new student activities 
programming with the sponsoring 
department; in particular, implement a 
"Coffee House" concept in the Bowl 'N 
Greenery on Thursday evenings. This 
project is being sponsored by the Preven-
tion Center for Alcohol and Other Drug 
Abuse. 
7. Create a slide presentation that would 
permit the aime prevention unit to have a 
portable exhibit for use during student 
orientation, pre-registration at campus 
trade shows, and other meetings. This 
and other displays are extremely benefi-
cial when participating in various campus 
events. 
8. Complete and distribu1e hazardous 
waste program manual and develop 
hazardous waste newsletter. 
9. Study the two Day Care Committee 
reports and develop funding options and 
costs. 
10. The Computerized Alarm Monitoring 
system will begin to monitor the fire alarm 
systems in both residence halls and 
academic buildings. Currently, these 
systems only alert the occupants of the 
building where the alarm is sounding and 
someone must telephone the Communi-
cations Center to report these alarms. By 
directly monitoring these fire alarm 
systems, precious time will be saved and 
the proper actions can be taken immedi-
ately upon the receipt of a fire alarm. 
11. Research and possibly implement a 
liability risk review of the total University. 
This review will be done by an outside 
firm designed to review liability risks and 
hazards inherent to universities. This risk 
review program can reduce liability claims 
and costs. Areas of concern include 
health services, airport, fraternities and 
sororities. 
12.. Work through and organize backlog 
of work/information associated with 
funded renovation projects and new 
construction projects, and develop better 
communications with departments 
involved in capital projects. 
13. Prepare plans for the propose<i 
intramuralrmtercollegiate athletic facility 
for submission to the Board of Trustees 
and work with the treasurer and the Vice 
President for University Relations to 
develop funding sources. 
STUDENT 
AFFAIRS: 
1: Continue to work towards a smoke 
free environment by provicfmg classes for 
students who wish to stop smoking. Such 
programs will be offered through the 
Student Health Service. 
2.. Continue to work with student 
leadership to address issues of racism, 
sexism, and homophobia on campus. We 
will revise the Student Code specifically to 
prohibit homophobic actions and c:fiscrimi-
nation based on sexual orientation. 
3. Computerize the functions in the 
Office of Standards and Procedures as a 
furthef step in coordinating the reporting 
of alcohol and drug offenses with Safety 
and Security. 
4. Finalize the work of the Space 
Committee and submit the document and 
recommendations through official 
channels. 
5. Work with Residential Services and 
Operations to make the residence halls, 
especially Harshman and Kreischer, more 
accessible to han<ficapped students via 
ramps, am cuts and entryways. 
6. Complete Phase II of the salary 
increases for HalUUnit Directors, and 
Greek Life Assistant Directors1 so that we 
may be competitive in the market. 
Complete Phase II of the compensation 
package for resident advisers so that we 
may attract the number and quality of 
students that we need. 
7. Continue our efforts to relocate the 
International Student Center to a more 
healthy and attractive location. 
B. Continue to monitor the Pre-College 
E nrol!ment Programs with more emphasis 
on academic year contact with the 
students. 
9. Increase our enrollment of under-
graduate international students by 
sending the director of international 
programs on the recruitment circuit in an 
effort to acquaint targeted students with 
our University. 
10. Increase efforts to encourage 
minority alumni to participate in the 
following activities with enrolled students 
and potential students. They will be 
requested to: a) provide co-op or intern-
ship experiences; b) fund scholarships; 
and c) actively recruit in their cities. 
11. Increase the emphasis on safety 
issues for students in the residence halls 
as well as the students who live off 
campus. 
12. Continue our efforts to educate, 
where possible, refer for assessment 
when appropriate and sanction when 
necessary, students regarding the abuse 
of alcohol and the possession, use or sale 
of illicit drugs. 
13. Work with the Operations division to 
discover a more effective way to decrease 
the number of false alarms caused by 
easy access to the alarm boxes and 
smoke detectors. 
14. Establish a prioritization of realistic 
functions for the Office of Financial Aid 
and Student Employment in a period of 
severe staff shortage. 
15. With the Operations division, reach 
a solution to the perennial problem of 
emergency maintenance in the evenings 
and on weekends in the residence halls. 
16. With the Planning and Budgeting 
and Operations divisions review the 
adequacy of funding for residence hall 
improvements in order to get ahead of the 
deterioration factor. 
17. With the Operations division, plan 
and budget replacement of carpeting, 
painting and furniture replacement for two 
residence halls by 911/91. 
UNIVERSITY 
REIATIONS: 
1. Plan and budget for an ongoing public 
relations campaign for Bowling Green 
State University. 
2. Work with WBGU-TV and the Inter-
collegiate Athletic Department to broad-
cast via satellite at least one athletic event 
to alumni chapters around the country. 
3. Develop a production plan, budget, 
and marketing proposal for an alumni 
directory. 
4. Explore the possibility with Continuing 
Education of incorporating an alumni 
10. 
college weekend with the existing alumni 
leaders conference to: 
a. Generate loyalty and enthusiasm 
in our alumni. 
b. Provide programming to facilitate 
lifelong learning. 
c. Establish a lasting relationship 
with BGSU. 
d. Provide an educational opportunity to 
get alumni involved. 
5. Coordinate. promote and assist in the 
further development of minority chapters 
in Cleveland, Columbus and Cincinnati, 
and coordinate and promote minority 
alumni programs in conjunction with the 
Offices of Multicultural Affairs and Minority 
Activities. We will organize and publish a 
minority alumni newsletter twice a year. 
Our goals are to: 
a. Increase the involvement of 
minority alumni. 
b. Assist the University in the recruit-
ment and retention of minority students. 
c. Provide alumni support for 
minority students on campus. 
d. Encourage alumni to develop a 
minority chapter scholarship. 
e. Generate loyalty and enthusiasm 
in our minority volunteers. 
f. Encourage minority alumni to 
return to campus and to see first-hand the 
University's commitment to increasing en-
rollment and retention of minority students 
and increasing the number of minority 
faculty and staff. 
g. To provide a vehicle for minority 
alumni to communicate and share 
programming ideas. 
h. Provide a link between minority 
students, minority faculty and minority 
alumni. 
6. The office will undertake the develop-
ment of the Alumni Board of Trustees as 
donors, with the goal of having all present 
and Mure members contribu1e financially 
to the Foundation or the University. 
7. We will establish two new ou1-of-state 
alumni chapters. 
8. Our office will work with the University 
Placement Services and the Counseling 
and Career Development Center to pro-
mote and enhance joint projects. Our 
long-term goals are to: 
a Combine the Falcon Network and 
Alumni career Connection into the Falcon 
Career Connection, providing lifelong ca- · 
reer opportunity information to BGSU 
graduates. 
b. Expand the Falcon career Con-
nection by 50 percent. 
c. Send a newsletter to all partici-
pants. 
d. Continue to inform alumni of the 
services available to them from these two 
offices. 
9. We will establish a recent graduate 
committee to explore ideas to get more 
young alumni involved. 
10. The Office of Development will 
achieve the following fund raising targets 
during fiscal year 1990-91: 
-Cash contributions of $3.700,000; 
-Alumni giving of $1 ,200,000; 
-Gifts-in-kind of $500,000; 
-Planned gifts expectancy of $200.000: 
Santa and Mrs. Claus {actually Bob Kreienkamp of WBGU-TV and Imogene Krift of 
office services) appear to be getting an earful from two children anxiously awaitmg 
Christmas. Classified Staff Couacil annuaDy sponsors the couple from the North 
Pole to visit the University Union and hear the lists of children of employees and 
from the cammunity. 
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-Irrevocable planned gifts of $250,000; 
--Number of alumni donors of 14,500; 
--Increase in endowment funds (Foun· 
dation only) of $250,ooo· 
·Net addition to principal, exclusive of 
interest and exclusive of the James Good 
estate. 
11. Corporation and Foundation contri-
butions shall total $1 million. 
12. Presidents Club membership will 
increase by 25 new members and five 
upgrades. 
13. The Vice President for University 
Relations and the Development Office will 
visit and/or solicit 100 corporations/foun-
dations including 25 best prospects. 
14. We will complete the School of Art 
building addition fund raising campaign of 
$650,000. 
15. We will attract at least 150 people to 
the Presidents Club event. 
16. We will undertake a new fund raising 
effort for the College of Musical Arts 
Endowment fund. 
17. We will investigate and if appropriate 
pursue the following special fund raising 
promotional and university outreach 
projects: 
a. Stadium Elevators. 
b. Support Center for Canadian 
Studies. 
c. Soccer Field Enhancement Fund. 
d. Library Endowment Enhance-
ment. 
e. Creative Writing Program. 
f. Spanish House funding. 
18. Plan and implement a new 0ean·s 
Council in the Colleges of Technology, 
Arts and Sciences and Firelands. 
19. Create and implement a fund for 
faculty travel for purposes of conducting 
research and presentation of papers. 
20. Continue the Gish Film Theater 
Endowment Project and hold an appropri-
ate rededication. 
21. Produce an ongoing series of 30-
second video spots/commercials based 
upon outstanding faculty accomplish-
ments, and consider adapting the spots 
for a series of print advertisements. 
22. We will produce a special edition of 
MONITOR describing the BGSU Faculty 
Survey conducted by the Higher Educa-
tion Research lnstiMe at UCLA. We win 
work with Jim Litwin, Institutional Studies, 
in compiling this ecfrtion. 
23. Work with the Office of the Vice 
President for Academic Affairs to develop 
materials and procedures that will support 
faculty recruitment efforts. 
24. We will have at least 60 stories 
about Bowling Green used by the 
Associated Press and United Press 
International wire services during the 
1990-91 year. 
25. We will incorporate "Bowling Green 
State University" in all daily WBGU-TV 
programming. 
26. Produce at least four commercials in 
cooperation with public relations and the 
journalism department to promote BGSU. 
27. We will broadcast five athletic 
events over WBGU-TV 27. 
28. Explore and write at least one grant 
proposal for increasing distance learning 
capability. 
29. With the President's Office, we will 
hold at least one Northwest Ohio Legisla-
tive event. 
30. We will establish enhanced relations 
with state agencies including: 
a. Attorney General's Office. 
b. Department of Development. 
c. Department of Administrative 
Services. 
d. Ohio Board of Regents. 
31. We will work with the Ohio Board of 
Regents and other state universities to 
obtain the best possible funding for Ohio 
higher education. 
OFFICE OF 1HE 
PRESIDENT: 
1. Using the UCLA faculty attitude 
survey as a primary reference, we will 
ascertain precisely those areas where the 
image of the University can be improved 
internally in the eyes of the faculty, and 
: , '~ authority of local university boards of 
.. _·,:ees by continuing tuition ceilings and/ 
', '. o; taking over partial control of our 
·,~mcula and admissions slandards by 
T.posing state wide admissions and 
:ra,.sfer regulations for the acceptance of 
'..::-:nmunity college students with Associ-
e:te of Arts and Associate of Science 
cegrees. Alf we can do abou1 the first is to 
1100<. with the Board of Regents as closely 
as we can. and to lobby with a unified 
frc~t for higher education in the legislature 
1n support of funding levels that are more 
competitive nationally (we are 42nd in per 
capita funding) and that will therefore let 
us hold down tuition increases. But 
whether we will be able to lobby in a 
unified way is presently in question, and 
depends in part upon whether the 
universities can work out an acceptable 
transfer agreement with the commur.ity 
colleges. This issue has been brought to 
the forefront in recent months by a group 
of community college presidents who 
come from states with highly centralized 
systems of higher education, such as 
Kansas, Missouri, New York and Florida, 
and who want to see uniform curricula or 
at least transfer agreements in Ohio. 
What may look to some people like some strange fireworks is actually a computer 
controlled light sculpture. Entitled ·Directions Along a Turbulent Road,· the WOIK by 
Milton Komisar was displayed at the Rne Arts Gallery during the 1989 New Music 
and Art Festival in November. 
I am sympathetic to the transfer 
students who are the victims of some 
current failures, and I want them, and the 
community college presidents to know 
that Bowling Green is committed to 
equitable transfer credit policies to holders 
of the AA and AS degrees from Ohio 
community colleges. Bu1 it is also 
important to note that such strength as 
Ohio has in higher education comes not 
from uniformity bu1 from diversity, and not 
from centralized control but from autono-
mous boards of trustees who have been 
able to allocate resources to areas of 
greater strength, stretch the underfunded 
state portion of the budget, and develop 
incflvidualized programs to meet the 
differing regional needs of all Ohioans. It 
is aitically important that we be sure our 
state legislators understand that to give 
up the strength of our local boards will 
lead Ohio to mediocrity in higher educa-
tion. 
where faculty-administration relationships 
can be enhanced, and develop a plan to 
effect improvements. 
2.. I will hold three open forums for the 
Faculty throughout the year to discuss 
matters of interest to them and to the 
administration. 
3. A plan for the permanent and 
significant enhancement of the library 
base budget will be developed. 
4. A fund to aid faculty professional 
travel will be opened through the Founda-
tion. 
5. In conjundon with the Office of 
University Relations, a public relations 
campaign aimed at recruitment and 
retention of students and designed 
especially to attract the interest of non-
traditional students and minorities Will be 
designed for television, the media and our 
publications. 
6. A careful cost analysis of the develop-
ment of a day care center will be tmder-
taken, and a fund raising proposal will be 
prepared. We hope to involve the City of 
Bowling Green in this effort in a material 
way, and we will seek commercial part-
ners in the attempt to construct such a 
center. 
7. Bowling Green is highly competitive 
nationally in the area of faculty salaries. 
But we are still behind, although not 
greatly so, within Ohio and among our 
peer institutions. This deficit, however, is 
not uniform by rank; at some ranks we do 
quite well, and at others poorty. We will 
study the possibility of addressing this 
question through differential percentage 
or dollar increases by rank to see whether 
this would enable us to remain competi-
tive where we are, but catch up faster 
where we are not. 
8. The Graduate School has prepared a 
five-year plan as requested in last year's 
Report. We will analyze the feasibility of 
the costs of that plan, revise it where 
necessary, and begin to implement it. 
9. Twenty-four hour transportation 
service will be implemented in the outlying 
new entrance parking areas for students. 
10. I will appoint a committee of 
representatiVes from the non-university 
community to aid me in developing means 
to enhance our image and services to the 
city and county. I know our efforts to be a 
good neighbor are appreciated, but this 
subject needs to be fom1aDy reviewed. 
11. We will again host a luncheon for 
the northwest Ohio legislative delegation, 
and we will prepare a program showing 
the contributions the University makes to 
their districts as a part of the event. 
12. Preliminary analyses and plans for 
the enhancement of a Material Sciences 
emphasis at BGSU wiD be developed, in-
duding fund raising and budgetary 
requirements. 
13. We wiD start construction of the 
proposed lntramuraVlntercollegiate 
Athletic Facility no later than the summer 
of 1991. 
CONCLUSION 
This coming year is aitically important 
for Bowling Green State University in two 
ways. First, it is the year in which the state 
subsidy for our operating budget is 
decided, which is half our operating 
budget. And second, it is also a guberna-
torial election year. and the year in which 
we will see whether the new governor and 
the state legislature W:ll decide to diminish 
It has been noted elsewhere in this 
report that high school enrollments are 
declining and as a result universities will 
be entering into a more competitive 
market for students. I have outlined 
certain steps we intend to take, and which 
we have taken for the last eight years, in 
anticipation of this set of circumstances, 
including reauitment of more non-tradi-
tional (over 25 years of age) students, 
more minorities and the further and more 
rapid development of our graduate school. 
We should also be working harder to 
attract more transfer students. But it is 
important to note, as I c:fld eight years ago, 
that in the long run it is the standard of 
excellence to which a university is 
committed, and is seen to be committed, 
which wiU ensure its attractiveness, its 
ability to serve the public well, and which 
will reassure legislators in times of scar-
city. I am very proud of the measurable 
improvements in standards of excellence 
which this University has achieved !n the 
Lillian Gish would have had a wonderful time at a birthday party held in her honor at 
the Gish FilmTheaterOct 13, 1989. Her actual birthday is Oct. 14. The festivities 
were taped so the actress could view the celebration at her home in New Yorlc. 
During the ceremonies Ralph Wolfe, {standing center} English and film stuaes and 
curator of the theater, was named the first Gish Professor of Film Studies. 
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Gregg DeCrane, assistant vice president for student affairs, and. Coleen _Smith 
Parmer, library and learning resources and daughter of Hazel Smith, admlfe a 
plaque unveiled Oct. 13 at the newly dedicated Hazel H. Smith Off-Campus Student 
Center. Smith, who died in 1986, was the center's founder and first director. 
recent past, from higher test scores to 
Eminent Scholar awards, from more 
research grants and contracts to national 
and statewide teaching excellence 
awards. I believe that it is this commit-
ment to excellence which has enabled us 
to win approval for additional doctoral 
programs from the Ohio Board of Re-
gents, to achieve media support in one 
year when very high tuition increases 
were necessary. and to maintain our 
enrollment base. I expect that we will 
continue to be a·premier attraction to high 
school graduates and others throughout 
the demographic decline now impacting 
the country. 
I have mentioned elsewhere that the 
Higher Education Research Institute 
based at UCLA a>nducted a comprehen-
sive attitudinal study of the faculty at 
Bowling Green this past year. The study 
was done under the joint sponsorship of 
the Faculty Senate and the Offices of the 
President and the Vice President for 
Academic Affairs. This is the most com-
prehensive survey of faculty attitudes 
concerning their work and university 
relationships that has ever been done 
here. Moreciver, the comparison base on 
the national level is very large; more than 
500 universities participated in this same 
survey, so it is statistically quite sound. 
Finally, the BGSU response rate was 
quite high. At BGSU, 663 faculty and 
academic administrators responded out of 
1,073 receiving the questionnaire, a 
response rate of 61.8 percent, as com-
pared to the average of 49.5 percent for 
the other pubfic universities in the study. 
Response rates among continuing and 
tenured faculty here were even higher. In 
other words, the results of this survey, 
which was initially requested by Faculty 
Senate leadership, are very trustworthy. 
They are also very important. . 
Dr. James Litwin, director of institutional 
studies and the person responsible for 
directing the survey and collating the 
results with an all-faculty committee, put 
together an •overview" of the survey 
results which was distributed in the 
Faculty Senate in the spring of 1990. It is 
of sufficient interest and importance, 
especially because it compares BGSU to 
our national peers in doctoral-granting 
universities, to quote at some length from 
Dr. Litwin's overview here: 
Selected findings 
The findings listed below are not 
intended to be representative of all the 
results, nor are they "highrights" in the 
traditional sense. For those purposes, a 
closer reading of the data and further 
examination are prerequisites. Rather, 
these selections are intended to be 
illustrative of the information inch idecl in 
the tables, of both the BGSU results and 
the public universities norms. and to 
provide examples of responses which will 
be useful in facilitating campus dialogue 
on a wide range of issues and concerns. 
Who Are the 8GSU Foo dtlr? 
Of the ful-time faculty, 632 percent said 
their primary interest was either very 
heavly or leaning toward teaching; 36. 7 
percent indicated research as their more 
prjmary interest. 
Full-time faculty at BGSU were more 
likely (40.2 percent) to have received an 
award for outstanding teaching than their 
counterparts at other public universities 
(30.6 percent). 
Important professional goals for full-time 
faculty were to be a good teacher (96.8 
percent), be a good colleague (77.8 
percent), engage in research (71.1 
percent) and engage in outside activities 
(48.7 percent). 
BGSU full-time faculty were more likely 
to participate in faculty development 
programs than Other faculty at public 
universities (49.2 percent versus 32.5 
percent). 
lnstiMjonat Priorjtjes CPerceotions OD 
The total respondents saw the highest 
priorities at BGSU to be increasing or 
maintaining "institutional prestige" and 
enhancing the "national image" (79.9 
percent and 75.5 percent, respectively, 
rated these items as having the highest or 
a high priority). These priorities were 
followed by the conduct of "basic and 
applied research" (73.3 percent) and the 
promotion of "the intellectual development 
of students" (68.7 percent). 
Increasing minority faculty and adminis-
trators was perceived as highly important 
by 55.3 percent of the full-time faculty 
respondents compared to 52.3 percent 
elsewhere; recruiting more minority 
students was seen as important by 57.9 
percent compared to 50.7 percent 
elsewhere. 
Increasing women in the faculty and ad-
ministration was perceived as a priority by 
35.0 percent of the tun-time faculty. less 
so than the 452 percent at other public 
universities. 
"To enhance the out.of-class experience 
· of students• was perceived as important 
by 19.8 percent of the full-time faculty 
versus 17 2 percent in the public universi-
ties group •. 
Maintaining a campus climate where 
differences of opinion can be aired openly 
was perceived as important by 43.4 
percent of the full-time faculty as com-
pared to 53.0 percent at other public 
universities.. 
"To develop a sense of community 
among students and faculty" was per-
ceived as a high priority by 26.1 percent 
of the tun-time faculty as Compared to 
25.5 J>ElfC8!1l in the public universities 
group. 
Job Satisfaction 
Full-time faQJlty were most satisfied with 
the "autonomy and independence" they 
have at BGSU; 81. 7 percent rated this 
aspect of their job as either very satisfac· 
tory or satisfactory. 
Working conditions were seen as 
satisfactory by 66.5 percent of the total 
respondents (very similar to the 66.4 
percent at other public universities). and 
salary and fringe benefits were seen as 
satisfactory by 502 percent (compared to 
the 44.3 percent at other public universi-
ties). 
Relationships with the administration 
were seen as satisfactory by 47.6 percent 
of the full-time faculty (similar to the 48.4 
percent at other public universities), and 
relationships with other faculty were seen 
as satisfactory by 64.8 percent of the 
BGSU full-time faculty (compared to 69.0 
percent at other public universities). 
Major sources of stress for total 
respondents were seen as time pres-
sures, lack of personal time, research or 
publishing demands, household responsi-
bilities. and colleagues. 
More than three-fourths (78.6 percent) 
of the full-time BGSU faculty reported they 
would still want to be college professors, 
compared to 77.4 percent at other public 
universities. 
Campus Climate 
That faculty are interested in students' 
personal problems is agreed upon by 58.9 
percent of the full-time BGSU faculty. That 
the administration considers student 
concerns when making policy is agreed 
upon by 57 .2 percent, rnoreso than other 
public universities (51.7 percent). 
Two-thirds of the total respondents (68.1 
percent) agree that "faculty are committed 
to the weHare of the institution." 
Agreement with the statement that there 
is "little trust between minority student 
groups and campus administration" is 
stated by 39.5 percent of the total 
respondents, a figure comparable to other 
public universities (41.0 percent). 
That the "administrators consider faculty 
concerns when making policy" is agreed 
to by 50.9 percent of the total BGSU 
respondents and 47.5 percent of the full-
time faculty. a figure higher than at other 
public universities (45.9 percent). 
Institutional Descriptors 
That "there is a great deal of conformity 
among the students" at BGSU is a 
statement that many respondents (46.7 
percent) found to be very descriptive of 
the campus (compared to 262 percent at 
other public universities). 
At other public universities. 19.8 percent 
report that the statement "the faculty are 
typically at odds with the campus admini-
stration" is very desaiptive; a figure of 
19.0 percent was reported by full-time 
faculty at BGSU. 
•Faculty here respect each other" was 
considered very descriptive by 14.7 
percent of the full-time faculty respon-
dents compared to 23.3 percent at other 
pubric universities. 
At other public universities, 7 .9 percent 
said that "the administration is open about 
its pol'ICies"; 11.6 percent of the total 
BGSU respondents said this was very 
desaiptive of BGSU (9.0 percent of full-
time faculty; 27.4 percent of academic 
administrators). 
·intercollegiate sports are overempha-
sized" was indicated by 23.5 percent of 
the BGSU total respondents as very 
desaiptive in comparison to 33.0 percent 
at other schools.. 
Uodem@duate Education 
About haH (56.3 percent) of the full-time 
faculty respondents agreed that "students 
here resent taking courses outside their 
major.• This figure is in conlraSt ID 41.3 
percent at other public universities.. 
Teaching students "the classic works of 
western civilization" was seen as essential 
or very irr.,ooant by 35.8 percent of 
BGSU total respoi ldents.. 
The development of a "COre cmiculum 
of 10-12 courses" for general education 
as highly desirable was agreed upon by 
69.1 percent of the BGSU full-time faculty 
respondents. 
However, that there is general agree-
ment at BGSU about the definition of a 
"Well-educated person" was agreed upon 
by only 22.0 percent of the full-time faculty 
respondents. 
Teaching Methods 
The great majority (90.5 percent) of the 
full-time faculty at BGSU use student 
evaluations of teaching in all or most 
courses. 
Term or research papers are used in all 
or most of their courses according to 34.8 
percent of the full-time BGSU faculty; this 
figure is similar to public universities (35.6 
percent). 
BGSU full-time faculty report less use of 
"extensive lecturing" (50.9 percent) than 
other public universities (61.3 percent); 
BGSU respondents also report less use of 
graduate teaching assistants (10.7 
percent versus 17.8 percent). 
Values and Attitudes 
Only 4.6 percent of BGSU total respon-
dents agree that ·racial discrimination is 
no longer a problem in America." 
In terms of. political orientation. 41. 7 
percent reported themselves "liberal," 
41.1 percent reported themselves 
"moderate," and 13.0 percent reported 
themselves as ·conservative." These 
percentages are similar to the national 
norms of 42.1 percent. 37.9 percent and 
13.1 percent. respectively. 
Only 19.6 percent of the full-time faculty 
agree that "unionization enhances 
teaching" compared to 28.0 percent in the 
public universities group. 
Personal goals seen as "essentiar or 
"very important" include •developing a 
meaningful philosophy of life" (75.8 
percent). "raising a family" (72.9 percent) 
and "helping to promote racial under-
standing • (60.4 percent). 
The findings identified above, again, are 
only illustrative of the information col-
lected in the faculty survey. They are not 
meant to point up any specific interpreta-
tions in as much as further study is 
needed before drawing conclusions. The 
240 items in the survey, examined across 
groups and important measures, will be a 
rich source for the a>mprehensive report 
to be issued in the fall. 
Prepared by Institutional Studies, April 
25, 1990 
As Dr. Litwin notes. much more data 
and many more conclusions will be 
forthcoming from the survey before the 
analysis is complete. But we should, it 
seems to me, be quite happy with the 
preliminary results, which indicate that we 
match the nation's best universities very 
weD, and seem better off in several 
important categories. This impression is 
reinforced when one a>nsiders the results 
of the only other major higher education 
attitudinal surveys, the two most compre-
hensive of which are those by the 
Carnegie Foundation for the Advance-
ment of Teaching, and by the U.S. De-
partment of Education.. 
All of these data lead us to the same 
conclusion: Bowting Green State Univer-
sity is a solid, stable, well-rounded 
environment for the faculty. and we 
compare very favorably with our national 
competition. 
Again this year. let me close with an 
expression of gratitude for having had the 
privilege these last eight years to be a 
part of this vibrant, exciting, environment 
for excellence. I look forward to the years 
ahead with keen anticipation and great 
c:onfidel ice, and I know you do too. 
Paul J. Olscamp 
President 
President Olscamp held the first of three planned forums Sept. 27 in the Community 
Suite of the University Union. 
Wide variety of topics discussed 
·at Olsca'!lp's first faculty/staff forum 
About 40 faculty and staff recently 
attended the first of three forums to be 
held this year by President Olscamp to 
discuss issues affecting improvement of 
the general community and scholarfy life 
on campus. 
Topics of discussion tended to center 
on the University's mission and the nature 
of undergraduate programs, including 
questions about the preparedness of 
students when they come to Bowling 
Green and the general approach to 
learning on campus. Other topics were 
the use of permanent and non-permanent 
faculty and the availability of doctoral 
programs. 
One discussion focused on the Univer-
sity's priorities as an institution and its 
goals. One participant asked if the 
president could articulate more specifi-
cally his views of the University's mission 
and aims. -We should have no illusions of 
our becoming a Division I research 
university like Ohio State and I don't think 
we should try; he stated. 
However, Olscamp said that Bowling 
Green has the faculty resources to be 
competitive with the lower one-third of uni-
versities in the National Association of 
State Universities and Land Grant 
Colleges, which a>mprise the nation's top 
145 institutions. He added that he would 
work toward providing more information to 
the campus community so that more 
people may be aware of goals and ac-
complishments. 
He added that BGSU is already a player 
on the national scene in such areas as 
applied philosophy, photochemical sci-
ences and popular culture. There are 
other areas in which Bowling Green is 
developing a strong reputation, including 
computing and library resources. 
Although the University does offer 14 
doctoral programs, which embrace some 
60 specialties. some faculty expressed 
concern that there is not enough opportu-
nity for the rest of the faculty to move 
ahead with their field and that some stu-
dents are being stifled by the lack of 
doctorate programs in certain areas. 
Olscamp explained that the University 
does not decide alone what doctorate 
programs it can offer, i.e. there are state-
level restrictions and initiatives must begin 
at the local level. He said there are two 
doctoral proposals (music and organiza-
tional devek>pment) in the planning 
stages. 
Other issues discussed at the forum in-
duded improvement of the physical 
quality of classrooms, possibly through 
some type of "classroom police" who 
could consistently check for repair needs 
or through the establishment of a "help 
line" that could be available to quickly 
answer any question. 
The president also addressed a 
question about whether the University 
should provide an education program to 
inform students about Ohio's drinking 
laws. He stated that he does not think 
there is a lot of confusion among students 
about the drinking laws; rather the 
problem is for individuals to control their 
behavior whether they be students or 
nonstudents. - Sue Degyansky 
Host families needed to welcome students 
The Center for International Programs is 
seeking members of the campus and city 
community who are interested in hosting 
international students for meals, outings, 
visits to museums and other social 
events. 
The University has more than 340 
international students from 53 different 
countries who currently are studying on 
campus. "These students are very excited 
about being in the U.S. and are eager to 
learn about American family life in 
adcfrtion to experiencing American 
university life; said Anne Saviers, 
assist.ant director for international 
programs, 
In order to help the students meet 
community members, the center, along 
with the International Host Family 
Committee, matches students with 
famiries and individuals who have similar 
interests. 
Saviers said the host can do as little or 
as much as his or her schedule and 
mutual interests SI iggest.. Additionally. the 
Host Family Committee plans various 
group functions each year. 
Ha problem should occur, such as 
incompatibility, family illness or schedule 
conflicts. the program will help resolve the 
matter. 
Anyone interested in the International 
Host Family Program should fiD out a form 
at the center as soon as possible. For 
more information, contad Saviers at 372-
9948. 
First Gerald Saddlemire scholarship awarded 
The first-ever Gerald Sadcllemire Schol-
arship has been presented to Benjamin D. 
Feinstein, a junior biology major from 
Springfield. 
The $1,000 award is named for the 
former chair of the University's Depart-
ment of College Student Personnel, who 
retired earfier this year. 
The award will be presented annually to 
a rising junior who has demonstrated 
outstanding academic achievement and 
has shown leadership in the areas of ex-
tracunicular activities and community 
service. 
Feinstein is a 1988 graduat!! of Spring-
field North High. An officer in Lambda Chi 
Alpha social fraternity. he also is a 
member of Order of Omega Greek 
leadership honor society. Beta Beta Beta 
biology honor society, the University 
Marching Band. the Bowling Green 
chapter of Amnesty International, the En· 
vironmental Interest Group, and lnter-
fratemity Counol, the governing body for 
fraternities on the campus. 
The scholarship is named for Sad-
dlemire, a professor emeritus in the 
College of Education"and ADied Profes-
sions. 
Alan Alda, Phyllis Diller donate to theater 
The list of Hollywood celebrities pur-
chasing seats in the Dorothy and Lillian 
Gish Film Theater continues to grow. 
Actors Alan Alda and Phyllis Diller each 
have given $1,000 to a campaign 
designed to raise a $250,000 endowment 
for the facility named for the Ohio sisters 
who were film pioneers. 
"Phyllis Diller is a very good friend of 
Lillian's; said Dr. Ralph Wolfe, Gish 
Professor of Film Studies and curator of 
the theater. "They were initiated into the 
Ohio Hall of Fame on the same day, and 
Lillian thought it an honor to be associated 
with the great comedienne Diller since 
Lillian's sister Dorothy was also a film co-
medienne. 
"Alan Alda directed Lillian in the film 
'Sweet Liberty.' I recall her saying that she 
did the film because, 'How can anyone 
say no to Alan Alda?'" 
To date. more than $177,000 has been 
pledged to the theater by more than 160 
individuals, including Bob Hope, Paul 
Newman. Helen Hayes, Roddy McDowall, 
Eva Marie Saint, Lily Tomlin and Jimmy 
Stewart. 
Many community members and 
University alumni also have contributed to 
the fund. About 30 seats in the refur-
bished theater are still available for 
purchase at a minimum contribution of 
$250. 
Saint to be on campus 
Academy and Emmy award winning 
actress Eva Marie Saint, who made her 
stage debut as a student at the University. 
will return to the theatre which bears her 
name to attend this season·s opening 
production. ·Barefoot in the Park.· 
Saint, a 1946 graduate of the University, 
visited the campus in 1987 when the 
auditorium was dedicated in her name. 
She will visit the theatre again Saturday 
(Oct 13), accompanied by her ear1y 
mentor, Dr. Elden Smith. a former 
member of the theatre department. 
Following the performance. Saint will be 
available to greet students and friends. 
"Barefoot in the Park" will be performed 
at 8 p.m. Oct. 11-13. Tickets can be 
reserved by calling 372-2719. 
Magnification __ fro_m_the_t_ron_1 _____________ _ 
ers. He credits Dr. Ann-Marie Lancaster, 
chair of the department, with responding 
to the problem by purchasing the special 
monitor with department funds. 
The extra-large monitor enlarges the 
screen's images to help the student see 
better. Other software packages also are 
being examined. such as the possibility of 
adding a speech synthesizer to transform 
it into a talking computer. 
In other efforts to aid disabled students 
and staff on campus, Cunningham said 
the BGSU Libraries has instituted a 
retrieval service. It is difficult for persons 
in wheelchairs or on crutches to reach 
materials in the library or to maneuver 
through its aisles. Disabled patrons now 
can provide a list of main stack books to 
the circulation desk at Jerome Library and 
its staff will retrieve the needed books, 
Part-time fromthefront 
University stores and fee waivers for 
classes. While Dr. Karl Vogt. then-vice 
president for operations, approved a 
majority of the recommendations including 
vacation for part-time fiscal year employ-
ees, he did not agree to vacation for part-
time academic year employees. 
"From an employer's point of view, 
vacation is a time to re-energize and 
rehabilitate. Part-timers don't need that 
during the school year when they've been 
off for three months in the summer,· Vogt 
said last week. "No benefits accrue to the 
University by giving vacation to part-time 
employees and that has to be taken into 
account, too." 
Other reasons he gave for vetoing the 
1984 request were the UniYersity doesn't 
have to provide vacation to attrad 
qualified personnel to part-time positions 
because there is a large enough pool of 
people wiDing to work without the vacation 
benefit Also, vacation time should be a 
reward or incentive for full-time employ-
ees. one that cflstinguishes them from 
part-time employees, he said. 
·1 have great empathy for people who 
work 32 or more hours a week. but the Ad 
(Administrative) Council determined at 
that time that these are not full-time 
employees." he said. "There's too many 
riabilities the University would have to 
assume by making them full-time." 
Hagemann said another problem part-
time academic year staff have is the 
accumulation of years of service under 
the Public Employee Retirement System. 
Two years ago when the Early Retirement 
Incentive Program was offered to classi-
fied staff, several part-time employees 
who thought they were eligible discovered 
they had not accumulated the number of 
qualifying years. 
"They were thinking they were getting a 
full year of service for each year they 
worked at the University, but they were 
only accumulating about 10 mon~. • 
Hagemann said. "As long as they draw a 
check for at least $250 or more during a 
month, they will receive a full month's 
service credit from PERS. The problem is 
June and July when these employees are 
off. 
"You could understand how a person 
would feel thinking she is errgible to retire 
and then finding out she still has to work a 
usually within one business day. Material 
will be held for 10 days. For periodicals, a 
list can be left with the serials office, or 
the microforms/periodicals desk during 
evenings and weekend hours. Time 
permitting, staff will retrieve these 
materials on the day of request or they will 
be held for two business days. 
Also, patrons needing copies of the 
periodical articles can provide a list to the 
serials offices to be photocopied for a 
minimal charge. 
The services are available at the branch 
libraries, induding the curriculum resource 
center, the Music Library, the Popular 
Culture Library and the Science Library. 
Patrons should contad the head of each 
branch library in person or by phone to 
make special arrangements for retrieval of 
the items needed. 
couple more years to meet the number of 
years of service. It's also frustrating 
knowing that other part-time employees 
(fiscal year) are receiving the benefit but 
maybe not working as many hours as you 
put in a year." 
Sam Ramirez, personnel services, said 
accumulation of years of service is 
explained to permanent part-time aca-
demic year employees when they are 
hired at the University. "They are told 
about it in orientation when we go over 
retirement benefits with them and when 
we explain the pay system with steps," he 
said. 
The part-time academic year employees 
sometimes are given the option to work 
during the summer months and on 
breaks, but it is frequently in another 
dassification. -SO if you are a food service 
worker during the school year. they may 
ask you to do custcxfial work during the 
summer." Hagemann said. "For some 
people it works out well, but for example 
one employee who is a residence hall 
desk derk during the year was offered 
custodial work and couldn't do it because 
of a bad back. She wasn't offered any 
other option so she couldn't work for the 
summer." 
Ramirez said the employees are warned 
from the beginning that positions during 
summer and breaks are not guaranteed 
and offered only as work arises. 
Hagemann said the Personnel Welfare 
Committee is asking Robert Martin, vice 
president for operations, "to end the dis-
aimination of the vacation issue by 
extending pro-rated vacation benefits to 
part-time academic year employees;" and 
to allow them to retire earfier. 
"It would be a real boost to this group's 
morale because right now they feel they 
are being cheated,· Hagemann said. 
Recently Hagemann met with Martin 
who, while open to the committee's 
recommendations, also is interested in 
better defining the four classifications of 
permanent employees. "He said he is not 
sure if working 35 hours a week is really 
part-time." she said. 
Martin said he wiD be discussing the 
issue with John Moore, who was ap-
pointed executive director of personnel 
services last month. 
AnnualReport~~~~~~~~~~-12· 
Gregg DeCrane, assistant vice president for student affairs, and. Coleen _Smith 
Parmer, library and learning resources and daughter of Hazel Smith, admlfe a 
plaque unveiled Oct. 13 at the newly dedicated Hazel H. Smith Off-Campus Student 
Center. Smith, who died in 1986, was the center's founder and first director. 
recent past, from higher test scores to 
Eminent Scholar awards, from more 
research grants and contracts to national 
and statewide teaching excellence 
awards. I believe that it is this commit-
ment to excellence which has enabled us 
to win approval for additional doctoral 
programs from the Ohio Board of Re-
gents, to achieve media support in one 
year when very high tuition increases 
were necessary. and to maintain our 
enrollment base. I expect that we will 
continue to be a·premier attraction to high 
school graduates and others throughout 
the demographic decline now impacting 
the country. 
I have mentioned elsewhere that the 
Higher Education Research Institute 
based at UCLA a>nducted a comprehen-
sive attitudinal study of the faculty at 
Bowling Green this past year. The study 
was done under the joint sponsorship of 
the Faculty Senate and the Offices of the 
President and the Vice President for 
Academic Affairs. This is the most com-
prehensive survey of faculty attitudes 
concerning their work and university 
relationships that has ever been done 
here. Moreciver, the comparison base on 
the national level is very large; more than 
500 universities participated in this same 
survey, so it is statistically quite sound. 
Finally, the BGSU response rate was 
quite high. At BGSU, 663 faculty and 
academic administrators responded out of 
1,073 receiving the questionnaire, a 
response rate of 61.8 percent, as com-
pared to the average of 49.5 percent for 
the other pubfic universities in the study. 
Response rates among continuing and 
tenured faculty here were even higher. In 
other words, the results of this survey, 
which was initially requested by Faculty 
Senate leadership, are very trustworthy. 
They are also very important. . 
Dr. James Litwin, director of institutional 
studies and the person responsible for 
directing the survey and collating the 
results with an all-faculty committee, put 
together an •overview" of the survey 
results which was distributed in the 
Faculty Senate in the spring of 1990. It is 
of sufficient interest and importance, 
especially because it compares BGSU to 
our national peers in doctoral-granting 
universities, to quote at some length from 
Dr. Litwin's overview here: 
Selected findings 
The findings listed below are not 
intended to be representative of all the 
results, nor are they "highrights" in the 
traditional sense. For those purposes, a 
closer reading of the data and further 
examination are prerequisites. Rather, 
these selections are intended to be 
illustrative of the information inch idecl in 
the tables, of both the BGSU results and 
the public universities norms. and to 
provide examples of responses which will 
be useful in facilitating campus dialogue 
on a wide range of issues and concerns. 
Who Are the 8GSU Foo dtlr? 
Of the ful-time faculty, 632 percent said 
their primary interest was either very 
heavly or leaning toward teaching; 36. 7 
percent indicated research as their more 
prjmary interest. 
Full-time faculty at BGSU were more 
likely (40.2 percent) to have received an 
award for outstanding teaching than their 
counterparts at other public universities 
(30.6 percent). 
Important professional goals for full-time 
faculty were to be a good teacher (96.8 
percent), be a good colleague (77.8 
percent), engage in research (71.1 
percent) and engage in outside activities 
(48.7 percent). 
BGSU full-time faculty were more likely 
to participate in faculty development 
programs than Other faculty at public 
universities (49.2 percent versus 32.5 
percent). 
lnstiMjonat Priorjtjes CPerceotions OD 
The total respondents saw the highest 
priorities at BGSU to be increasing or 
maintaining "institutional prestige" and 
enhancing the "national image" (79.9 
percent and 75.5 percent, respectively, 
rated these items as having the highest or 
a high priority). These priorities were 
followed by the conduct of "basic and 
applied research" (73.3 percent) and the 
promotion of "the intellectual development 
of students" (68.7 percent). 
Increasing minority faculty and adminis-
trators was perceived as highly important 
by 55.3 percent of the full-time faculty 
respondents compared to 52.3 percent 
elsewhere; recruiting more minority 
students was seen as important by 57.9 
percent compared to 50.7 percent 
elsewhere. 
Increasing women in the faculty and ad-
ministration was perceived as a priority by 
35.0 percent of the tun-time faculty. less 
so than the 452 percent at other public 
universities. 
"To enhance the out.of-class experience 
· of students• was perceived as important 
by 19.8 percent of the full-time faculty 
versus 17 2 percent in the public universi-
ties group •. 
Maintaining a campus climate where 
differences of opinion can be aired openly 
was perceived as important by 43.4 
percent of the full-time faculty as com-
pared to 53.0 percent at other public 
universities.. 
"To develop a sense of community 
among students and faculty" was per-
ceived as a high priority by 26.1 percent 
of the tun-time faculty as Compared to 
25.5 J>ElfC8!1l in the public universities 
group. 
Job Satisfaction 
Full-time faQJlty were most satisfied with 
the "autonomy and independence" they 
have at BGSU; 81. 7 percent rated this 
aspect of their job as either very satisfac· 
tory or satisfactory. 
Working conditions were seen as 
satisfactory by 66.5 percent of the total 
respondents (very similar to the 66.4 
percent at other public universities). and 
salary and fringe benefits were seen as 
satisfactory by 502 percent (compared to 
the 44.3 percent at other public universi-
ties). 
Relationships with the administration 
were seen as satisfactory by 47.6 percent 
of the full-time faculty (similar to the 48.4 
percent at other public universities), and 
relationships with other faculty were seen 
as satisfactory by 64.8 percent of the 
BGSU full-time faculty (compared to 69.0 
percent at other public universities). 
Major sources of stress for total 
respondents were seen as time pres-
sures, lack of personal time, research or 
publishing demands, household responsi-
bilities. and colleagues. 
More than three-fourths (78.6 percent) 
of the full-time BGSU faculty reported they 
would still want to be college professors, 
compared to 77.4 percent at other public 
universities. 
Campus Climate 
That faculty are interested in students' 
personal problems is agreed upon by 58.9 
percent of the full-time BGSU faculty. That 
the administration considers student 
concerns when making policy is agreed 
upon by 57 .2 percent, rnoreso than other 
public universities (51.7 percent). 
Two-thirds of the total respondents (68.1 
percent) agree that "faculty are committed 
to the weHare of the institution." 
Agreement with the statement that there 
is "little trust between minority student 
groups and campus administration" is 
stated by 39.5 percent of the total 
respondents, a figure comparable to other 
public universities (41.0 percent). 
That the "administrators consider faculty 
concerns when making policy" is agreed 
to by 50.9 percent of the total BGSU 
respondents and 47.5 percent of the full-
time faculty. a figure higher than at other 
public universities (45.9 percent). 
Institutional Descriptors 
That "there is a great deal of conformity 
among the students" at BGSU is a 
statement that many respondents (46.7 
percent) found to be very descriptive of 
the campus (compared to 262 percent at 
other public universities). 
At other public universities. 19.8 percent 
report that the statement "the faculty are 
typically at odds with the campus admini-
stration" is very desaiptive; a figure of 
19.0 percent was reported by full-time 
faculty at BGSU. 
•Faculty here respect each other" was 
considered very descriptive by 14.7 
percent of the full-time faculty respon-
dents compared to 23.3 percent at other 
pubric universities. 
At other public universities, 7 .9 percent 
said that "the administration is open about 
its pol'ICies"; 11.6 percent of the total 
BGSU respondents said this was very 
desaiptive of BGSU (9.0 percent of full-
time faculty; 27.4 percent of academic 
administrators). 
·intercollegiate sports are overempha-
sized" was indicated by 23.5 percent of 
the BGSU total respondents as very 
desaiptive in comparison to 33.0 percent 
at other schools.. 
Uodem@duate Education 
About haH (56.3 percent) of the full-time 
faculty respondents agreed that "students 
here resent taking courses outside their 
major.• This figure is in conlraSt ID 41.3 
percent at other public universities.. 
Teaching students "the classic works of 
western civilization" was seen as essential 
or very irr.,ooant by 35.8 percent of 
BGSU total respoi ldents.. 
The development of a "COre cmiculum 
of 10-12 courses" for general education 
as highly desirable was agreed upon by 
69.1 percent of the BGSU full-time faculty 
respondents. 
However, that there is general agree-
ment at BGSU about the definition of a 
"Well-educated person" was agreed upon 
by only 22.0 percent of the full-time faculty 
respondents. 
Teaching Methods 
The great majority (90.5 percent) of the 
full-time faculty at BGSU use student 
evaluations of teaching in all or most 
courses. 
Term or research papers are used in all 
or most of their courses according to 34.8 
percent of the full-time BGSU faculty; this 
figure is similar to public universities (35.6 
percent). 
BGSU full-time faculty report less use of 
"extensive lecturing" (50.9 percent) than 
other public universities (61.3 percent); 
BGSU respondents also report less use of 
graduate teaching assistants (10.7 
percent versus 17.8 percent). 
Values and Attitudes 
Only 4.6 percent of BGSU total respon-
dents agree that ·racial discrimination is 
no longer a problem in America." 
In terms of. political orientation. 41. 7 
percent reported themselves "liberal," 
41.1 percent reported themselves 
"moderate," and 13.0 percent reported 
themselves as ·conservative." These 
percentages are similar to the national 
norms of 42.1 percent. 37.9 percent and 
13.1 percent. respectively. 
Only 19.6 percent of the full-time faculty 
agree that "unionization enhances 
teaching" compared to 28.0 percent in the 
public universities group. 
Personal goals seen as "essentiar or 
"very important" include •developing a 
meaningful philosophy of life" (75.8 
percent). "raising a family" (72.9 percent) 
and "helping to promote racial under-
standing • (60.4 percent). 
The findings identified above, again, are 
only illustrative of the information col-
lected in the faculty survey. They are not 
meant to point up any specific interpreta-
tions in as much as further study is 
needed before drawing conclusions. The 
240 items in the survey, examined across 
groups and important measures, will be a 
rich source for the a>mprehensive report 
to be issued in the fall. 
Prepared by Institutional Studies, April 
25, 1990 
As Dr. Litwin notes. much more data 
and many more conclusions will be 
forthcoming from the survey before the 
analysis is complete. But we should, it 
seems to me, be quite happy with the 
preliminary results, which indicate that we 
match the nation's best universities very 
weD, and seem better off in several 
important categories. This impression is 
reinforced when one a>nsiders the results 
of the only other major higher education 
attitudinal surveys, the two most compre-
hensive of which are those by the 
Carnegie Foundation for the Advance-
ment of Teaching, and by the U.S. De-
partment of Education.. 
All of these data lead us to the same 
conclusion: Bowting Green State Univer-
sity is a solid, stable, well-rounded 
environment for the faculty. and we 
compare very favorably with our national 
competition. 
Again this year. let me close with an 
expression of gratitude for having had the 
privilege these last eight years to be a 
part of this vibrant, exciting, environment 
for excellence. I look forward to the years 
ahead with keen anticipation and great 
c:onfidel ice, and I know you do too. 
Paul J. Olscamp 
President 
President Olscamp held the first of three planned forums Sept. 27 in the Community 
Suite of the University Union. 
Wide variety of topics discussed 
·at Olsca'!lp's first faculty/staff forum 
About 40 faculty and staff recently 
attended the first of three forums to be 
held this year by President Olscamp to 
discuss issues affecting improvement of 
the general community and scholarfy life 
on campus. 
Topics of discussion tended to center 
on the University's mission and the nature 
of undergraduate programs, including 
questions about the preparedness of 
students when they come to Bowling 
Green and the general approach to 
learning on campus. Other topics were 
the use of permanent and non-permanent 
faculty and the availability of doctoral 
programs. 
One discussion focused on the Univer-
sity's priorities as an institution and its 
goals. One participant asked if the 
president could articulate more specifi-
cally his views of the University's mission 
and aims. -We should have no illusions of 
our becoming a Division I research 
university like Ohio State and I don't think 
we should try; he stated. 
However, Olscamp said that Bowling 
Green has the faculty resources to be 
competitive with the lower one-third of uni-
versities in the National Association of 
State Universities and Land Grant 
Colleges, which a>mprise the nation's top 
145 institutions. He added that he would 
work toward providing more information to 
the campus community so that more 
people may be aware of goals and ac-
complishments. 
He added that BGSU is already a player 
on the national scene in such areas as 
applied philosophy, photochemical sci-
ences and popular culture. There are 
other areas in which Bowling Green is 
developing a strong reputation, including 
computing and library resources. 
Although the University does offer 14 
doctoral programs, which embrace some 
60 specialties. some faculty expressed 
concern that there is not enough opportu-
nity for the rest of the faculty to move 
ahead with their field and that some stu-
dents are being stifled by the lack of 
doctorate programs in certain areas. 
Olscamp explained that the University 
does not decide alone what doctorate 
programs it can offer, i.e. there are state-
level restrictions and initiatives must begin 
at the local level. He said there are two 
doctoral proposals (music and organiza-
tional devek>pment) in the planning 
stages. 
Other issues discussed at the forum in-
duded improvement of the physical 
quality of classrooms, possibly through 
some type of "classroom police" who 
could consistently check for repair needs 
or through the establishment of a "help 
line" that could be available to quickly 
answer any question. 
The president also addressed a 
question about whether the University 
should provide an education program to 
inform students about Ohio's drinking 
laws. He stated that he does not think 
there is a lot of confusion among students 
about the drinking laws; rather the 
problem is for individuals to control their 
behavior whether they be students or 
nonstudents. - Sue Degyansky 
Host families needed to welcome students 
The Center for International Programs is 
seeking members of the campus and city 
community who are interested in hosting 
international students for meals, outings, 
visits to museums and other social 
events. 
The University has more than 340 
international students from 53 different 
countries who currently are studying on 
campus. "These students are very excited 
about being in the U.S. and are eager to 
learn about American family life in 
adcfrtion to experiencing American 
university life; said Anne Saviers, 
assist.ant director for international 
programs, 
In order to help the students meet 
community members, the center, along 
with the International Host Family 
Committee, matches students with 
famiries and individuals who have similar 
interests. 
Saviers said the host can do as little or 
as much as his or her schedule and 
mutual interests SI iggest.. Additionally. the 
Host Family Committee plans various 
group functions each year. 
Ha problem should occur, such as 
incompatibility, family illness or schedule 
conflicts. the program will help resolve the 
matter. 
Anyone interested in the International 
Host Family Program should fiD out a form 
at the center as soon as possible. For 
more information, contad Saviers at 372-
9948. 
First Gerald Saddlemire scholarship awarded 
The first-ever Gerald Sadcllemire Schol-
arship has been presented to Benjamin D. 
Feinstein, a junior biology major from 
Springfield. 
The $1,000 award is named for the 
former chair of the University's Depart-
ment of College Student Personnel, who 
retired earfier this year. 
The award will be presented annually to 
a rising junior who has demonstrated 
outstanding academic achievement and 
has shown leadership in the areas of ex-
tracunicular activities and community 
service. 
Feinstein is a 1988 graduat!! of Spring-
field North High. An officer in Lambda Chi 
Alpha social fraternity. he also is a 
member of Order of Omega Greek 
leadership honor society. Beta Beta Beta 
biology honor society, the University 
Marching Band. the Bowling Green 
chapter of Amnesty International, the En· 
vironmental Interest Group, and lnter-
fratemity Counol, the governing body for 
fraternities on the campus. 
The scholarship is named for Sad-
dlemire, a professor emeritus in the 
College of Education"and ADied Profes-
sions. 
Alan Alda, Phyllis Diller donate to theater 
The list of Hollywood celebrities pur-
chasing seats in the Dorothy and Lillian 
Gish Film Theater continues to grow. 
Actors Alan Alda and Phyllis Diller each 
have given $1,000 to a campaign 
designed to raise a $250,000 endowment 
for the facility named for the Ohio sisters 
who were film pioneers. 
"Phyllis Diller is a very good friend of 
Lillian's; said Dr. Ralph Wolfe, Gish 
Professor of Film Studies and curator of 
the theater. "They were initiated into the 
Ohio Hall of Fame on the same day, and 
Lillian thought it an honor to be associated 
with the great comedienne Diller since 
Lillian's sister Dorothy was also a film co-
medienne. 
"Alan Alda directed Lillian in the film 
'Sweet Liberty.' I recall her saying that she 
did the film because, 'How can anyone 
say no to Alan Alda?'" 
To date. more than $177,000 has been 
pledged to the theater by more than 160 
individuals, including Bob Hope, Paul 
Newman. Helen Hayes, Roddy McDowall, 
Eva Marie Saint, Lily Tomlin and Jimmy 
Stewart. 
Many community members and 
University alumni also have contributed to 
the fund. About 30 seats in the refur-
bished theater are still available for 
purchase at a minimum contribution of 
$250. 
Saint to be on campus 
Academy and Emmy award winning 
actress Eva Marie Saint, who made her 
stage debut as a student at the University. 
will return to the theatre which bears her 
name to attend this season·s opening 
production. ·Barefoot in the Park.· 
Saint, a 1946 graduate of the University, 
visited the campus in 1987 when the 
auditorium was dedicated in her name. 
She will visit the theatre again Saturday 
(Oct 13), accompanied by her ear1y 
mentor, Dr. Elden Smith. a former 
member of the theatre department. 
Following the performance. Saint will be 
available to greet students and friends. 
"Barefoot in the Park" will be performed 
at 8 p.m. Oct. 11-13. Tickets can be 
reserved by calling 372-2719. 
Magnification __ fro_m_the_t_ron_1 _____________ _ 
ers. He credits Dr. Ann-Marie Lancaster, 
chair of the department, with responding 
to the problem by purchasing the special 
monitor with department funds. 
The extra-large monitor enlarges the 
screen's images to help the student see 
better. Other software packages also are 
being examined. such as the possibility of 
adding a speech synthesizer to transform 
it into a talking computer. 
In other efforts to aid disabled students 
and staff on campus, Cunningham said 
the BGSU Libraries has instituted a 
retrieval service. It is difficult for persons 
in wheelchairs or on crutches to reach 
materials in the library or to maneuver 
through its aisles. Disabled patrons now 
can provide a list of main stack books to 
the circulation desk at Jerome Library and 
its staff will retrieve the needed books, 
Part-time fromthefront 
University stores and fee waivers for 
classes. While Dr. Karl Vogt. then-vice 
president for operations, approved a 
majority of the recommendations including 
vacation for part-time fiscal year employ-
ees, he did not agree to vacation for part-
time academic year employees. 
"From an employer's point of view, 
vacation is a time to re-energize and 
rehabilitate. Part-timers don't need that 
during the school year when they've been 
off for three months in the summer,· Vogt 
said last week. "No benefits accrue to the 
University by giving vacation to part-time 
employees and that has to be taken into 
account, too." 
Other reasons he gave for vetoing the 
1984 request were the UniYersity doesn't 
have to provide vacation to attrad 
qualified personnel to part-time positions 
because there is a large enough pool of 
people wiDing to work without the vacation 
benefit Also, vacation time should be a 
reward or incentive for full-time employ-
ees. one that cflstinguishes them from 
part-time employees, he said. 
·1 have great empathy for people who 
work 32 or more hours a week. but the Ad 
(Administrative) Council determined at 
that time that these are not full-time 
employees." he said. "There's too many 
riabilities the University would have to 
assume by making them full-time." 
Hagemann said another problem part-
time academic year staff have is the 
accumulation of years of service under 
the Public Employee Retirement System. 
Two years ago when the Early Retirement 
Incentive Program was offered to classi-
fied staff, several part-time employees 
who thought they were eligible discovered 
they had not accumulated the number of 
qualifying years. 
"They were thinking they were getting a 
full year of service for each year they 
worked at the University, but they were 
only accumulating about 10 mon~. • 
Hagemann said. "As long as they draw a 
check for at least $250 or more during a 
month, they will receive a full month's 
service credit from PERS. The problem is 
June and July when these employees are 
off. 
"You could understand how a person 
would feel thinking she is errgible to retire 
and then finding out she still has to work a 
usually within one business day. Material 
will be held for 10 days. For periodicals, a 
list can be left with the serials office, or 
the microforms/periodicals desk during 
evenings and weekend hours. Time 
permitting, staff will retrieve these 
materials on the day of request or they will 
be held for two business days. 
Also, patrons needing copies of the 
periodical articles can provide a list to the 
serials offices to be photocopied for a 
minimal charge. 
The services are available at the branch 
libraries, induding the curriculum resource 
center, the Music Library, the Popular 
Culture Library and the Science Library. 
Patrons should contad the head of each 
branch library in person or by phone to 
make special arrangements for retrieval of 
the items needed. 
couple more years to meet the number of 
years of service. It's also frustrating 
knowing that other part-time employees 
(fiscal year) are receiving the benefit but 
maybe not working as many hours as you 
put in a year." 
Sam Ramirez, personnel services, said 
accumulation of years of service is 
explained to permanent part-time aca-
demic year employees when they are 
hired at the University. "They are told 
about it in orientation when we go over 
retirement benefits with them and when 
we explain the pay system with steps," he 
said. 
The part-time academic year employees 
sometimes are given the option to work 
during the summer months and on 
breaks, but it is frequently in another 
dassification. -SO if you are a food service 
worker during the school year. they may 
ask you to do custcxfial work during the 
summer." Hagemann said. "For some 
people it works out well, but for example 
one employee who is a residence hall 
desk derk during the year was offered 
custodial work and couldn't do it because 
of a bad back. She wasn't offered any 
other option so she couldn't work for the 
summer." 
Ramirez said the employees are warned 
from the beginning that positions during 
summer and breaks are not guaranteed 
and offered only as work arises. 
Hagemann said the Personnel Welfare 
Committee is asking Robert Martin, vice 
president for operations, "to end the dis-
aimination of the vacation issue by 
extending pro-rated vacation benefits to 
part-time academic year employees;" and 
to allow them to retire earfier. 
"It would be a real boost to this group's 
morale because right now they feel they 
are being cheated,· Hagemann said. 
Recently Hagemann met with Martin 
who, while open to the committee's 
recommendations, also is interested in 
better defining the four classifications of 
permanent employees. "He said he is not 
sure if working 35 hours a week is really 
part-time." she said. 
Martin said he wiD be discussing the 
issue with John Moore, who was ap-
pointed executive director of personnel 
services last month. 
Fund established for injured grad student 
Members of the College of Education 
and Allied Professions have estab-
lished the David Sale Fund to help a 
graduate assistant aitically injured in a 
bicycie accident Sept. 10. 
David Sale and his wife Trisha 
arrived from England this fall to enroll 
in graduate courses at the University. 
David was a graduate assistant in the 
educational curriculum and instruction 
department. He suffered a severe skull 
fracture when he was riding to class 
and collided with a car. Since then he 
has been a patient at St. Vincent's 
Medical Center in Toledo. 
The Sales have no health insurance. 
Although they had signed up for an 
insurance program, no premium had 
been paid prior to the accident and 
therefore they are not covered. Due to 
the nature of his injuries. both of the 
Sales have had to withdraw from their 
classes and quit their jobs. Once 
David is released from the hospital. he 
will require round-the-dock care for at 
least six weeks. 
Anyone wishing to make a donation 
to the David Sale Fund can send 
checks made out to the fund to: Janet 
Schnupp-Lee, EDCI; Jane Wood, 
program advisement: Michael French, 
EDCI or Tyne Hyslop, 1243 
Brownwood Dr. 
For more information, contact Lee at 
372-7327 or Hyslop at 352-2548. 
Minority recruitment topic of presentation 
A two-hour presentation entitled "The 
Recruitment and Retention of Minorities" 
is being planned for Oct. 15. It will be held 
from 1-3 p.m. in Room 1 of the College 
Park Office Building and presented by 
John Moore, executive director of 
personnel services. 
According to Moore, what appears to be 
a large problem. if dealt with properly, can 
be resolved with simple solutions. "Since 
1964 the recruitment of minorities has 
appeared to be a priority item by many top 
corporate and government agencies," 
Moore said. "While it appears that some 
employers have made great strides in this 
area, many remain puzzled by what 
appears to be the problem of demand 
outstripping supply. In reality, the problem 
is more complex than it appears on the 
surface. The solution, however, may be a 
simple one." 
Moore said the key to resolving the 
problem of minority hiring is to develop a 
good understanding of the problem and to 
commit sufficient resources to produce 
the desired results. 
Persons interested in attending the 
workshop should contact Karol Heckman 
at 372-2225 or Ruth Milliron at 372-2237. 
Seminar focuses on mixing work and home 
A series of work and family seminars will 
be held for employees who are concerned 
about effective parenting in today's multi-
faceted role responsibilities. The six 
seminars will begin Oct. 10 and continue 
on Oct. 17. Oct. 24, Nov. 1, Nov. 7 and 
Nov. 14. 
The seminars are designed for parents 
who are feeling stressed, wish they had 
Notice is clarified 
In clarification of an announcement in 
last week's Monitor, department chairs 
have not yet been contacted to help 
identify individuals to be honored at the 
Nov. 14 Friends Authors' and Artists' 
Reception. 
The Friends will request assistance 
within the next two weeks. Also, informa-
tion about those to be honored at the re-
ception should be sent to Beverly Stearns, 
The Friends, Library Dean's Office, Room 
204. 
The reception will begin at 7:30 p.m. in 
the conference room of Jerome Library. 
Production seminar set 
"Publications 911: a seminar on pro-
ducing publications, will be presented Oct. 
17 and 18 in the State Room of the Uni-
versity Union. 
Sponsored by UniGraphics and the 
Office of Public Relations, the sessions 
are at 2 p.m. Wednesday and 10:30 am. 
Thursday. Any member of the University 
community is welcome to attend and 
cftSCOver the similarities and differences 
between the two offices' services and 
capabilities. A question-and-answer 
session will follow brief talks by staff 
members of the offices. Participants need 
to attend only one session. 
more time or are concerned about career 
planning. 
Due to the nature of the program, it has 
been suggested the sessions be pre-
sented in the evening. This will allow more 
time for questions and answers at the end 
of each session and it will allow the option 
of spouses to attend. Depending on the 
unanimous choice, the sessions will be 
held either from 5:15-6:15 p.m. or from 7-
8 p.m. Please state your time preference. 
All sessions will be held in Room 1, 
College Park Office Building. 
To register, contact Karol Heckman, 
372-2225 or Ruth Milliron at 372-2237. 
Award nominees listed 
The Outstanding Service Award for 
Classified Staff received more than 20 
nominations this past summer for the 
award. At the annual Classified Staff 
Convocation, Chris Sexton, business 
manager at WBGU-TV, was the recipient 
of award for 1990. 
Other ciassified staff who were nomi-
nated were: Judy Jennings, technology; 
Genevieve Kurfess, food operations; H. 
Chris Esparza. computer services; Doug 
Cook, building maintenance; Janet 
Watson. communication cf1SOrders; PhyUis 
Oster. biology; John Carpenter, building 
maintenance; Diana Tussing, physics; 
and Kathy Phillips, central stores. 
Also, Joyce Castleman, continuing 
education; Shirley Brokamp, food opera-
tions; Mary McGo.van, creative writing/ 
EngrlSh: Joyce Hyslop, business admini-
stration; Gloria Gregor, libraries and 
learning services; Charlotte Parker, 
geology; Nancy Myers, theatre; Ma.-garet 
Bobb, HPER; Jodi Laubis, Student Rec· 
reation Center; and Linda Meek, research 
services. 
Faculty I Staff positions 
The following faculty positiol IS are available: 
Criminal Justice: Assistant professor (anticipated). Con1act Steven Lab (2-2326). Deadline: 
Oct. 15. 
EDA: Assistant professor ol education history and philosophy of M ication. Con1act Trevor 
Philtips (2-7322). Deadline: Dec. 15. 
An!lands College, Humanities Department: Instructor/assistant professor of mathematics 
(I~. full-lime). Also, instructor of geography (temporary, tun-time). Both deadines: Nov. 1. 
For an positiol 1S, contact the Office of the Dean (433-5560). 
Interpersonal and Public Communication (IPCO): Chair and professor. Con1act Michael 
Marsden (2-2823). Deadline: Dec. 1 or until position is filled. 
School of HPER: Director and fuD professor. Con1act Joy Sidwell (2-2876). Deadline: Jan. 7. 
The following administrative positions are available: 
lnlercollegiale Athletics: Assistant sports information director. Con1act the chair of the search 
and saeening convnittee, r:Jo athletic department (2-2401 ). Deadline: Oct. 22. Also, direclDr of 
academic and regulatory affairs. Contact chair of search and screening committee (2-2401 ). 
Extended deadfine: Oct. 8. 
Personnel Sen.ices: Assistant to the manager of records (18f11lOl'a!Y, full-lime, 18 months). 
Con1act Sam Ramirez (2-2558). Deadline: Oct. 19. 
ReglsUaHon and Records: Director of systems implementation and support. Con1act Judith 
Biren (2-8441). Deadline= Nov. 2. 
Date book 
Monday, Oct. 8 
Photography Exhibit, a one-man show by 
Charles Colbeil Sr., black and white and color 
photos depicting nature and architecture. 
through Oct 18, Firelands Art Gallery, 
Firelands C~s. Galery hours are 9 a.m.·8 
p.m. Monday ttvough Thursday, and 9 am.-5 
p.m. Friday. Free. 
Compu1er Services Seminar. 1ntroduction 
to the Sun WOf11s1ations." 9-11 am. Call 372· 
2102 to register or can John Hasley at 372-
9989 for more information. 
Aerobics Ctasses, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the CorrDa1ivesl 
Dance Room. Student Recreation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
Computer Set rices Seminar, an introduc· 
lion to the Macintosh and MacWrite, Macintosh 
~and using the mouse, 1 :30-3:30 p.m.; 
Technology Building C001>U1er lab. 
Men's Bowling League, 7 p.m .• Buckeye 
Room. Call Jay at 372-870 I to reserve a spot. 
Poetry Reading, Dan Raphael Dlugonski, 8 
p.m., Prout Chapel. 
Tuesday, Oct. 9 
WeUness Workshop, 'Worksite Wellness: 
Large Return for Small Investment." 8 am.-
3:15 p.m .. Holiday Inn French Quarter, Per-
rysbUrg. CaB 372-604-0 for more information. 
People for Racial Justice Meeting, 9-10:30 
am., Tah Room, University Union. 
Computer Services Seminar, "Using Xedit 
Under the CMS Operating System.· Call 372-
2102 for reservations or call Bob Fyfe al 372-
2103 for more information. 
WBGU-TV Program, "Ohio Business 
Outlook," with host George Howick. visits 
Menne! Milling in Fostoria, 5:30 and 11 :30 p.m., 
channel27. 
Wednesday, Oct. 1 O 
Open Forums with the President, students 
can meet and talk with President Olscamp, 
noon-1 p.m., Chart Room, 221 McFall Center. 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semes1er in the Combatives/ 
Dance Room, Student Reo-ealion Center. To 
obtain information about other classes at the 
center, pick up a schedule at the SAC. 
Hispanic Heritage llonth Lecture, "De-
mocracy Beyond Ballots,· by luciela Ramirez 
Unades, noon, United Christian Fellowship, 
313 Thurslin Ave. 
Arts and Sciences Forum Luncheon, 
Robert Early, creative writing and English, will 
present a feature talk on Christopher Colum-
bus, 12:30 p.m., Alumni Room, University 
Union. 
Computer Services Seminar, "Hands on 
with DOS (IBM)," explains how to manage your 
IBM-PC using DOS conunands, 1 :30-3:30, 312 
Hayes Hall. 
MacWrite Seminar, an introduction to the 
Macintosh and MacWrite, 2:30-4:30 p.m. Call 
372-2102 for reservations and more informa-
tion. 
Computer Services Seminar, "Intro to Job 
Control Language (JCL)," 3:30-5 p.m. Call 
372-2102 for reservations or call Bob Fyfe at 
372-2103 for more information. 
Library Computer Demonstrations, 
"Beyond BGSU: OCLC and Libraiy Catalogs 
Over the Internet,· introduclion to a database 
containing the records of more than 5,000 
lilraries nationwide, 4-5 pm., conference 
room, Jerome Li>rary. 
Work and Family Seminar, for parents who 
feel stressed, wish they had more lime or are 
concemed about career p1m-.-ung, 5:15-6:15 
p.m. or 7-8 p.m. Five seminars to follow in the 
series.. 
WBGU-TV Progam, "Art Beat," with host 
Becky Laabs previews the New Music and Art 
Festival at BGSU, 5:30 and 11:30 p.m., 
channel27. 
I lispallic tlerttage Month Lec:ture., 
"Hispanic: Women: Breaking Ground and 
Breaking Barriers,. by Grace Ramos, chair of 
the Hispanic Representative AssentJly, 7 p.m., 
main lounge of Prout Hal. 
New Music and Art Festival, opens its 11th 
season with the Omaha Magic Theatre, with a 
perlcnnance of "Body Leaks," 8 p.m., Kobacker 
Hal, Moore Musical Arts Center. Tr:kets are 
on sale at the box office. $2. 
Thursday, Oct. 11 
Composer's Workshop, fealuring guest 
~Joan La Barbara and Deborah Tel, 
artistic director of the University Perlormii IQ 
Dancers, 9:30-11 :30 am. and 2:30-4:30 p.m., 
201 Hayes Hal. Free. 
Ph.D. Final Examl11at1011, Lois Deleruyele, 
Department of Edi cational Adi iii lis1J ation and 
Sq:iervision, presents "Siudents" Use of 
Selected Leaming Strategies and Achievement 
in Nursing Edi ICalion. • 10 am., 444 Ede ICalion 
Buiking. 
Compu1er Services Seminar, "Using SAS 
Display Manager Under CMS.· 11 am.-noon. 
Call 372·2102 to register or call Bob Fyte at 
372-2103 lor more information. 
WBGU-TV Program "Journal 1990," host 
Judy Paschalis diSQ ISses the mental health 
levies on the Wood and Seneca coonties 
ballots, 5:30 and 11 :30 p.m., channel 27. 
Mostly MIDI Series Concert, part of the 
11th amuaJ New Music and Arts Festival. 8 
p.m .• Kobacker Hall, Moore Musical Arts 
Center. Free. 
BGSU Theatre, presents "Barefoot in the 
Park." 8 p.m .• Eva Marie Saint Theatre. 
University Hall. 
Lenhart Classic Alm Series, features Alfred 
Hitchcock's "The Man Who~ Too Much." 
8:45 p-.m .• 210 Math Science Building. Free. 
Friday, Oct. 12 
Computer Services Seminar, 1ntre> to the 
X Window System," 9-11 am. Call 372-2102 
to register or call John Hasley at 372-9989 for 
more information. 
Panel Discussion, "Composer to Com-
poser: A Dialogue with Joan Tower: 9 am., 
Kobacker Hall, Moore Musical Arts Center. 
Free. 
llacWrite Seminar, an introduction to the 
Macintosh and MacWrite, 10 am.-noon. Call 
372-2102 for reservations and more informa· 
lion. 
Computer Services Seminar, Microsoft 
Works and word processing (Mac). 1 :30-3:30 
p.m .• Technology Building computer lab. 
WBGU-TV Program, "The University 
Forum," explores the world of ideas with ex-
perts from BGSU's faculty and other special 
guests, 5:30 p.m., channel 27. 
Lecture, Robert Greive presents "Video Art." 
7 p.m., 204 Fine Arts Building. Free. 
Volleyball, vs. Miami, 7 p.m., Anderson 
Arena. 
Women's Bowling League, 7 p.m .. 
Buckeye Room. Call Jay at 372-8701 to 
reserve a spot. 
Faculty Bridge, at the Wood County Board 
of Mental Retardation. Pearl St.. 7:30 p.m. For 
more information call Morris Weinberger at 
372-6744. 
Concen, Joan La Barbara. 9 p.m .• Kobacker 
Hall, Moore Musical Arts Center. Free. 
Saturday, Oct. 13 
.Challenges for the 1990's," at BGSU's 
14th annual Early Childhood Conference. The 
conference offers 23 sessions related to early 
childhood education. Call 372-8181 for more 
information. 
Men's Tennis, BGSU Fall Invitational, 9 
am., Robert Keefe Courts (east side of Ice 
Arena). 
WBGU-TV Program, "Amish Cooking from 
Ouih Country." Host Marcia Adams shows you 
everything you need to know about baking 
pies, noon, channel 27. 
Volleyball, vs. Ball State. 7 p.m .• Anderson 
Arena 
Silent Film Classic, "True Heart Susie." 7 
p.m .. Gish Film Theater. Free. 
Falcon Football, at Toledo, 7:30 p.m. 
BGSU Forefront Series, presents "Contin-
uum: a New York based ensemble known for 
its 20th cenluly music, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. Td<.ets are $5 for 
adults and $3 for students. Box office hours 
are noon-6 p.m. Monday through Friday. For 
reservations call 372-8171. 
Sunday, Oct. 14 
Men's Tennis, BGSU Fall IRVitational, 9 
am., Robert Keefe Courts (east side of Ice 
Arena). -
Bowling Green Phllharmonia, will perform 
under the direction of Emily Freeman Brown, 3 
p.m., Kobacker Han, Moore Musical Arts 
Center. Free. 
Monday, Oct. 15 
Hispanic Art Exhibit, opens with both 
badilioual and modem art, 7 p.m., MCFaD 
Center Ganery. On display through Oct 27. 
GaDery hours are 8 am.-5 p.m. weekdays. 
lllnortty Recruitment Workshop. "The 
Recruitment and Retention of Minorities, - 1-3 
p.m.. Training Room 1, College Park Building. 
Computer Se111ka, 1ntro to Comrrunica-
tions Packages," 3:30-5:30 p.m. Cal 372-2102 
for reservations or can Bob Fyfe at 372-2103 
for more inforn iatkJi L 
Hispanic I lerttage Month Art Exhibit, 
opening reception, 7 p.m.. McFall Center 
GaDery. The exhibit wiD be on display through 
Oct 27. 
For sale 
The Study Skills Lab has for sale a 
CITOH printer with a F10 wide carriage 
for $350. For more information, contact 
Jan at 372-8840. i 
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A conversation with the chancellor 
The regents' new leader sees education as a vital state resource 
When Dr. Elaine Hairston became 
chancellor of the Ohio Board of 
Regents in May, higher education 
was finding itseH face to face with 
some grim realities. 
For instance, economic indicators 
were predicting the nation is heading 
into a recession; there is the threat of 
war in the Mid-East; Ohio's 13 univer-
sities, 14 technical coneges and nine 
community colleges are pleading for 
more funding; census figures show in 
the next five years there win be a 
sharp decline in the number of 17-24 
year-olds, thus having a direct effect 
on college enroDments; and Ohio is 
20 percent below the national 
average in the number of college edu-
cated adults at a time when a college 
degree is becoming vital 
But Hairston is not ruffled by these 
facts. "I look at them as challenges." 
she said while visiting the Bowling 
Green campus Oct 5 to attend the 
Board of Trustees meeting. ·1 see this 
decade as getting ready for the next 
century and that is exciting to me. 
"I'm working in an area in which I 
believe deeply. When ypu are 
working on the side of something tha1 
is innately good, that is invigorating.· 
She succeeded Or_ WiDiam Coulter 
as chancellor. Prior to being named to 
the top post, Hairston had been 
working for the OBOR since 1979, 
most recently as vice chancellor for 
academic and special programs. She 
previously had been assistant vice 
president for registration and admis-
sion at Ohio State University, and 
also had been the first female 
as50Ciate director of affirmative action 
there. She received her bachelor's, 
master's and doctoral degrees from 
osu. 
In addition to being the youngest 
person ever to serve as the state's 
chancellor, Hairston also is the first 
female to be named to the post. "If 
there is any real value to being the 
first woman chancellor it is the sup-
port it gives to the aspirations of other 
women; she said. "It says that 
achievement is possible for other 
women. And wherever that opens 
The Ohio Board of Regents' chancellor, Elaine Hairston, was an campus Oct. 5 to 
attend the trustees meeting and present a $500,000 check for the University's latest 
Eminent Scholar award. 
doors, it pleases me.· 
In her acceptance speech last May, 
Hairston said one of her goals will be to 
raise the quality of higher education in 
Ohio and to increase its access to a 
larger number of people who want to 
learn and be successful. "We are entering 
a century when education can no longer 
realistically end with a high school 
diploma; she said. 
But the state has some disturbing statis-
tics. The number of Ohioans going on to 
higher education remains below the 
national average. Only about 45 percent 
of the students who graduate from high 
school in any given year enroll directly 
in college_ The national average is 66 
percent. Only 42 percent of the adult 
workers in Ohio have any experience 
with college. 
In addition, of the high school gradu-
ates who do enroll directly in college in 
Ohio, 20 percent have to take remedial 
courses in mathematics and English. 
But most importantly, according to 
Hairston, Ohio is not graduating 
enough ol the students who do enter 
college in order to sustain the kind of 
Continued an page 3 
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Trustees agree 
to resolution on 
cultural diversity 
Five years of committee planning aJl-
minated Oct. 5 in a vote by the Board of 
Trustees approving a new general 
education requirement entitled "Cultural 
Diversity in the United States.· 
The Cultural Diversity Committee, 
chaired by Dr. Ernest Champion, 
designed the requirement to provide 
students with a greater understanding of 
different cultures through approximately 
18 approved classes. 
University students currently are 
required to take eight courses from four 
general education areas, including 
natural science, social science, humani-
ties and arts, and foreign languages. 
When the Ctlltural oiversity requirement 
is implemented for all entering students 
beginning in the fall of 1991, they wiD 
have a fifth area from which to choose. 
One of their eight courses must be in 
cultural diversity. 
"The University owes particular thanks 
to Faculty Senate, and to Ernie Cham-
pion and his committee.~ said Trustee 
Herbert Moorehead. "This action puts 
Bowling Green in a position of leader-
ship with about 10 other universities in 
the nation." 
- - · Also giYen a vote at approval was the 
establishment of the new non-tenurable 
faculty rank of iecturer: Trustee Virginia 
Platt, who read the motion, said the rank 
is a "Way to provide greater security for 
people on temporary appointment. 
FaaJlty Senate should be congratulated 
for taking into account the morale 
problelil of these people. The board and 
I are enthusiastic about this proposal.· 
According to the senate's definition, a 
lecturer is ·a fuU-time, non-tenure faculty 
position for which there is no limitation 
on the number of years of service. This 
type of appointment is designed for use 
in those academic units where a 
permanent need exists, but where the 
unit itseH agrees that the most appropri-
ate faculty candidates need not possess 
the usual terminal degree ... Persons rec-
ommended for such an appointment 
:nust have a minimum of three years of 
teaching experience at the University 
Continued on page 2 
The grass is a little greener and the course is a little smoother, thanks to Ken Sc~oeni 
Ken Schoeni's office doesnl look quite 
like anyone else's on campus. An old 
and faded "spray/dust timetable" covers 
the comer of one waD while a weed chart 
and various athletic schedules are 
plastered across another portion. 
Various trophies, awards and plaques 
are scattered on the tops of filing cabi-
nets and a pile of blueprints sit on the 
floor in the comer. 
The phone on his desk rests on a 
piece of artifical turf. In the middle of all 
the jumble is a smaD poster that pro-
claims, 'People who think they know 
everything are reaDy annoying to those 
of us who do.' 
Schoeni may not profess to know eve-
rything, but he knows a lot when it 
comes to taking care of the majority of 
the athletic playing surfaces on campus. 
H°IS title ~administrative assistant in 
athletics but that has little connection to 
what he does. He is a master 
groundskeeper, a turf doctor, a land-
scaper and a Mr. Rx-it The list goes on 
and on. 
To try to put it in basic terms, Schoeni 
is in charge of the daily maintenance 
and game preparation of the University's 
18-hole golf course, the football, baseball, 
soccer and intramural fields, the track and 
the tennis courts. This entails reseeding 
fields one or more times a year, renovat-
ing surfaces, mowing, top dressing, 
irrigating, draining, painting, aligning and 
marking them. 
That's more than enough work for one 
man. In tact. Schoeni has seven full-time 
staff members and 15 to 25 students a 
semester who work for him. While spring, 
summer and faD are naturally his busy 
season for the grounds, Schoeni is re-
sponsible for helping at athletic events, 
snow removal, rebuilding maintenance 
equipment and piles of papE!rworl< during 
the winter season. No matter what time of 
year it is, he never seems to get his work 
week below 50 hours. 
Schoeni joined the University in 
September 1965 when the athletic 
department was on the brink of major 
growth and expansion. He had been in 
the business of buikfmg golf courses and 
doing drainage/irrigation work so it was 
Continued an page 2 
Ken Schoeni isn't usuaRy found in his office. He is more likely to be found working 
an one af the athletic fields or at a sporting event. 
